STATE UNIVERSITIES ANNUITANTS ASSOCIATION
UIUC Chapter Executive Committee
Minutes for April 9, 2025, Executive Committee Planning Session
Web site: www.suaa-ui.org
Facebook Site: https://www.facebook.com/SUAA.UIUC/

Executive Committee Attendees: Melinda Carr, Tanya Gallagher, Michael Hirschi, Melanie Loots, Vera Mainz,
Debora McCall, Donald Uchtmann, H. F. Williamson, Matthew Wilson

Other Attendees: Ron Webbink

I. Call to Order and Introductions.
Wilson called the meeting to order at 1:35 pm.

II. Approval of minutes for March 12, 2025.
A motion to approve the minutes was made, seconded, and passed unanimously.

III. President’s Update.

Wilson thanked Carr for putting the Spring Annuitant together and doing a great job. He mentioned the
passing of Stan Ikenberry, former Ul President. Ikenberry did a tremendous job for the University and had a very
good relationship with the governors and legislators.

IV. Treasurer’s Report.

Loots sent out the March Treasurer’s Report as well as a corrected February Report. She noted that she
purchased a CD from Morgan Stanley as previously authorized. She found it relatively easy to move money
between the SUAA-UIUC checking account at 1% Federal and Morgan Stanley. She continues to work on getting
reimbursed for the CCFD charges from the Fall Annuitant and found out recently she needs to send an invoice to
UIUC for payment.

NOTE: When purchasing anything where an invoice is sent to the UIUC-SUAA Chapter, please send to
Melanie Loots: 813 W. University Avenue, Champaign, IL 61820-3921

V. Action/Discussion Items.

A. Planning for Spring Chapter Meeting.

1. Sunday, April 27, 2025, at the I-Hotel; There will be a 2:30 pm reception and the program will start
at 3 pm.

2. Program: UIUC Provost John Coleman; Uchtmann will introduce Provost Coleman. Williamson
prepared the program (see attached).

3. 2025-2028 Candidates for Executive Committee; The candidates will be presented as part of the
chapter business meeting.

B. Publicity for Spring Chapter Meeting. Buesing and Pearson were invited to attend via email, but they don’t
have to come. The meeting will be recorded and posted to the SUAA-UIUC website.

1. Spring Annuitant

2. State SUAA Website. This has been posted on their website after McCall contacted them. She
asked them to send out 3 reminder emails prior to the date.

3. EWeek — Williamson has submitted an entry for the April 20th EWeek.

C. Report of SUAA Region 3 Leaders Mtg on March 25, 2025 (see attached). Uchtmann reported that the
State SUAA plans to hold Region chapter leadership virtual meetings from time to time. The Region 3
meeting was held on March 24, 2025. Uchtmann and Williamson attended for the SUAA-UIUC chapter.
They were given a sneak peek at the new State SUAA website. Bryan Soady, Executive Director, noted
some polling happening in northern Illinois asking about removing the Constitutional protections for the
pension system, linked to the diminishment of property taxes. He said this was polling and not anything
legally binding.
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Planning for the virtual Retirement Expo, April 28, 2025. This is a University of Illinois event taking place
on the Monday after our Sunday Chapter meeting. There is an option for in-person viewing. See the
handout from human resources staff at the UIUC Senate Faculty and Academica Staff Benefits (FB)
committee, attached. Williamson said that the local chapter won’t be presenting as Bryan Soady from the
State SUAA organization will be covering this event. Wilson will be on-line to answer chapter specific
questions. Hirschi noted that the role of SUAA came up at the April 7th FB meeting during a discussion of
the status of SURSMAC (the former SURS Membership Advisory Committee with representatives from all
the institutions in the SURS system) which SURS no longer supports. The SURS Board of Trustees had
passed a resolution in 2014 that SURS no longer needed to support stakeholder groups providing it set up
other procedures for obtaining stakeholder input. Though the members of FB have no concerns about the
SURS leadership, they have asked what those procedures are. Hirschi asked whether SUAA might provide
a means for obtaining that input. The Chapter is well represented at FB meetings with Hirschi serving as
the emeriti member and Williamson serving as the ex officio member representing the UIUC SUAA
Chapter.

