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HISTORY OF CHANGES IN THE LAW GOVERNING THE
STATE UNIVERSITIES RETIREMENT SYSTEM

TITLE

The State Universities Retirement System was esfablished on September 1,
1941 by legislation which was passed by the Sixty-Second General Assembly and ap-
proved by the Governof on July 21, 1941. The initial title of the Act was as
follows:
"An Act to provide for the creation, maintenance, and
administration of a Retirement System.for the benefit of the
staff members and employees of the University of Illinois and

of certain other state educational and scientific agencies."

N

In 1959, the following language was added tovthe title, because the

survivors insurance program was included in the schedule of benefits:

"and the survivors, dependents and other beneficiaries

of such employees"

The title was also amended in 1959 to include "'certain affiliated or-
ganizations of the University of Illinois", because coverage under the System was
extended during that year to employees of the University of Illinois Foundation

and Alumni Association.

In 1961, the title was amended by deletion of the reference to Univer-
sity of Illinois and substitution of the phrase '"'state universities and certain
other state educational and scientific agencies'. This change was initiated be-

cause many legislators and State officials were under the impression that the



Retirement System covered only the faculty and staff of the University of Illinois
rather than all state universities, colleges, Scientific Surveys and other re-

lated agencies.

Creation of system (Sec. 15-101)

The "Illinois Pension Code" was passed by the General Assembly in 1963
and approved by the Governor on March 18, 1963. The law governing the State Un-

iversities Retirement System was incorporated in the Pension Code as Article 15.

Sections 1,1 (Authorization), 1.3 (Name) and 1.4 of the Act governing
the State Universities Retiremént System wére incorporated in Section 15-101 of
the "Illinois Pension Code". The original sections as established in 1941 were
as follows:

"Sec. 1.1 Authorization: A Retirement System to be

administered in accordance with the provisions of this Act

is hereby created.

"Sec. 1.3 Name: The System so created shall be known

as the University Retirement System of Illinois. All the
affairs and business of such system shall be transacted in

such name.

"Sec. 1.4 Effective Date: The System hereby created

shall become effective as of September 1, 1941."

There were no changes in Section 1.1 (Authorization) from the date the
System was established in 1941 until this section was incorporated in Section

15-101 of the "Illinois Pension Code" in 1963,

(;\' .
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Section 1.3 (Name) was amended in 1961 by addition of the following

language after the word "known'':
"and may be cited"
This was merely a clarifying change.

When Section 1.3 (Name) was incorporated in the "Illinois Pension Code"
in 1963, the name of the System was changed from "University Retirement System of
I1linois" to "State Universities Retirement System'. This change was initiated by
the Board of Trustees of the System in order to emphasize that the System covered
employees of all state universities and colleges and was not limited to employees
of the University of Illinois. Prior té this legislation, tbe System was often
erroneously referred to by legislators and State officials as "University of
Illinois Retirement System". |

There were no changes in Section 1.4 (Effective Date) from 1941 until
this section was incorporated in Section 15-101 of the "Illinois Pension éode"

in 1963.

Terms defined (Sec. 15-102)

~

The preamble to the definitions in the 1941 Act was as foliows:

"The following words and phrases as used herein, unless
different meanings are plainly indicated by the context,

shall have the following respective meanings:"

This language was revised to read as follows when it was transferred to

Section 15-102 of the "Illinois Pension Code" in 1963:



"The terms used in this Article shall have the meanings
ascribed to them in Sectioms 15-103 to 15-132, inclusive,

except when the context otherwise requires.”.
This was not a substantive change.

System (Sec. 15-103)

Section 2.1 of the 1941 retirement law provided that the name of the
System shali be "The University Retirement System of Illinois". This section be-
came Section 15-103 of the "Illinois Pension Code" when the Code was adopted‘in
1963; however, the name of the System was changed to "State Universities Retirement
System". The Trustees recommended that the name of the System be changed in order
to emphasize that the System covered employees of all State universities and

colleges and not just those employed by the University of Illinois.

The 1941 Act (Sec. 15-104)

Section 15-104 of the "Illinois Pension Code" contains new language
which was not included in the 1941 Act. It defines "the 1941 Act" because re-

ference is made to that Act in other sections of the Code.

Board (Sec. 15-105)

AThe definition of Board as contained in Section 2.2 of the 1941 Act was
incorporated in Section 15-105 of the "Illinois Pension Code". However, the de- |
tailed language in Section 2.2 of the 1941 Act which determined the make—up of ghe.
Board was transferred to Section 15-159 of the Code. Consequently, the legislative
changes in the make~up of the Board will be summarized under Section 15-159 (Board

created).



Employer (Sec. 15-106)

Section 2.3 of the 1941 retirement law defined Employers as "The Univer- f
sity of Illinois, the Normal School Board, the Illinois State Normal University,
the Northern Illinois State Teachers' College, the Southern Illinois State Normal
University, the Eastern Illinois State Teachers' College, the Westernklllinois
State Teachers' Coliege, the State Geological Survey, the State Natural History

Survey, the State Water Survey, and the Board of Trustees of the University Retire-—

ment System".

In 1951, the name of the "Normal School Board" was changed to "Teachers' .
Coll>ge Board", and the "University Civil Service Merit Board" was added as an

employer.

In 1959, the "University of Illinois Alumni Association", "University
of Illinois Foundation" and "Illinois Commission of Higher Education" were added

as employers.

In 1961, the language was changed so as to extend coverage to any alumni
association, foundation as well as athletic association of any college or univer-

sity covered by the Retirement System.

When the "Illinois Pension Code" was adopted in 1963, Section 2.3 of the
1941 Act became Section 15;196 of the Code. The State Board of Higher Education
was also added as an employer during that year. ]

In 1965, the Illinois Junior College Board and the Class I Junior Colleges Ef
were added as employers. In addition, Chicago State University and Northeastern .

I1linois University were transferred from the City of Chicago to the jurisdiction

AT



of the Board of Governors; thus, they became employers under the State Univer-

sities Retirement System.

In 1973, any Department of the State became an employer for any person
appointed by the Gévernor under the Civil Administrative Code, provided the person )
was a member of the State Universities Retirement System on the date of the ap-
pointment: This legislation enables college and university faculty and staff to

accept high-level appointments with the State and continue participation in the

State Universities Retirement System.

Fmployee (Sec. 15-107)

Secfion 2.4 of the retirement law as approved in 1941, defined employee

as follows:

"Any member of the educational, administrative, sec~-
retarial, clerical, mechanical, labor or other staff of an
employer who is certified by the employer as being on per-
m;pent and coﬁtinuous employment and who receives, or except
for leave of absence would be receiving, payment for the
‘performance of personal services on a warrant issued pursuant
to a payroll voucher certified by an employer and drawn by
the Auditor of Public Accounts upon the State Treasurerior

by an employer upon trust or federal funds." . =

Under the 1941 law, a person could not participate in the System, unless he was k

employed on a permanent and continuous basis.

In 1945, Section 2.5 (Eligible Employee) was amended to exclude par-

o~



ticipation under the State Universities Retirement System only if a person was
actually recelving a retirement annuity from the State Employees Retirement System
or the State Teachers Retirement System. The law in effect prior to 1945 denied
participation to a person who would be eligible té receive an annuity from these
systems if he were not employed for an employer covered by the Sﬁate Universities

Retirement System.

The 1949 amendmgnts prohibit participation in the State Universities
Retirement System by any person who is currently contributing to the Federal Civil
Service Retirement System or who is receiving a retirement annuity from that
system. The purpose of this change was to prevent duplicate participation in the
State Universities Retirement System and thé Federal Civil Service Retirement

System for Cooperative Extension Personnel who have Federal appointments. .

