STATE UNIVERSITIES ANNUITANTS ASSOCIATION
UIUC Chapter Executive Committee
Minutes for June 10, 2026
Web site: www.suaa-ui.org
Facebook Site: https://www.facebook.com/SUAA.UIUC/

Executive Committee Attendees: Robert Flider, Tanya Gallagher, Michael Hirschi, Melanie
Loots, Debbie McCall, Rose Paul, Katie Ross, Don Uchtmann, Matt Wilson, H. F. Williamson.

IL.

I11.

Iv.

Call to Order: Wilson called the meeting to order at 1:33 PM in the Champaign Library
Friends Conference Room. Uchtmann was thanked for taking the minutes.

Approval of Minutes: The minutes of the May 13, 2026, Executive Committee meeting
were approved as distributed.

President’s Update: Wilson reported on his recent phone conversation with Bryan Soady
regarding the June 25-26 SUAA Annual Conference at the i-Hotel. Non-registered SUAA
members are welcome to attend lectures, etc. (but not meals/breaks funded by the
registration fee) and simply walk in.

Treasurer’s Report: A written report was circulated in advance. Loots reiterated that the
two uncashed checks to UIUC Human Resources have been cashed; also, Loots reported
that last week she personally delivered the check for use of the i-Hotel as the venue for
our chapter’s 2026 spring annual meeting. The chair thanked Loots for her report.

Action/Discussion Items.

A. Planning for Annual State Conference and Business Meeting: June 25-26, 2026.
Information is on the SUAA Website. Non-registered UITUC-SUAA members can be
“walk-ins” for lectures, etc. (see President’s update, above). Loots and Wilson will try
to add Carr as a Chapter Delegate, potentially substituting for Gallagher since she can
attend as a member of the SUAA Board.

B. Planning Big Ten Retiree Association Meeting: July 21-24, 2026, Minneapolis.
Loots and Gallagher will be our official representatives.

C. Deciding the Nature of July 8th Meeting. The consensus of the committee was that
the focus of this meeting planning for the Fall Annuitant and planning for the Fall
annual meeting.

D. Reviewing Records Retention Guidelines/Progress with Removing Chapter
Records from the Stock Pavilion. Loots reported that all SUAA record had been
moved out of the Stock Pavilion, that she has custody of the financial records and that
most non-financial records were in the temporary custody of Mainz. The University
Archives appears willing to take on the project of organizing, cataloging, and


https://www.facebook.com/SUAA.UIUC/

VI

VII.

archiving these records (except for financial records we will need to retain, see
attached policy). A motion was moved, seconded, and passed to (a) approve this
“handoff” of our old files to the University Archives, and (b) gift $500 to the Archives
as a token of our appreciation. Wilson and the entire Executive Committee thanked
Loots, Mainz, and Williamson for their work in, hopefully, solving the problem of
“what to do with all those old records”.
Nominating Committee Report/Election: Williamson had emailed a report to the
Executive Committee prior to this meeting (attached). It summarized the Bylaws
provisions (Article 5.2) regarding election of officers with these words:
The President appoints a Nominating Committee to present candidates for
President, Vice President, and Secretary at the May or June meeting of the
Executive Committee. A majority vote of the Executive Committee shall
constitute election.
The report offered the following slate of Officers for one-year terms beginning July 1:
President: Donald Uchtmann
Vice President: Michael Hirschi
Secretary: Vera Mainz
Wilson called for additional nominations; there being none, he closed nominations
and put the question to a vote. The slate was elected unanimously.
Following the election, the committee expressed its appreciation to Wilson for his
leadership during his three terms as President, and that it looked forward to his
valuable contributions as a continuing member of the Executive Committee.

Standing Committee Reports.

A.

B.

Legislative Committee: Flider elaborated on SUAA’s End of Session Statehouse
Report 6-1-2026, attached.

Membership Committee: Carr, Loots, Pearson, Ross, Williamson (Chair). The
idea of making membership in UIUC-SUAA more useful and beneficial to members
was discussed. One specific idea to be explored was to somehow partner with OLLI,
perhaps even obtaining “discounts” for our chapter members who participate in OLLI
programs.

Communications Committee/Newsletter/Website: The focus of the July Executive
Committee meeting will be preparing the fall newsletter.

Benefits Committee: Hirschi, Ross, Stone (Chair), Williamson. No report. The
Executive Committee noted that Hirschi will chair the UIUC Senate Faculty and
Academic Staff Benefits Committee next year.

Program Committee: McCall, Wilson. We will soon need to plan for the Fall
meeting slated for October.

Ad Hoc Committee Reports: None



VIII. New Business: None

IX. Adjournment and Next Meeting. Wilson adjourned the meeting at approximately 2:30
PM. Our next meeting will be at 1:30 pm on Wednesday, July 8, 2026.