Planning for Annual State SUAA Meeting, June 13-14, 2025, Bloomington. Registration is now open. We
have 5 voting delegates, but everyone can go. Uchtmann noted that he could be there Saturday, June 14" .
Wilson and Mainz are not able to attend. Registration fees will be paid by Chapter check. Those who have
attended have found it very useful to meet other chapter leaders. Everyone should make a decision about
attending by the May meeting.

Planning for All Employee Expo, October 23, 2025. No report.

Attendance at Big 10 Retirees Association Meeting, August 5-7, 2025. Ann Arbor, MI. Please keep
Williamson informed if you plan to attend.

Review Records Retention Guidelines. No report. Williamson noted that he has the key to the office in the
Stock Pavilion which contains old records, etc.

Update on Process for Selection of new Webmaster and Newsletter Editor: Carr reported that the Editor
will be transitioning to Gallagher.

VI. Standing Committee Reports.

A.

B.

Legislative Committee: Adams, Flider (Chair), Marlin, Rugg, Schoell, Winkel. See two reports from State
SUAA (attached).

Membership Committee: Carr, Loots, Pearson, Williamson (Chair). Williamson reported that our
membership stayed even last month. He asked that if you know any of those who have lapsed, please send
them an email. Williamson was at Clark-Lindsay recently and asked Holden if they could set out
Annuitants. She agreed and will take care of it. Williamson asked if any of us knew anyone at any of the
other retirement villages in the area, specifically at Windsor of Savoy.

C. Communications Committee/Newsletter/Website: Carr, Francis, Gallagher. No additions.
D.
E. Program Committee: McCall, Wilson. No additions.

Benefits Committee: Hirschi, Stone (Chair), Williamson. See VD, above.

VII. Ad Hoc Committee Reports.

A.
B.

Big 10 Retirement Association Committee: Gallagher, Williamson. No additions.
Long Range Planning Committee: Gallagher, Marlin, Williamson, Wilson (Chair), Uchtmann. No report.

VIII. New Business.

Wilson appointed a nomination committee (Williamson and Gallagher) for officers (president, vice-

president, and secretary), to be presented at the June 11, 2025, meeting. These terms start July 2025. The
Treasurer term expires July 1, 2027.

IX. Adjournment and Next Meeting.

The meeting was adjourned at 2:25 pm. The next scheduled meeting will be at 1:30 pm on Wednesday,

May 14, 2025.

IMPORTANT DATES
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Executive Committee Meetings, 2025: May 14, Jun. 11, Jul 9 (tentative), Aug 13, Sep 10, Oct 8, Nov 5,
Dec 10.

Spring Meeting, April 27, 2025.

Virtual Retirement Expo, April 28, 2025.

SUAA State Meeting (Bloomington): Jun. 13-14, 2025.

Big 10 Retirees Association (Ann Arbor, MI): Aug. 5-7, 2025.

All Employee Expo, October 23, 2025.



PROGRAM AND AGENDA
ANNUAL MEETING
State Universities Annuitants Association
University of Illinois at Urbana-Champaign Chapter
I-HOTEL & CONVENTION CENTER
Champaign, Illinois
Sunday, April 27, 2025

Please note: this meeting will be recorded for later posting to the chapter website. By
attending, you are granting permission for publication of your image or comments.