In 1953, the definition of employee was amended in order to allow par-
ticipation for any person who was employed full-time for ome year. This change
was recommended because some employees of the State Scientific Surveys had been

-

employed for more than ten years but were still considered "temporary" employees.

The 1953 aﬁendments also required that an employee pay contributions
during a leave of absence without pay in order to receive service credit and
qualify for death and disabiiity benefit protection. This change was initiated,
-because some colleges and universities were granting leaves without pay for 1ong'
periods during which the person was eﬁployed elsewhere and accumulating duplicate
pension credits. It was common for a faculty member to request a leave of absence
without pay when he accepted an appointment with another university, even though

he had no intention of returning to employment in Illinois.



The law was amended in 1953 to allow free service credit to a person on
military leave; however, he was not entitled to the death and disability benefit
protection because this type of protection was already available to him as a member

of the armed forces.

The definition of "eligible employee' in Section 2.5 was repealed in
1953. That section prohibited coverage in the State Universities Retirement Syétem
for any person who was currently contributing to the Federal Civil Service System
or who was receiving an annuity from that System, the State Employees Retirement
System, the State Teachers Retirement System or the State Universities Retirement
System. These provisions were transferred from Section 2.5 to Section 2.4 which

defined "employee".

|

Section 2.4 was amended in 1955 in order to allow a person who is con— -

i

tributing to the Federal Civil Service Retirement System to participaté in the o

State Universities Retirement System, as long as his contributions to the Federal

-

System are not based upon earnings paid by a college or university covered by the
State Universities Retirement System.. This change allows a person to accept dual
part—time appointments with the Federal government and one of the Illinois colleges

or universities and participate in both retirement systems.

Amendments approved in 1959 prohibited participation by a person whose
employment began after attainment of age 58, unless he was a member of one of the

other State~financed retirement systems.

The 1959 changes also extended full protection to an employee for 100

days following layoff.



In 1963, Section 2.4 of the 1941 Act became Section 15-107 of the
”Illinois'Pension Code™. An-additional paragraph was inserted in the definition-
of "employee" to make it clear that a faculty member is protected during the
summer and other vacation periods, even though hé is not receiving salary during

these periods, unless he declines his employment contract for the succeeding year.

A change adopted in 1965 provides that a person on disability leave is
an enployee only during the first 60 days of the disability leave and while re-
ceiving disability benefits or workmens compensation payments. This amendment was
intended to eliminate indefinite liability for retirement and survivors benefits

to a person who is continued on disability leave after disability benefits expire.

The 1965 amendments also provided that an informal leave of less than 30
days shall not be considered an interruption of employee status. This change was
recommended in order to eliminate the need to file an election to pay contributions

when the absence covers a very short period.

In 1965, the law was changed to allow participation by a person hired
after age 58, provided he was a member of any system covered by the Retirement
Systems Reciprocal Law. Under prior law, the exception applied only to a person

who was a member of one of the State-financed retirement systems.

The 1967 amendments permit participation by a person employed one-half
time or more in a position in which services are expected to be rendered for at
least one school year. However, a student remains ineligible unless he is em—

ployed full-time.

The 1967 legislation also removed the provision that a person hired after
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age 58 is not eligible to participate. However, survivors insurance protection is
not available to a person hired after that age unless he has credits in one of the

other retirement systems covered by the Retirement Systems Reciprocal Act.

The 1973 revisions pfovide disability, death and survivors insurance
protection during a leave without pay, even though the employee does not elect to
pay contributions during the leave. However, hé must elect to pay cpntributioﬁs
in order to receive service credit covering the leave. This amendment was recom-
mended because the protection of many employees was being jeopardized by the failure

of the employers to provide timely notice of leaves.

Another amendment during 1973 continued coverage under the State Univer-
sities Retirement System for a member of the System who is appointed by the

Governor to a position covered by the Civil Administrative Code.

L
N

The 1975 amendments increased from 100 to 120 days, the period during
which full protection would continue after layoff. This change was recommended
tecause adoption of the early school calendar resulted in layoffs in excess of 100

days at some campuses.

Participant (Sec. 15-108)

Section 2.6 of the 1941 Act defined "participant'- as "any person par-

ticipating in this System as specified in Section 3.2".

In 1963, Section 2.6 of the 1941 Act became Section 15-108 of the -

"Illinois Pension Code".
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Participating Employee (Sec. 15-109)

Section 2.7 of the 1941 Act defined "Participating Employee" as "any
participant who at the time is in the employment of an employer as an eligible

Employee". .

In 1953 the phrase "eligible employee" was changed to 'employee" because

Section 2.5 which defined "eligible employee" was repealed.

In 1963, Section 2.7 became Section 15-109 of the "Illinois Pension

Code".

Basic Compensation - Salary (Sec. 15-110)

Section 2.8 of the 1941 Act defined salary as “salary or wages payable
by (a) the State Tréasurer upon a warrant of the Aﬁditor of Public Accounts, out
of any state, trust or federal funds (b) the Governor of the State through a dis-
bursing officer of the State out of trust or federal funds or (c) an employer out

of trust or federal funds, to any person for personal services currently performed".

In 1959, the title of Section 2.8 was changed from "salary" to "basic
compensationf. In addition, the language was revised to make it clear that salary
includes the grbss base pay, including maintenance, board,_living quarters, etc.
which is subject to Federal income tax but excludes salary or wages for overtime

and prospective earnings under a summer teaching contract.

In 1963, Section 2.8 became Section 15-110 of the "Illinois Pension
Code". 1In addition, the definition of "basic compensation" was amended to in-
clude "tax-sheltered" annuity contributions paid to an insurance company pursuant
to an election by the employee to accept a reduction in earnings or forego an in-

crease in earnings.
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In 1965, the definition of "basic compensation" was changed so as to
specifically exclude overseas differential, quarters, post, educational and trans-
portation allowances paid by an employer under a contract with the United States

or its agencies for service rendered in other countries.

Farnings (Sec. 15-111)
Section 2.9 of the 1941 Act defined "earnings" as follows:

"An amount equal to the sum of (a) the total Salary
paid to an employee for the performance of personal ser-—
vices-for an employer as certified by such employer or a
regular payroll voucher, (b) the amount of the employee
contributions deducted from the salary of such employee
and (c) the vaiue of any maintenance, board, living quarters,
personal laundry or other aliowgﬁces provided by an em-
ployer for such employee in lieu of money; provided that
if any employer adopts a rule specifying that any extra
compensation for summer teaching or other extra service
not included in fhe regulér annual salary shall not be
considered as earnings, all amounts so specified shall

be excluded."”

The 1941 definition of "earnings" permitted any employer to exclude

summer session earnings, overtime pay or payment for extra services.

The language of Section 2.11 was revised in 1945 to make it clear that
compensation from various State departments for which service credit was granted

would be considered as earnings.
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Amendments approved in 1953 deleted the provision in Section 2.11 which
gave any employer the right to exclude summer session earnings and overtime pay.
Under this change, contributions on such additional compensation was mandatory for

v

all empldyers.

The 1955 amendments provided that the value of maintenance, board, livingi
quarters, and other allowances shall be considered as earnings only "if they aré
subject to Federal income tax". Under prior law, the Retirement System Trustees
had ruled that the value of these.allowances would not be considered as earnings
unless they were subject to federal income tax. The Board rule was incorporated
in the statuté*in 1955, because tﬁefe was some question as to whethér the Trustees

had the authority to adopt a rule excluding these payments from earnings.