IMPORTANT DATES

A. Executive Committee Meetings, 2026: Jul 8, Aug 12, Sept 9, Oct 14, Nov 11, Dec 9
B. State Conference and Business Meeting: June 25-26, 2026, Champaign, Illinois
C. Big Ten Retiree Association Meeting: July 21-24, 2026, Minneapolis, Minnesota



IX. Records Retention Policy

This Records Retention and Disposal Policy is intended to provide guidance regarding the appropriate
periods during which to retain association records and when those records and documents shall be
destroyed or discarded. The State of IHinois has adopted the Uniform Preservation of Private Business
Records Act (UPPBRA) and the requirements and policies of that Act form the basis of this policy. The
policy is intended to minimize risks of destroying records prematurely and retaining records beyond their
necessary life,

A. The Executive Director shall have overall responsibility for the records of the Association,
including retention and destruction according to this policy;

B. Electronic documents shall be treated identically to paper documents as to their retention
periods and destruction,

C. Paper documents may be reduced electronically {by scanning or other electronic means) and the
paper documents destroyed at any time for storage purposes, unless required by legal or
government authorities to be retained in physical form;

D. This policy shall be reviewed by the bylaws committee every 3 to 5 years. Furthermore, this
policy shall be reviewed whenever there are computer program or other electronic changes that
place document retention in jeopardy or government requirements for retention changes.

Type of Record Retention Period [years)
ACCOUNTING

Auditors' reports Permanent
Annual Financial Statement Permanent
Budgets 7

Officer, director and employee expense reports 3
Employee payroll records {W-2, W-4) 3

annual earnings records, etc.)

fnventory lists 7

Invoices 7

Petty cash vouchers 3

Monthly Bank & Brokerage Statements 3

Other 7
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ASSOCIATION RECORDS

Annual reports

Authorizations and appropriations
for expenditures

Contracts, generally

Contracts, government

Notes {internal reports, memos, etc.)

CORRESPONDENCE

General, routine

INSURANCE

Accident reports

Insurance policies

LEGAL

Claims and litigation files!
PERSONNEL

Applications

Employee earnings/payroll records
Employee files

Employment contracts

Permanent

7

Expiration +10
Expiration +10
3

7

Permanent

Permanent

1
3
4

Expiration + 10

Form |-9 3
Garnishments 7
Medical or exposure to toxic substances records 30
Pension documents/profit sharing plans 6
Government reports 5
Employee pension documents & records, 6

including service, eligibility, personal information
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Timecards/sheets 3

REAL ESTATE

Leases Expiration + 7

TAXES

Income tax returns (federal, state and local) w/paid checks 6
Cancelled checks 6
1099’s 6
Payroll tax returns 4

Adopted by the SUAA Executive Committee on October 24, 2016; Reaffirmed by the Board of Directors on Oct. 11,
2019. Amended by the Board of Directors on May 2, 2024,
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Mainz, Vera V

From: Williamson, H F Jr <billw@illinois.edu>

Sent: Sunday, June 7, 2026 7:23 PM

To: Suaa Leadership

Subject: Two Agenda Items for UIUC SUAA XC Meeting June 10
Attachments: 2605Report.docx

Dear Colleagues:

Here is information on two items which will be considered at the meeting of the
UIUC SUAA Chapter Executive Committee meeting this Wednesday, June 10.

Bill Williamson

l.

2.

May Membership Report: the report is attached.

Report from the Nominating Committee: Gallagher, Williamson
As noted in Article 5.2 of our Bylaws, the President appoints a Nominating
Committee to present candidates for President, Vice President, and Secretary
at the May or June meeting of the Executive Committee. A majority vote of
the Executive Committee shall constitute election. The following is this year's
report.

The candidates proposed to serve 2026-2027 terms as officers of the
UIUC SUAA Chapter are:

President: Donald Uchtmann

Vice President: Michael Hirschi

Secretary: Vera Mainz

NOTE: The remaining officer of the Chapter, the Treasurer, is appointed for
renewable two-year terms in odd-numbered years.



The lllinois General Assembly adjourned early Monday morning. This means that there will
be a long break until veto session in November and then the conclusion of the 104"
General Assembly, until the 105" General Assembly convenes early next year. This year
has been a particularly quiet year in terms of both the total number of bills passed and the
maghnitude of the bills passed. This reflects a few separate causes. The firstis that this
year was the second year of the General Assembly’s bi-annual calendar. Typically speaking
about 60% of the work done by the General Assembly is done in the first year and 40% is
done in the second year. This reflects the two-year election cycle, where incumbents avoid
difficult votes closer to their election. Another major factor depressing the total activity
level is considerable perceived instability at the federal level.

Illinois is overwhelmingly a Democratic state when analyzing the composition of the
General Assembly, with super majority Democrats in both chambers. Democrats, lead by
the Governor, have routinely cited significant fiscal impacts to Illinois under the Republican
president, and they have expressed concern that these financial impacts will continue to
increase. Finally, Illinois continues to struggle with budget issues, even though the overall
fiscal environment for the state has significantly improved over the last several years.
Although Illinois has established and maintained some excess fund balances and
substantially decreased the cost of borrowing with an enhanced bond rating, long term
structural debts, such as pension debts, continue to burden the State’s annual budget.