2:30 PM Social Time and Refreshments

3:00 PM Program
John Coleman
Provost and Executive Vice Chancellor for Academic Affairs
University of Illinois at Urbana-Champaign
Chapter Annual Meeting
Presentation of Candidates for Chapter Executive Committee
for 2025-2028
Nominees Approved by the Executive Committee
William Buesing, Debora McCall
Megan Pearson, Donald Uchtmann
Chapter President’s Report
Reports by Chapter Leaders
Election of Members of Executive Committee for 2025-2028

Important Information for Keeping Informed:
UIUC Chapter website: www.suaa-ui.org
UIUC Chapter facebook page: www.facebook.com/SUAA.UIUC/
State website: www.suaa.org
Email: suaa@suaa.org
Address: State Universities Annuitants Association
217 E. Monroe, Suite 100, Springfield, IL 62701
Phone: 217-523-4040
Contact: For up-to-date information from the SUAA State Office, SUAA
members should send their email addresses to debi@suaa.org
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Mainz, Vera V

From: duchtmann@gmail.com

Sent: Monday, March 24, 2025 4:55 PM

To: Bryan Soady

Cc: Matt Wilson; Melinda Carr; Williamson, H F Jr; Mainz, Vera V; Loots, Melanie; Don U
Subject: Follow up to Reg 3 Mtg Discussion

Hi Bryan:

Here are several follow-up thoughts (from me, in brainstorming mode, and not necessarily ideas from
my chapter):
1. State Website as host for chapter websites. There is opportunity here — opportunity to improve
consistent “branding” across multiple charters and the state association, to capitalize on economies of
scale, and to create a revenue source for the state assoc. Case in point: The UIUC chapter lost its
webmaster (a sad, sudden death). We’re getting several consecutive issues out as best we can. BUT we
are looking for a longer term plan. We’d be happy to explore pros & cons of the state association hosting
our chapter website and the state webmaster being our webmaster (our interim newsletter editor may
have already initiated the exploration) . These are services we currently pay for, increasingly so now that
our past volunteer webmaster is gone. As individual chapter webmasters “retire” or die, there will be
opportunities to increase the number of chapter websites that might be hosted by the state website.
2. State Website look. At first glance, it’s appealing to annuitants but probably not current U
employees. To stimulate thinking — maybe a prominent banner something like “SUAA, supporting State
University Employees and Annuitants”.
3. Collaborating with similar associations in other states. Some good ideas in one state may be
applicable in other states. ALSO, our members and their university colleagues across the country are
increasingly worried about recent assaults by the current administration on campus autonomy and
academic freedom (i.e., follow this fed directive or lose fed funding). There is strength in numbers as we
ponder how to fight back against this national intrusion. The Am Assoc of U Profs (AAUP) might be an ally
in such an endeavor.

Just some add-on thinking.
-Don U
Sent from Don U's iPhone14



SUAA Region 3 Chapter Leaders Council Virtual Meeting on Mar. 24, 2025
by Don Uchtmann & Bill Williamson

Bill Williamson and Don Uchtmann participated in the March 24 SUAA Region 3
Chapter Leaders Council Virtual Meeting (via TEAM). Linda Guinn (KCC; Reg. 3 Director)
convened the meeting at 10 AM; about ten participants were in attendance.

Bryan Soady stated that the
purpose of the meeting was to enhance SUAA Regions
communication among chapters. He
noted that Reg. 3 still has a “University”
vacancy on the SUAA Board (L. Guinn is
the CC Dir.) and updated attendees on
SUAA accomplishments. Bryan also
provided a sneak peak of the draft state
website design and asked for feedback.

The group discussed Challenges
& Concerns, Progress & Positives, and
Partnership Opportunities within the
various Region 3 Chapters and at the
state level. We noted the importance of
engaging current university employees
and recruiting them as members of our
chapters.

Bryan stated that some polling in
NE Illinois was asking people’s opinions
about eliminating the IL constitutional
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protection for state pensions if such a \‘ o
reform were tied to property tax relief. s
He opined that protecting IL pensions Source: SUAA Bylaws

would be a continuing priority for SUAA.