In 1959, the language concerning maintenance, board, living quarters and
 other allowances was transferred from Section 2.9 (Earnings) to Section 2.8 (Basic
Compensation) in order that these allowances could be considered in determining

the amount of the disability benefit, if they were subjéct to Federal income tax.

Secﬁionv2.9 was also revised in 1959 go include as earnings, the basic
compensation coveging leaves of absence without pay for which payment was made by \
the employee. This was necessary in order to give the employee earnings credit
for such leaves in determining ﬁhe length of time that disability benefits could

be paid.

In 1963, Section 2.9 of the 1941 Act was incorporated as Section 15-111 7

of the "Illinois Pension Code''.

In 1965, the phrase "disability leave'" was deleted because a person who

is on disability leave does not pay employee contributions while disabled.
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In 1965, the definition of earnings was amended in order to exclude /,“
from earnings, compensation for irregular, intermittent, part-time and temporary
employment, unless this compensation was received from an employer which was pay-
ing the person for permanent and continuous or full-time and continuous employment.
This change was recommended in order that the University of Illinois Athletic i’_
Association could continue to hire University of Illinois employees as ticket |

takers, parking assistants, etc. without having the intermittent compensation

payments subject to employee and employer contribution deductions.

In 1967, the reference in Section 15-111 to full-time employment was
changed to employment at 50 percent time or more in a position which is to con-
tinue for one school year. This change was necessary because of a similar change

in the definition of "employee" (Section 15-107).

A

In 1971, the specific reference in Section 15-111 to leave of absence

‘was deleted. Instead, the revised language provided that earnings_would include

the basic compensation on which contributions are paid in accordance with para-
graphs (2) and (3) of SectionA15—157. Paragraph (2) of that Section covered
payment for prior full-time employment wiéﬁ an employer and paragraph (3) covered
payment during leave of absence without pay. The amendment was merely a.sim—
plification of the language in Article 15 of the "Illinois Pension Code”. This was

not a substantive change.

The 1971 amendments also clarified Section 15-111 by specifically stating_
that payment at or after termination of empioyment for any purpose other than
accrued vacation shall not be considered earnings. This revision was made, because
some junior colleges were making additional lump sum payments at retirement for

unused sick leave and longevity which would arbitrarily inflate the average earn-—
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ings if they were considered as earnings.

Section 15-111 was revised again in 1973 to specifically exclude from
earnings, separation pay, retirement pay, and payment in lieu of unused sick
leave regardless when paid, as well as vacation payments at retirement for periods _
in excess of 56 work days. This change was necessary because those junior colleges
which were making lump sum payments at retirement for unused sick leav;, Separétion
pay and longevity allowances attempted to "get around” the 1971 legislation by
reimbursing thé employees for such payments in mdnthly installments prior to re-
tirement. For example, one junior college permitted its employees to receive
the anticipated "separation pay" during the 5-year period_immediately precediﬁg
retirement. The "separation pay'" was essentiélly reimbursement for the unused

sick leave accumulation at retirement.

There is some question whether the legislation limiting vacation pay is
valid'with respect to those participants who had accumulated yacation in excess of
‘that amount on the effective date of the legislation. The Illinois constitution
prohibits impairmentkof pension rights,"and there is little question that this
legislation would reduce the retirement benefit for any person who received pay

for accrued vacation in excess of 56 work days.

Final Rate of Earnings (Sec. 15-112)

The 1941 Act defined "final rate of earnings" as follows:.

"The average earnings dufing the period of the five
(5) consecutive fiscal years in which the earnings of an
employee were the highest, provided that earnings prior

to September 1, 1941 shall be considered to be equal to
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the average earnings during the three (3) fiscal years

immediately preceding September 1, 1941."

The 1945 amendments provided that if a person was employed for less
than 5 years, his final rate of earnings would be the average during the entire

period of service.

The 1945 revisions also added language which directed the Retirement
System to assume the regular rate of earnings immediately preceding a leave of |

absence as earnings during the leave period in calculating final rate of earnings.

In 1949, Section 2.10 was clarified by adding "for such period of service"
in the clause dealing with earnings covering prior service. This addition was
necessary to make it clear that the average earnings during the last 3 fiscal
years of prior service was to be used only in determining earnings prior to the

date that participation began and not to contributing service after that date.

In 1959, the phrase "basic compensation on the date the leave began"

was substituted for "regular rate'of earnings immediately preceding the leave"

in determining earnings during a leave of absence. 1In addition, basic compeﬁsation
on the date the leave'begins is considered as earnings if a person is on military
leave, disability leave aﬁd leave with pay, and aiso if a person is on leave with—-
out pay and makes contributions. This revision was‘significant because faculty
leaves norﬁally begin when the new school year starts and salary adjustments
usually begin on fhat date. Thus, contributiqns and earnings credits would be
based upon the new salary rate rather thén the old salary in effect immediately

prior to the leave.

In 1959, the phrase "of service" was added after "fiscal years" in order
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) to make it clear that if there is a break in employment, the intervening fiscal
( years can be ignored. The following sentence was also added in order to strengthen

this interpretation:

"Intermittent periods of service shall be considered

as consecutive."

In 1963, Section 2.10 was incorporated in the "Illinois Pension Code' as
"Section 15—1i2". In addition, earnings during disability leave are to be con-
sidered as the higher of "basic compensation" or the average earniﬁgs during the
24 months immediately preceding the month in which disability occurs. This change
was necessary in order to provide equitable earnings credit to disabled faculty
and staff members who teach dﬁring the summer or who receive a substantial amount
of.overtime earnings. Thé change was élso needed to make this'Section consistent
\‘ with the change in Section 15-153 which provided that the disability benefit would
be the higher of 50 percent of "basic compenéation" or 50 percent of the average

earnings during the 24 months preceding the month in which disability occurs.

The 1965 amendments brovided that eafnings'credits under other retirement -
systems covered by the Illinois Reciprocity Law (Article 20 of the "Illinois Pension
Code™) could be considefed in determining final rate of earnings, if a person was
an "involuntéry transferee'". Involuntary tfansferees were those employees who were
transferred as a class to the new employer immediately upon transfer of the unit

or function to an employer covered by the State Universities Retirement System.

In 1967, Section 15-112 was revised to give involuntary transferee status
to any employee who transferred within 6 months to the employer which accepted the

unit or function from another agency. This change was requested by an administrator
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of Chicago City College whose transfer from the Chicago Board of Education became
effective several weeks after that College became Class I and was covered by the

State Universities Retirement System.

" In 1969, Section 15-112 was amended in order that earnings credits under
the State Teachers Retirement System and the Chicago Teachers Retirement Fund
could be considered by the State Universities Retirement System in calculating-
final rate of earnings provided the employee elected to receive benefits under the
alternative reciprocal formula. Similar provisions were incorporated in the

Pension Code articles covering the State Teachers Retirement System and the Chicago

Teachers Retirement Fund.

The 1971 legislationrprovided that the final rate of earnings shall be
based upon the high ﬁ_conéecutive fiscal years instead of the high 5 consecutive
fiscal years. This change was a compromise between the prior requirement éf § 
years and the recent amendment to the Federal Civil Service Retirement System law ‘
which required that the annuity be based upon the average earnings during theAhighv

3 years.

Under the 1973 amendments, a person who completes at least 6 months of
émploymen; dﬁring the fiscal year in which he retires may have his regular annual
rate of salary (basié.compensation) for that year, rather than his actual earnings,
considered in determining his final rate of earnings. This change was recommended
in order to encourage mid-year retirements, thus providing a more desirable spread
of the administrative work load. In addition, thils change was necessary to prov}de

equitable treatment for those participants whose annual contracts covered a period

other than the Retirement System fiscal year which begins on September 1 and ends
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on August 31. For example, it is common for community college administrative con-
tracts to expire on June 30. Under the law in effecf prior to 1971, a participant
who retired on June 30 would have only 10 months of earnings during the last fiscal
year in determining his final rate of earnings. The 1973 amendment requires that
the Retirement System consider his annual contract salary in determining his fina;;
rate of earnings, if that salary rate exceedé his actual earnings for the last

fiscal year.