The current Governor and recent General Assemblies have remained committed to fully
funding the State Universities Retirement System, the State Employees Healthcare Fund
(which provides retiree healthcare payments for university workers), and the Community
College Insurance Program (providing healthcare benefits for community college retirees).
This year was consistent with that. All of these lines received the full, minimum statutory
contribution. While SUAA would certainly like to see additional contributions to the
retirement system as has happened twice in previous years, we fully appreciate the state
making the full payment and not artificially reducing their contributions or making partial
payments as they have sometimes done historically. Furthermore, the contributions to CIP
will continue to improve, albeit slowly, the payment cycle for healthcare benefits.

In addition to our work on the budget, SUAA had two new items of legislation filed this year,
as well as refiling a previously filed bill and continuing to work with our partners on the
passage of meaningful benefit improvements for Tier Il. As has been true for the past
couple of years, the General Assembly remains resistant to moving much pension
legislation at all.

SUAA has remained committed to enhancing the benefits of Tier [l members. While we
believe the best solution is to eliminate Tier ll, at a minimum, benefits must be increased



so they offer real retirement security for Tier Il members, functional human resource
solutions to colleges and universities, and comply with federal law regarding minimum
benefits for non-social security covered employees. The legislation that we are currently
working on is SB 1937. We are supporting this with a broad coalition of organizations,
including a statewide group of labor unions, called the “We Are One Coalition.” This
legislation has failed to move out of the House. Although we have many legislative
supporters and are confident that the legislation would be favorably voted out of the House
and the Senate, the Governor continues to withhold his support for the legislation. His
major complaint remains the cost of these benefit increases. The other reality of this
ongoing effort is that virtually no pension legislation has moved, and only legislation that
has no cost has been considered for the last few years. This has made itimpossible to
move HB 4892.

HB 4892 was legislation we had filed last year that provides a “deferred retirement” for
certain SURS members. Essentially, for individuals who are retirement eligible, but wish to
continue to work, they can take advantage of the program to have their benefits accrue for
them in a tax qualified retirement account and continue to work. This option takes
advantage of certain federal tax laws and can be beneficial for many individuals. This
benefit is often called a “DROP” or deferred retirement option plan. This plan helps
employers retain employees and offers SURS members another option when planning for
retirement. Unfortunately, we could not pass the legislation this year because itis tied up
in the broader tier Il conversation.

SB 3413 is an initiative of SUAA. This legislation creates a new communication framework
atthe Illinois Department of Central Management Services (CMS), the administrator of
healthcare benefits for university and college retirees. The legislation creates the “Office of
the Ombudsman” at CMS. This is designed as a one-stop office so that members of the
healthcare systems can get any answers related to their benefits. Itis also intended as an
advocacy office when dealing with the many third-party contractors that administer health
insurance on behalf of CMS. Our goal is to increase education, get quick answers, and
improve the overall experience when members have questions or need help with their
healthcare. This legislation, which is major change, was first filed this year. As is typical
with legislation, the first year a significant item of legislation is filed is seen as an
“education year.” We had great conversations and education related to this legislation,
both in the Senate where the bill was filed, as well as with influential members of House
Leadership. We will continue to work on this issue with hope of passing it in the 105"
General Assembly.



HB 5134 was initially introduced to clarify how SURS shares data and conducts mailings
and email with SUAA. This legislation, while largely technical, was intended to provide
better information to recently retired and soon-to-retire individuals who work or worked at
Illinois state colleges and state universities. We had meetings with SURS, who ultimately
had concerns with the underlying legislation but also were able to answer questions and
ultimately provide a better pathway for SUAA to move forward. Through this process, it
became increasingly clear that the underlying legislation was not needed, at least notin
the form it was currently drafted. An issue that did become increasingly clear through the
process was the need for increased diversity and numbers as it relates to the SURS board.
This was made apparent when SUAA was approached by labor unions who are large
stakeholders in the SURS system. Collectively, SUAA chose to work with those unions,
namely the Illinois Federation of Teachers and the Illinois Education Association to
increase the total number of participants on the SURS board, and to ensure that the
representation fairly and equally came from a diverse group of employers, including
community colleges. The final version of this effort came into being very late in the
legislative session and ultimately did not have enough time to advance. House
Amendment #1 to HB 5134 did lay the groundwork for future efforts to make sure that the
SURS board best represents the broad diversity in employment and experience of all SUAA
members. We have commitments from the other SURS stakeholders and legislators to
continue to work on this issue moving forward.

Ultimately, very little legislation passed this year. This included legislation impacting higher
education that SUAA did not take a position on, including allowing community colleges to
offer 4-year degrees (HB 5319, SB 4034), which was an initiative of the Governor’s office as
well as bills to redistribute funding for colleges and universities (HB 1581, HB 5037). SUAA
was able to lay excellent groundwork on important issues moving into next year as well as
achieving funding for retirement benefits and retiree healthcare. The General Assembly is
anticipated to return in November after the election, barring any unforeseen events that
may demand a summer session.