Regarding federal funding threats and other federal issues, whether SUAA and its
counterparts in other states might collaborate or otherwise engage in the debate about the
federalrole in higher education was explored. Participants noted (a) the potential demise of
the Department of Education; (b) the flood of new executive orders affecting academic
freedom, freedom of speech on campuses, and potentially other matters historically
managed via shared governance; (c) the tactic of threatening to withhold federal funds to
compel compliance with new federal directives (e.g., new Executive Orders eliminating DEI
programs); and (d) the adverse effects of potentially massive federal budget cuts to higher
education. Faculty seem confused, feel threatened, and are wondering how they can
constructively fight against an onslaught of perceived threats to fundamental values which
permeate all of higher education.

The meeting ended at 11:15. A future meeting is planned for June.



HR/BENEFITS: CURRENT TOPICS & EVENTS April 7, 2025

VIRTUAL RETIREMENT PLANNING CONFERENCE

1. Monday, April 28, 2025 — 9am to 3pm

a. Designed for faculty and Staff 3 — 5 years from retirement, you may view some or all of the sessions
available.

b. Presentations by: SURS — Retirement Education and State Insurance Overview, HR, UPB, SUAA, Fidelity,
and TIAA

c. Email invitation with registration link will be sent on April 8: https://go.uillinois.edu/2025 VRC

d. Optional In-Person Viewing location will be available at 111 E. Green St., Champaign, Room 11

e. Watch for email communications and News Announcements at hr.uillinois.edu/

SURS
1. SURS Semi-Annual Stakeholder Meeting and Townhall

a. Tuesday, May 6 from 10 — 11am.

b. Presentations from the SURS Executive Director, Chief Investment Officer, and Director of Legislative
and Stakeholder Relations on recent updates regarding SURS benefits, investments, legislation, and
funding, followed by a brief question and answer period.

c. Registration required https://surs.org/event/surs-semi-annual-stakeholder-meeting-and-townhall-2/

2. Keep Your SURS Information Up to Date — It’s a good time to review and update your SURS account contact
information and beneficiaries. March 20 https://surs.org/2025/03/keep-your-surs-information-up-to-date/
3. SURS Webinars and Recordings Available

a. Retirement Education Webinar — Tier I, May 1, 9:00am — 3:30pm. Registration required
surs.org/event/retirement-education-seminar-tier-i-2/

b. Retirement Education Webinar — Tier Il, May 15, 9:00am — 3:30pm. Registration required
surs.org/event/retirement-education-seminar-tier-ii-2/

c. Live webinars are available at surs.org/events

d. Recorded webinars also available at surs.org/resources/videos/

4. Questions? Call your HR or Benefits office, or contact SURS at 217-378-8800 or 800-275-7877.

CMS — STATE HEALTH & DENTAL INSURANCE

1.

2.

3.

State Annual Benefit Choice Begins May 1

a. Watch for communications from CMS/MyBenefits and System HR Services.

b. Go to MyBenefits https://mybenefits.illinois.gov beginning May 1 to enroll or make changes.

c. MyBenefits Call Center 844-251-1777 or TDD/TTY 844-251-1778

State Health Plan Reminder: Out-of-Network Providers — Increased cost when using out-of-network

providers. March 11 https://blogs.uofi.uillinois.edu/view/1418/16932739

Health Alliance Insurance Plan Ending July 1 — What You Need to Know

a. Plan participants current coverage remains in effect through June 30, 2025.

b. Health Alliance participants must log into MyBenefits to elect a new health plan or opt out of coverage
during the annual Benefit Choice open enrollment period May 1 —June 2, 2025.

c. If you do not make an election of a new health insurance carrier during the Benefit Choice period, you
will be defaulted to the Quality Care Health Plan (QCHP).

d. FAQs about options: https://cms.illinois.gov/benefits/stateemployee/statehealth.html

e. Review the Benefit Choice Open Enroliment booklet for contribution amounts, copays, and deductibles
for each health plan to help you determine which plan is appropriate for you and your family.

f.  March 11 https://blogs.uofi.uillinois.edu/view/1418/2029937510
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HR/BENEFITS: CURRENT TOPICS & EVENTS April 7, 2025