Service.(Sec. 15-113)

Section 2.11 of the 1941 law defined "service" as follows:

"The period beginning on the_first day upon which any
person fiist became an empléyee, whether such date is prior
or subsequent to the enactment hereof, and ending on the
date under consideration, e#cluding all the intervening
periods during which such person was not in the employment
of an employer folio%ing resignation, dismissal, or ex-

piration of any term of employment."

»

The 1941 law authorized the granting of service credit only for those
periods when the person met the employment conditions set forth in the definition

of "employee". Under that definition, employment had to be permanent and con-

tinuous to be covered.

The 1945 amendments allowed service credit for employment with the State
of Illinois prior to January 1, 1944, provided the participant was emplbyed by an

employer covered by the State Universities Retirement System on that date and the
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State employment would have been creditable under the State Employees Retirement
System -had that System Been in operation during the employment. This revision
was necessary because the University of Illinois Research and Education Hospital
and Eye and Ear Infirmary were transferred from the Department of Public Welfére
on July 1, 1941. In addition, Cooperative Extension personnel of the University
of Illinois received a portion of their salary from the State Department of
Agriculture. This amendment would allow these employees to receive additional
earnings credit for that portion of the salary which was paid by the Department of:
Agriculture. ThereAwere also trangfers of_individuals from State employment to
college and university employment prior to January 1, 1944. The amendment would
permit them t; recelve service cfedit for the prior State employment. |
The amendments approved in 1951 eliminated from service, that period of
employment after September 1, 1941 during which an employee under age 30 had an
opportunity to participate but did not elect td do so. This was a clarifying
change. The 1951 amendments also deleted the requirement that a person had to be
a participant on January 1, 1944 in order £6 receive service credit for employment
with the State of Illinois prior to that date. This change makes service credit
for State of Illinois employment subject to fhe same conditions which aré applicable |
to prior employment with a college or universify covered by the State Universitiesm

Retirement Systemn.

The 1953 amendments required payment of employee contributions to receive
service credit covering a leave without pay and also permitted purchase of creditl;
for prior full-time employment for an employer, provided there was no break in éhe
employment before the person became a participant. In addition, language was

added to Section 2.11 which provided that service credit would be granted for
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service in the armed forces, if the participant received a discharge other than

dishonorable and again became an employee within one year after discharge. This

additional language was necessary, because a companion amendment to the definition
of "employee" specifically excluded the person who was on military leave. The two
amendments continued free service credit for service in the armed forces but ex-

cluded death and disability protection during the military service.

A'clarifying amendment in 1955 allowed service credit for employment
prior to January 1, 1944 and prior to the date participation began, only if the
participant contributed for at ieast 3 years to this System, the State Teachers
Retirement System or the State Employees Retirement System. This change was
necessary to make the provisions of Section 2.1l concerning prior service con-

sistent with Section 2.16 (Supplemental Credits).
The 1959 legislation included the following changes:

(1) The requirement that there be no interruption in em-
ployment in order to be eligible to purchase credit for
prior full-time employment with an employer was removed;

and

(2) The participant was required to pay survivors insurance
contributions as well as normal retirement contributions in
order to secure credit for prior full-time employment with

~

an employer; and

(3) Free service credit was allowed for employment priox

to July 1, 1915, in a position which meets the definition
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of "teacher" under the law governing the Teachers Re-

tirement System of the State of Il1linois; and - :

(4) Service credit for employment at one-half time or less
for a period of more than 3 years after September 1, 1959
must be adjusted, if the.participant later transfers to em-

ployment in excess of one-half time; and

(5) Service credit was authorized for employment with the
University of I1llinois Alumni Association and Foundation,
provided annuity contracts covering that employment are
assigned to the State Universities Retirement System before

October 1, 1959; and

(6) The following schedule for computing service credit

was adopted:

15 or more days = 1 month
1 or 2 months = 1/4 year
3 through 5 months | = i/2 year
6 through 8 months = 3/4 year
9 through 12 months = 1 year

The 1959 amendments also clarified the language covering free credit for
military service. The revised language provided that the person'must have been em-
ployed by an employer immediately preceding entry into the armed forces in order -
to receive credit covering the military service. The prior law impliéd that a
person must have been employed by an employer prior to entry into military service,

because it required that the person again become an Employee within one year after
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discharge. However, it was not clear whether the person was required to enter
the armed forces immediately following employment by an employer or whether
several years could elapse between termination of a prior period of employment

and entry into military service.

The 1959 revisions also prohibited the crediting of service for employ-
ment with the State of Illinois, if credit for the employment had already been
granted by the State Employees Retirement System. This was essentially a clarify-
ing change, because duplicate pension credit likely would be contrary to public
policy, and equity would require that one of the retirement systems strike the

credit from the record.

The 1961 amendments made the foliowing changes in Section 2.11 of the

1941 Act:

(1) Reference to the University of Illinols Alumni Associa-
tion and Foundation was deleted and language substituted
which applied generally to any athletic association, alumni

‘association or foundation of any covered university; and

(2) In order to secure credit- for prior service, employer
as well as employee normal and survivors insurance contribu-

tions must be received; and

(3) Direct transfer of credit from the State Employees Re-
tirement System to the State Universities Retirement System
was permitted for an involuntary transferee, if he received

a refund from the State Employees Retirement System and paid



-4~

the amount of the refund to the State Universities Retire-

ment System; and

(4) Credit was allowed for employment with an athletic
association of an employer prior to October 1, 1962, if
annuity contracts covering the employment are assigned to
the State Universities Retirement System and other con-—

ditions are met.

In 1963, Section 2.11 of the 1941 Act was incorporated as Section 15-113

of the '"Illinois Pension Code".

The 1965 amendmehts to Section 15-113 limited free military service credit
to 5 years, also allowed the military’creditrif the particiﬁant entered military
service from State of Illinois employment but returned to coverage under the State
Universities Retirement System, and cla?ified the language so as to require return
fiom military service to employment covered by the State Universities Retirement

System.

The 1965 legislétion also authorized the granting of credit for up to

10 years of other public employment subject to the following conditions:

(1) The credit could not exceed 2/3 of the credit granted

for Illinois employment; .

(2) The participant cannot qualify for a retirement annuity -

other than Federal Social Security based upon the employment;

(3) The participant must contribute to the State Universities
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Retirement System for at least 5 years subsequent to the

employment;

\

(4) The additional service camnot be considered in deter-

mining eligibility for benefits; and

(5) The participant must pay 12 percent of his beginning
annual rate of salary covered by the State Universities Re-
tirement System, plus interest at the rate of 4 percent per

annum.,

In 1965, the deadline on filing of the election to assign athletic as-
sociation contracts to the State Universities Retirement System was extended from

October 1, 1962 to October 1, 1966.

The 1967 amendments to Section 15-113 permitted purchase of credit for
other public employment, if the participant contributed to this System, the State
Teachers Retirement System or the Chicago Teachers Retirement Fund for at least 5

years subsequent to the employment.

The 1967 legislation also set 10 years as the maximum combined credit
which could be purchased for other public employment or out—of—stéte teaching in
this System, the Chicago Teachers Retirement-Fund and the State Teachers Retirement
System; For example, if a participant had ﬁrevioﬁsly purchased 8 yeérs of service

credit for out-of-state teaching in the State Teachers Retirement System, he could

v

not purchase more than 2 years of service for other public employment under the

¢

State Universities Retirement System. Similar changes were made in the laws govern-

ing the State Teachers Retirement System and the Chicago Teachers Retirement Fund.
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The 1967 aﬁendments also permitted an involuntary transferee to purchase
direct credit in the State Universities Retirement System, if he could not qualify
. for a retirement annuity from the system under which he was covered previously.
This revision was necessary to protect the faculty and staff members of the junior
colleges. For exaﬁple, the Chicago Teachers Retirement Fund required 20 years of
combined service to qualify for a retirement allowance wﬁen Chicago State Univer-
sity and Northeastern Illinois University were transferred to the State Universities
Retirement System. On the other hand, the minimum service requirement to qualify
for a retirement annuity under the State Universities Retirement System was only

5 years.

In 1971, paragraph (c¢) of Section 15-113 was ;mended to make the language
consistent with a similar change which was made in the employee contribution section.
Payment for prior employment must be based upon the salary rate on the date par- f”{
ticipation began instead of the actual earnings during the period of the prior -

employment. A similar change was made in paragraph (g) to make the language con-

sistent with the employee contributions section.

In 1971, the language coveriﬁg payment for other public employment was
changed in order that the additional ser?ice could be considered in the calculation
of all benefits. This change was necessary in order that the added service could
be considered in determining the amount of the survivors annuity as well as the

retirement annuity.

In 1971, the System was authorized to grant service credit for unused
sick leave, if the participant terminates his employment covered by the System

within 60 days prior to the date his retirement annuity begins. If a person
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transfers among employers covered by the System, the unused sick leave credited
by the prior employer could be considered, if the break in employment did not ex-

ceed 30 days.

The 1973 aﬁendments specifically excluded service credit covering those
periods of leave of absence without pay for which the participant failed to pay
the employee contributions. This change was necessary because the contributiohs
were no longer required to continue the status of'"employee" under Sectibn 15-107.
The amendment to the definition of employee was made in order to continue disa-
bility, death, and survivors insurance protection to an employee on leave without
pay, even though he failed to elect to pay the employee contributions. Thus, under
the changes in Section 15-107 -and 15-113, payment of the employee contributions is
necessary only if fhe participant Qiéhes to receive service credit covering the

period of leave without pay.

The 1973‘amendments allowed service credit for unused sick leéve'if the
person continued employment until 60 days prior to retirement for an employer
covered by the State Universities Retirement Syétem or any other System covered by
the Reciprocal Law. In addition, breaks in employment of less than 30 days must
bg disregarded, if the participant transferred to employment with an employer

covered by any system under the Reciprocal Law.

The 1973 legislation adopted the following schedule for determining ad-

ditional service credit based upon unused sick leave:

Sick Leave Sick Leave Years of
Calendar Days Work Days Service Credit
30 - 90 20 - 159 1/4
91 - 180 60 - 119 1/2
181 -~ 270 120 - 179 : 3/4

271 - 360 180 - 240 1
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SB 634, which was approved in 1974, provided that credit for prior (
military service uﬁder Séction 15-113(1i) shall be allowed only if the participant
was eligible to puréhase and applied for this credit before September 1, 1974.
There is some question concerning the validity of this legislation. The Illinois
Constitution of 1970 provides thét pension rights of public employees are con-
tractual rights which shall not be diminished or impaired. There seems to be
little question that this legislation impairs thé rights of a person with prior

military service who neglected to apply for the credit prior to September 1, 1974.°

The 1974 legislation also provided that a person who enters the System '
’ |

!

1

after September i, 1974, shall be permitted to pufchase crédit for prior public
employmént, only if this employment was with a public gommén school or public
college or university in the United States. 'There is also s;me question regardiﬁg
the validity of this amendmentAinsofar as it gffects the rights of a person who !/;(
began covered employment befpre'September 1, 1974, but who elected to begin his ‘\_
participation in the Retirement Systeﬁ after that date. If such person had prior

employment with the United States govermment or with some other state, it appears

that his pension rights have beén impaired by this legislationm.

The 1975 legislation permitted purchase of credit for prior employment
with an employer covered by the State Universities Retirement System, provided the
employment was at least one-half time. Under prior law, credit could be purchased

for this employment only if it was full-time.

The 1975 amendments also required that prior public employment other than
for an employer covered by the System be full-time in order to be creditable under
the System. The pre-1975 law permitted purchase of credit for this employment

regardless whether it was part-time or full-time. This raises a question !
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concerning the validity of the legislation as applied to persons who began covered
employment prior to September 5, 1975, the effective date of the legislation.
This may be an impairment of pension rights which is prohibited under the 1970

Il1linois constitution.

The 1975 amendments deleted the provision that credit for other public

employment under Section 15-113, paragraphs (i) and (j) could be considered only

in the calculation of benefits. Thus, this credit can now be considered in de-

termining eligibility for as well as the amount of all benefits with one exception;

it cannot be considered in determining whether the participant has met the minimum

service requirement of 8 years to qualify for a retirement annuity at age 55 or 5

yeérs to qualify for a retirement annuity at age 62.

The 1975 amendments prohibited an involﬁntary transferee from purchasing
direct credit in the State Universities Retirement System for service under the
State Employees Retirement System which was also covered underlthé Federal Social
Sécurity.Act. Thisrchange was necessary to prevent windfall benefits to a person
who had alréady’received dual credit under the State Employees Retirement and

Federal Social Security for employment with the State.

The 1975 legislation extended from 30 to 120 days, the period during

which a participant could have a break in covered employment and still receive

additional service credit at retirement for unused sick leave earned during the

prior period of employment.

Section 2.12 of the 1941 Act defined normal contributions as follows:

"The amounts required to be paid to this System by
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each participating employee as specified in Section 4.2."

In 1959, Section 2.12 was clarified so as to include as normal contribuf
tions, amounts paid by University of Illinois Alumni Association and Foundation
employees for annuity contracts which were assigned to the State Universities Re-

tirement System.

Invl961, Section 2.12 was expanded to include amounts paid by the
University of Illinois Athletic Association employees for contracts assigned to

the Retirement System. However, the language was changed to include all alumni

~associations, foundations and athletic associations of colleges and universities

covered by the State Universities Retirement System.

In 1963, Section 2.12 was incorporafed in the "Illinois Pension Code"

as Section 15-114.

Additional Contributioﬁé (Sec. 15-115)
Section 2.13 of the 1941 Act defined additional contributions as:

"The amounts paid to this System by a participating em-
ployee which are in excess of the normal contributions as

specified in Section 4.2."

In 1959, Section 2.13 was clarified because of the addition of Section 4.3
which covered employee survivors insurance contributions. Thus, additional contribu-—

tions became the amount ir excess of normal and survivors insurance contributions.

In 1963, Section 2.13 was incorporated as Section 15-115 of the "Illinois

Pension Code".

N

W

l/
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Accumulated Normal Contributions (Sec. 15-116)

Section 2.14 of the 1941 Act defined accumulated normal contributions.
as "the sum of all normal contributions received from a participating employee
which are then credited to the account of such employee, together with interest

thereon at the presgribed rate for the respective years.
In 1963, Section 2.14 became Section 15-116 of the "Illinois Pension Code".
In 1971, the phrase "prescribed rate" was changed to "effective rate".