4. Be Well lllinois
a. Webinars and Podcasts cms.illinois.gov/benefits/stateemployee/bewell/bewellillinoiswebinars.html
i. Stress: A Way of Life or Fact of Life? Webinar April 9, 12:00 — 1:00pm
ii. Developing Will Power and Self-control for Behavior Change webinar April 23, 12:00 — 1:00pm
iii. Colorectal Cancer Awareness podcast
b. Awareness Matters articles cms.illinois.gov/benefits/stateemployee/bewell/awarenessmatters.html
i. Stress Awareness month
ii. Financial Literacy Awareness month
c. Financial Wellness articles, resources, and discounts
cms.illinois.gov/benefits/stateemployee/bewell/financialwellness.html

SUPPLEMENTAL RETIREMENT & INVESTMENTS

1. America Saves Week April 7 - 11 — Fidelity and TIAA webinars are available. See announcement at
https://blogs.uofi.uillinois.edu/view/1418/1371618360.

2. Are You Retiring or Separating from the University of lllinois System?
a. You may be eligible to defer a portion of your vacation leave payout to your University 403(b), State

Deferred Comp 457, or SURS Deferred Comp 457 account.

b. March 11: https://blogs.uofi.uillinois.edu/view/1418/16932739

3. 403(b) One-on-one Counseling — free, in-person, phone or online appointments are available, register at
hr.uillinois.edu/benefits/retirement/help

This document compiled by System Human Resource Services (SHRS), contact us at SystemHRServices@uillinois.edu with inquiries.
Contact University Payroll & Benefits (UPB) at 217-265-6363, 312-996-7200, or 217-206-7144 or create a service ticket
busfin.uillinois.edu/about/departments/controller/university payroll and benefits/ for benefit plan questions specific to a faculty
or staff member’s own situation. Contact SURS at 217-378-8800.
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State Universities
Annuitants Association

Legislative “Watch-List”

H.R. 89 /S.R. 112

Declares June 13, 2025 as SURS Retiree Appreciation Day in the State of lllinois to honor and
recognize the ongoing contributions and value of SURS retirees across the State. The companion
resolution in the Senate also declares June 13, 2025, as SURS Retiree Appreciation Day.

S.B. 1076

Particularly, we're following Amendment 1 to the bill. Amendment 1 dictates the creation of a
“Medicare Consumer Checklist” to be administered by the Department of Insurance. This one-
page checklist will compare Medicare Advantage Plans and Medicare Supplement Plans.

Specifically, the checklist will compare:
1. Plan networks, including differences in providers, specialists, hospitals, urgent care

centers, and pharmacies.
2. Portability rules, including rules for travel and out-of-state coverage.

3. Prescription drug coverage
4. Maximum out-of-pocket exposure, including annual limits, in-network and out-of-network

expenses, and cost-sharing for services.
The Department of Insurance shall update the checklist on January 1 of each year.

HB 2332

The bill amends the State Universities Article of the Pension Code. It provides that a Tier 2
member with at least 20 years of service in SURS as a police officer or firefighter is entitled to
receive their pension upon a written application on or after having turned 55, instead of 60.

HB 1226

The bill amends the lllinois Vehicle Code. It requires every applicant for the renewal of a driver’s
license who is 79 years or older to renew in person. The legislation makes other changes.

SB 1376

The bill creates the Historical Cost of Attendance Disclosure Act. Requires each public or private
college or university to post its cost of attendance on its website for each of the 10 academic years
immediately preceding the effective date of the Act and for every academic year thereafter.



State Universities
Annuitants Association
2025

“Legislative Platform in Action”

APPROVE Pritzker “100% by 2048” Pension Funding Plan —

Governor Pritzker has made a positive and lasting impact on pension funding in Illinois. We support his
proposal to fully fund the lllinois Pension System(s) by 2048.