"Accumulated Additional Contributions (Sec. 15-117)

Section 2.15 of the 1941 Act defined accumulated additional contributions
as '"the sum of all additional contributions received from a participating employee
which are then credited to the account of such employee, together with interest

thereon at the prescribed rate for the respective years".
In 1963, Section 2.15 became Section 15-117 of the "Illinois Pension Code".
In 1971, the phrase "prescribed rate" was changed to "effective rate'.

.

Accumulated Supplemental Credits (Repealed in 1955)

Section 2.16 of the 1941 retirement law defined accumulated supplemental

credits as follows:

"An amount equal to twice the accumulated value of
the normal contributions which would héve been made by an
employee during the entire period of service prior to
September 1, 1941, had this system been in effect all

during such time, assuming (a) the earnings of such em-
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ployee to have been paid at a rate equal to the final rate "W
of earnings as of September 1, 1941, and, (b) all such
contributions to have been accumulated with interest at the

prescribed rate for the respective years."

In 1945, Section 2.16 was amended so that the System could grant sup-
blemental credit for employment with the Statevof Illinois prior to Januaryll,
1944, the date that the State Employees Retirement System beéame efféctive. This"
change was necessary because some units were transferred from the State Department
of Public Welfare to the University of Illinois prior to January 1, 1944. |

In 1949, Section 2.16 was revised. Contributions by the State werev D
changed from "twice the normal contributions" to 7 percent of earnings, because

) }
normal contributions weré increased from 3 1/2 percent of earnings to 5 percent 2'
of'earnings. The employer contribution remained the same as that under the pre- % ~

!

1949 law.

The 1951 amendment to Section 2,16 required at least three years of con—i
. : i
tributions by a participant to the State Universities Retirement System, State
Employees Retirement System or State Teécﬁers Retirement System in order to qualify
‘for éupplemgntal credit. The amendment deleted a similar provision in Séction 5.1
which required that the participant contribute to the State Universities Retire-
ment System for at least one.year before a suppiemental annuity could bg granted
for prior service. Under the prior law, an employee might have credit for prior
service in determining the length of time that disability benefits could be paid
and also in calculating the amountAof the retirement annuity under Rﬁle 1 of Sec-
tion 5.1, but not in determining the amount of the supplemental annuity under the

money-purchase formula. Prior service was given identical treatment for all bene- (g;_
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fit calculations by shifting the contribution requirement to Section 2.16 and
amending Rule 1 so that the required 20 years of service would include only service
for which supplemental credit was applicable under Section 2.16. The one-year
contribution requirement was changed to three years as a restrictive amendment to
diséourage return éo employment for a brief period immediately preceding attain-

ment of retirement age by a participant who had a long period of service before.

- September 1, 1941.

In 1955, Section 2.16 was repealed. The section was no longer required
because the money-purchase formula was eliminated except for participants who
were employed on June 30, 1955, or who terminated'employment prior to that date
but had met the minimum requirements to qualify for a retirement annuity. The

three-year contribution requirement was transferred to Section 2.11 "Service".

Annuity (Sec. 15-118)

Section 2.17 of the 1941 law defined annuity as follows:

"A series of equal monthiy payments péyable at the end
of each calendar month during the life of an annuitant.
TheAfirst payment shall be prorated for any fréction of a
month elapsing at the end of the first month; but no pay-
ment shall be made for any fraction of a month elapsing

at the time of death."

The 1941 law provided for pro-raticn of the benefit for a fractional part
of a month at the beginning of the annuity payment period but not upon death of
the annuitant. This was changed by the 1955 amendments which authorized pro-

rating of the annuity upon death of the annuitant, with the fractional payment to
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be made to his beneficiary. ‘ - ’ (

In 1963, Section 2.17 was incorporated in the "Illinois Pension Code"
as Section 15-118. 1In 1963, the board was authorized to deduct from the annuity,
premiums due for any group hospital-medical insurance program which is sponsored

or approved by an employer.

The 1971 legislation providéd that annuities shall be payable on the first
day of the month rather than the last day, beginning January 1, 1972. No fractional

payment would be made when the annuitant died.

Annuitant (Sec. 15-119)

Section 2.18 of the 1941 retirement law defined annuitant as "a person
receiving a retirement, reversionary or beneficiary annuity from this System'.
Iﬁ.l963, Section 2.18 became Section 15-119 of the "Illinois Pension Code".

In 1971, the word "survivors' was added after the word "reversionary".

Beneficiary (Sec. 15-120)

Section 2.19 of the 1941 retirement law defined beneficiary as follows:

"The widow of a participant or of an annuitant; or if
no widow survives, the person or persons désignated by the
participant or annuitant in the last writtén designation
on file with the board; or if no person so designated sur-
vives, or if no designation is on file, ﬁhe estate of the

participant or annuitant."

In 1959, the phrase "surviving wife" was substituted for "widow" to em-
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phasize that only a wife was automatically considered as beneficiary and that this
provision was not applicable to the husband of a female participant. The change

"widow" as defined for the

was also necessary to distinguish between 'wife" and
purpose of the survivors insurance program. That definition included conditions

such as length of marriage, etec.
In 1963, Section 2.19 became Section 15-120 of the "Illinois Pension Code".

The 1965 amendments to Section 15-120 provided that acceptance of a re-
fund cancels the beneficiary designation. This change was necessary because the
participant has a right to reinstate his credits under certain circumstances, and

it is likely that his prior beneficiary designation would have been destroyed

-under the records disposal program of the System.

In 1965, a divorced spouse was disqualified as beneficiary, unless he

or she was designated as beneficiary after the divorce.

The 1973 amendments deleted the provision that a surviving wife is auto-
matically the beneficiary even though she is not named as beneficiary by her husband.
T?is change was made in order to allow a participant to name an insurance trust as

beneficiary.

Normal Annuity (Repealed in 1955)

Section 2,20 of the 1941 law defined normal annuity as "the portion of
a retirement annuity arising out of the accumulated normal contributions of the

participant as specified in Section 5.1".

Seétion 2,20 was repealéd in 1955, because the money-purchase formula

was deleted from Section 5.1.
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Additional Annuity (Sec. 15-121) (

Section 2.21 of the 1941 law defined additional annuity as ''the portion
of a retirement annuity arising out of the accumulated additional contributions of

the participant as specified in Section 5.1.°

In 1963, Section 2.21 was incorporated as Section 15-121 of the "Illinois

Pension Code".

Current Annuity (Repealed in 1955)

"

‘Section 2.22 of the 1941 retirement law defined current annuity as ''the
portion of a retirement annuity arising out of employer contributions for service

after the establishment of this system as specified in Section 5.1".

In 1955, Section 2.22 was repealed because the money-purchase retirement ; (

formula was eliminated.

Supplemental Annuity (Reggalea in 1955)

Section 2.23 of the 1941 retirement law defined supplemental annuity as
"the portion of a retirement annuity arising out of the accumulated supplemental

credits of the participant as specified in Sectiomn 5.1".

Section 2.23 was repealed in 1955 when the money-purchase retirement

formula was eliminated.

Reversionary Annuity (Sec. 15-122)

Section 2.24 of the 1941 retirement act defined reversionary annuity as

"the annuity payable to a beneficiary after the death of the annuitant as specified
’ \

in Section .5.2".
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In 1963, Section 2.24 became Section 15-122 of the "Illinois Pension Code".

Beneficiary Annuity (Sec. 15-123)

Section 2.25 defined beneficiary annuity as '"the annuity payable to a

beneficiary after the death of a participant or annuitant as specified in Section

5.5".

In 1963, Section 2;25 became Section 15-123 of the "Illinois Pension Code'".

Actuarial Tables (Sec. 15-124)

Code"

Section 2.26 of the 1941 retirement law defined actuarial tables as follows:

"Such tables as are adopted by the board based upon
the exﬁerience of the s&sﬁem, provided that for the pur-
pose of determining_thelamounts of all retirement annuities,
the CoﬁbinedAAnnuity Table of Mortality for male lives shall
be used until at least three (3) years of experience are

availéble."

Section 2.26 was incorporated as Section 15-124 of the '"Illinois Pension

, and the definition of actuarial tables was revised to read as follows:

"Such tabular listings of aésumed rates of decrement
such as death, disability, retirement and withdrawl from
service, according to age and sex, including mathematical
functiéns derived from the rates of probability, combined
with an interest discount factor, as are adopted by the

board based upon the experience of the system."
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Prescribed Rate of Interest (Sec. 15-125) o -

Section 2.27 of the 1941 retirement law defined prescribed rate of in-
terest as "Three percent (3%) per annum compounded annually, or such other rate
based on e#pected long term investment returns dgtermined from the actual exper-
ience of the system over a period of not 1ess.than three (3) years, as shall

subsequently be prescribed by the board".

In 1963, Section 2.27 of the 1941 law became Section 15-125 of the

"Illinois Pension Code".

In 1967, "preécribed rate of interest" was changed to "prescribed’raté"
and "effective rate" in order that the board could credit interest to employee
and other accounts at thé rate approximately eqﬁal to the investment earnings
‘during each year but still use a different rate in actuarial valuations which is {f\(

based upon long-term predictions of investment experience.

The 1969 legislation limited the rate of interesf ﬁhich could be credited
on employee contributions and other accounts to 4 1/2 percent. The Illinois Public
Emﬁloyees Pension Laws Commission required that this limit be placed in the
statute as a condition for‘approval of restoration of the money-purchase retire-

ment formula.

In 1973, thé 4 1/2 percent interest limlt was removed from Section
15—125.‘ However, the Pension Laws Commission insisted that interestAon refunds
be limited to 4 1/2 percent. Thus, the State Universities Retirement System may
credit interest in excess of>4 1/2 percent to employee contributions and other
accounts; however, 1f a participant applies for a refund, his interest must be
adjusted to the 4 1/2 percent level. This forfeiture of interest will no doubt K\_(

lead to criticism from participants who receive a refund which is less than the
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account balance.

In 1975, the definition of "effective rate of interest" was clarified.
This legislation permitted the board to take into consideration anticipated in-
vestment experience of the éurrent year as well as experience of prior years in
determining the rate of interest to be credited to employee contribution accounts

and employer reserves.

Fiscal Year (Sec. 15-126)

Section 2.28 of the 1941 retirement law defined fiscal year as "the
period beginning on September 1, in any year and ending on August 31, of the

succeeding year.

In 1963, Section 2.28 of the 1941 law became Section 15-126 of the

"I1linois Pension Code". -

Widow (Sec. 15-127)

Widow is defined as:

"(a) The surviving wife of a participant, but only if she
(1) is the mother of hié son or daughtef, (2) legally adopted
his son or daughter while she was marriéd to ﬁim and while the
son or daughter was qnder age 18, (3) was married to him at the
time both of them legally a&opted a child under age 18, or
(4) was married to him for a period of not less than 1 year
immediately prior to the day on which he died; and (b) The
surviving wife of an annuitant, if she was married to him‘

before his retirement annuity began and for a period of not
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less than 1 year immediately before the date on which he

died." ' p : P

This definition of "widow" was added as Section 2.31 in 1959 when the !
survivors insurance program was adopted. It included certain requirements with
respect to marriage in order that liability would not be incurred for "death bed"

marriages. Thus, a surviving wife might qualify as a beneficiary in determining

to whom a death benefit would be paid but may not be eligible to receive survivors
insurance benefits. ;
i

Section 2.31 of the 1941 law became Section 15-127 in the 1963 Pension Céde;

: i

: i

Widower (Sec. 15-128) - o o }

Widower is defined as:

"(a) The surviving husband of a participant, but only
if he (1) is the father of her son or daughter, (2) legally
adopted her son or daughter while he was married to her and
while the son or daughter was under agé 18, (3) was married
to her at the time both of them legally adopted a child under
age 18, or (4) was married to her fér a period of not less
than 1 ﬁear immediately prior to the day on which she died;
and (b) The surviving ﬁusband of an annuitant, if he wés
married to her before her retirement annuity began and for a.
period of not less than 1 year immediately before the date

on which she died."

This definition of widower was added as Section 2.32 in 1959 when the

survivors insurance program was approved. It included certain marriage require-
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ments in order that liability for survivors insurance benefits would not be

incurred for '"death bed" marriages.

In 1963, Section 2.32 was incorporated as Section 15-128 of the "Illinois

Pension Code'".

Child (Sec. 15-129)

The following definition of child was added in 1959 as Section 2.33 of

the 1941 law:

"The child of a participant .or annuitant, a stepchila
who has been such for not less thén 1 year immediately pre-
ceding the death of the parti;ipant or annuitant, and an
adopted child, provided the proceedings for adoption had been
initiated at least 1 year prior to the death or retirement of

the participant or annuitant."

In 1963, Section 2.33 was incor?orated as Section 15-129 of the "Illinois

Pension Code".

In 1973, the definition was revised in order to make it clear that an
illegitimate child would qualify for survivors insurance benefits if he met the

other conditions with respect to dependency, etc.

Parent (Sec. 15-130)

The following definition of parent was added in 1959 as Section 2.34 of

the 1941 law: ‘ ‘

"The mother or father of a participant or annuitant, a



42—

stepparent of a participant or an annuitant by a marriage con-
tracted before the participant or annuitant attained age 16,
or an adopting parent by whom the participant or annuitant was

adopted before he reached age 16."

This definition determined eligibility of a parent for protection under

the survivors insurance program which was adopted in 1959.

In 1963, Section 2.34 was incorporated as Section 15-130 of the,"Illinoié

Pension Code". 3

Survivors Insurance Beneficiary (Sec. 15-131)

The following definition of survivors insurance beneficiary was added in

1959 as Section 2.35 of the 1941 law: ,

"The wife, dependent unmarried child under age 18, de-
pendent husband, or dependent parent, who could qualify for

survivors insurance payments under this Article."

!

Survivors insurance beneficiaries were determined automatically by thev
provisions of the retirement law. If a person met certain requireﬁents witﬁ re—
. spect to relationship, marriage, dependency etc./he would qualify for the survivoré
insurance benefits, even though he was not named as beneficiary by the participant.
On the other hand, a person, other than a surﬁiving wife, had to be named as bene-

ficiary by the participant in order to qualify for death benefits.

In 1963, Section 2.35 became Section 15-~131 of the "I1linois Pension Code".

Accumulated Survivors Insurance Contributions (Sec. 15-132)

The following definition of accumulated survivors insurance contributions

|

O
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was added as Section 2.36 of the 1941 law when the survivors insurance program was
<, approved in 1959:

"The sum of all survivors insurance contributions re-
ceived from a participating employee, together with interest

at the prescribed rate."
Section 2.36 became Section 15-132 of the "Illinois Pension Code" in 1963.

Emplover Participation (Sec. 15-133)

Section 3.1 of the 1941 law provided that "each employer as defined in
Section 2.3 shall participate In and be subject to the provisions of this System

beginning upon the effective date'.

In 1963, Section 3.1 became Section 15-133 of the "Illinois Pension Code"

and the language was changed to read as‘follows:

"Each employer shall participate in and be subject to

the provisions of this Article."

Participant (Sec. 15-134)

The following language in Section 3.2 of the 1941 law determined eligibility

for participation in the System:

"Each person who is an Eligible Employee on September 1,
1941, and who then has attained age thirty (30) shall become
a participant in and be subject to the provisions of this

System beginning on such date.