FIX Tier 2 Pension Benefits —

SUAA has and will fight to protect the earned and promised pension and health care benefits of all SURS
participants. For more than 50 years now, SUAA has been in the trenches and on the frontlines
protecting YOUR benefits. JOIN US to make sure that Tier 2 employees and retirees receive their
appropriate level of benefits. SUAA believes it is unconscionable to ask an employee to work until he/she
is 67 to receive his or her full benefits, whereas another employee performing the same job
duties/position can retire with full benefits at the age of 55. This unjust discrepancy between the two
systems, in addition to time to vesting and automatic annual increment, is causing Tier 2 employees to
leave the public sector, and even lllinois itself. lllinois institutions are handicapped when recruiting new
talent and in the retention of top-class employees so long as the inadequate Tier 2 pension system fails
to provide competitive retiree benefits. lllinois must begin to address the structural deficit highlighted by
the ratings agencies!

SAFE HARBOR “MATCH” IS NOT ENOUGH

The inadequacies of the Illinois pension system are becoming obvious as Tier 2 employees who plan to
retire in 2025/6 come to the realization that they have worked for benefits that are less than the Social
Security benefits they would have otherwise received. lllinois Tier 2 plan benefits will fail the “Safe
Harbor Provision” i.e. these benefits fall short of benefits one would receive were they eligible for Social
Security. SUAA supports legislation that will fix Tier 2 benefits to pass the “Safe Harbor Provision,”
however, we don’t believe simply matching Social Security is adequate.

Consider this... if you are currently an employee making contributions to the Social Security System, you
contribute 6.2% of every paycheck. If you are an employee at a public higher education institution in
Illinois, a.k.a. a SURS participant, then you are making contributions of 8%, 9.5% or even as high as 11%
each paycheck depending on your job classification. SUAA is advocating that simply meeting and/or
matching the Social Security wage base is not sufficient to off-set the higher level of contributions made
by SURS participants. If you contribute more, shouldn’t you earn more?

Promote INCREASED Higher Education Funding

The Illinois Board of Higher Education has proposed a 2% increase in funding for state universities and a
2% increase for community colleges in this year’s budget. It should be noted that this rate falls well short
of matching the rate of inflation, which was as high as 8% in 2022 and remains between 3-4% in early



2025. The reality of a 2% “increase” is that we are asking state universities and community colleges
continue to do more with less. SUAA believes that in these times of higher-than-average rates of
inflation, state funding for higher education must increase to attract students and employees and
promote a financially stable higher education system.

Increase “Access to Choice” for SURS Retiree Healthcare

At a time when, as recently as 2023, nearly 1 in 5 health systems throughout the country stopped
accepting one or more Medicare Advantage plans, we believe it is impractical to expect a “one size fits
all” approach to health care coverage for retirees is simply not practical. lllinois is legally required to
provide health care to SURS participants. Currently, the state provides the CVS/AETNA Medicare
Advantage plan administered through the TRAIL program. Although SUAA members have had both
positive and negative experiences, we continue to receive numerous reports from members regarding
their local hospital system or personal physician dropping the CVS/Aetna Medicare advantage plan.
Several hospital systems operating in lllinois have been on the verge of dropping their contract on
12/31/25, only to reach an agreement at the 11*" hour. This is unacceptable as it creates stress and
confusion for our members and health care providers alike. What good is state-provided healthcare if it
can’t be used? SUAA is actively working with policymakers and stakeholders to address this situation.

SURS “Retiree Appreciation Day” — HR 89 (Kifowit) & SR 112 (Harriss)

Did they ever say thank you?! Retirees across all lllinois pension systems deserve appreciation for their
many years of hard work and dedicated service. Why not start with you? We decided to get the
appreciation started with the creation of a SURS “Retiree Appreciation Day” to coincide with SUAA’s
Annual Conference & Business Meeting on June 13-14, 2025. The Resolutions, introduced as Senate
Resolution 112 by State Senator Erica Harriss (R-Edwardsville) and House Resolution 89 by State
Representative Kifowit (D- Aurora) are gaining a great deal of support — ASK your legislator today!