"Each person who is an Eligible Employee on September 1,
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1941 and who then has not attained age thirty (30) shall be-
come a Participant in and be subject to the provisions of this
System beginning on the first day of September immediately
following the date upon which age thirty (30) is éttained, un-—
.less prior to such date such person files with the Board é
notice of election to participate, in which event participation
shall begin on the first day of the payroll period immediately

following receipt of such application.

"Each person who becomes an Eligible Employee after
Septembef 1, 1941, who is then not a participant, and who upon
so becoming an Eligible Employee has attained age thirty (30)
shall as a condition of employment become a participant in and
be subject to the provisions of this System beginning on the

.date such person becomes an Eligible Employee.

"Each person who becomes an Eligible Employee after
September 1, 1941, who is then not a Partiéipant, and who upon
so becoming an Eligible Emp;oyee has not attaiﬁed age thirty (30)
shall as a condition of employment become a Participant and be
subject to the provisions of this System beginning on the first
date upon which age thirty (30) is attained, unless prior to
such date such person files with the Board a notice of election
to participate, in which event participation shall begin on the
first day of the payroll period immediately following receipt of

such applicatdion.

"Participation of each such Eligible Employee shall con-

1
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tinue until the date upon which such person becomes an Annuitant,

dies, or accepts a Separation Benefit."

The 1941 law required that a person be employed on a permanent and con-

tinuous basis in order to be eligible to participate in the Retirement System.

Participation prior to age 30 was optional.

In 1949, the law was amended to require that all permanent and continuous

employees participate in the system regardless of age. Thus, permanent employees

—

who were under age 30 no longer had an option to delay participation until that

age.

Legislation in 1953 revised the definition of employee and required par-
ticipation, if a person was employed full-time for a year. This change was desirable
because the System uncovered cases in which persons had been employed for mbre than

10 years, but were still considered as "teﬁporary" employees by the employer.

In 1955, permanent and continuous employees were allowed to defer par-
ticipation for one year. Full-time temporary employees could not participate the

first year but were required to participate after one year of employment.

The 1955 legislation also provided that a person who was hired after age
58 was not eligible to participate. This change was made to give employers freedom
to hire older employees without placing a heavy burden on the Retirement System for

disability and death benefit protection.

In 1959, Section 3.2 was revised to remove the term "permanent and con-
tinuous. This was a clarifying change only, because this term was incorporated in
the definition of employee which appeared in Section 2.4. The term "separation

benefit" was also changed to "refund of contributions".
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The 1959 legislation also authofized participation in the Retirement K 1_(
System for employees of the University of Illinois Alumni Association and Foundatidn,
provided they filed an election to participéte before October 1, 1959 and assigned?
to the System annuity contracts purchased by the Alumni Association and Foundation;

New employees of these organizations were required to participate in the Systemn.

In 1961, the réference to the University of Illinois Alumni Association

and Foundation was deleted. The language was no longer mnecessary because all em-

ployees had filed notice to become a participaht before October 1, 1959,

P
|
1
!

In 1961, new employees of the University of Illinois Athletic Associatioﬁ

. 7 . !
were required to participate in the State Universities Retirement System. Current :

employees could participate in the System only if they filed an election before

October 1, 1962 and assigned to the System, annuity contracts purchased by the

Athletic Association. ' ' ' . E S

In 1963, Section 3.2 was incorporated as Section 15-134 of the "T1linois
Pension Code". The language of the section was also clarified, but there was no

substantive change in the section.

In 1965, the law was changed to allow participation after age 58, pro-
vided the employee was a member of another retirement system covered by the

Reciprocal Law.

In 1967, persons employed on a permanent and continuous basis were re-
quired to participate immediately instead of after one year of employment. Full-time
temporary employees could elect to participate during the first year and were re-

quired to participate after one year.

In 1967, persons hired after age 58 were allowed to participate; however,
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survivors insurance protection was not available unless the person had credits under

another system covered by the Reciprocal Law.

In 1969, participation in the State Universities Retirement System was
limited to one full-time position. The purpose of this change was to prevent a
teacher from inflating his average earnings for pension purposes by accepting

positions with two colleges, the combination of which exceeds 100 percent time.

Amendments in 1969 also prohibited participation iﬁ the System for any

person hired after the compulsory retirement age.

Legislétion approved in 1971 allowed participation by any person who was
employed at ohe;haif time or more for at least omne school year. However; studehts
were excluded unles§ they were employed on a permanent an& continuous or full—time
and continuous basié, The 1971 amendments also made participation optional during

the first three years of employment but compulsory after three years.

Retirement Annuities — Conditions, Amount, Supplemental Annuity, Guarantees, Re-—
duction, Suspension During Employment (Sec. 15-135, 15-136, 15-137, 15-138 and
15-139)

Section 5.1 of the 1941 law governed the retirement eligibility require-
ments and the amount of the retirement annuity. Following is the initial language

which appéared in that section.

"Retirement Annuities: Any participant whose employment
by all Employers is terminated on or after the attainment of
age 55, regardless of cause, shall be entitled to a Retirement
Annuity beginning on the date specified'by such participant,

in a written application therefor, provided:
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""(a) The date upon which the Annuity begins is not prior
to: .the date of final termination of employment of such
Participant, the date thirty (30) days preceding the receipt
of such application by the Board, or September 1, 1942 in

any event.

"(b) The Participant has attained at least the age of
sixty (60), or has attained at least the age of fifty-five
‘(55) and has been certified by both the Employer and the

Board as being entitled to a Retirement Amnuity.

"(c) The Participant is not receiving nor is entitled

~

\

to receive at the time any regular compensation for personal’

services currently performed under continuous employment.

"(d) The participant would be entitled to an annuity
of at least Ten Dollars ($10.00) per month on the date upon

which the Annuity begins.'

"Each Participating Employee who has attained ﬁhe age
of Sixty-eight (68) prior to September 1, 1942, shallAbe re-
tired from employment by all Employers on such date and any
Participating Employee attaining the age of Sixty-eight (68)
thereafter shall be retired no later than the first day of
September immediately following the attainment of such age;
provided, that upon the writéen réquest of the Employee aﬁd
upon certification of the Employer, in exceptional casesrand

for substantial caﬁse, such retirement shall be deferred for

a period not to exceed one year at any one time, and; pro-
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vided that this paragraph shall not become applicable to any
of the State Normal Universities or Teachers' Colleges until

September 1, 1945,

"The amount of the Retirement Annuity to which any Par-
ticipant is entitled, shall be the sum of the following, all
determined from credits applicable to such Participant in
accordance with the Actuarial Tables and the Prescribed Raté

of Interest in effect at the time:

"(a) A Normal Annuity equal to the Annuity which can be
provided from the Accumulated Normal Contributions on the

date the Annuity begins,

"(b) An Additional Annuity equal to the Annuity which
can be provided from the Accumulated Additional Contributions,

if any, on the date the Annuity begins,

"(c) A current Annuity equal to twice the Normal Annuity;
prqvided that such Current Annuity shall n&t exceed the Cur-
rent Annuity which would have been provided on the date the
Participant attained age sixty-eight (68), and; provided tﬁat
such Current Annuity shall not exceed an amount which would
make the total oﬁthe Normal and Current Annuities exceed
sixty percené\(ﬁO%S‘pf the Final Rate of Earnings of the

Participant, ah&n”

"(d) For a Participant who was an Eligible Employee at

any time during the yeér immediately preceding September 1,



-50-

who has contributed to this System for a period of at least
one year, and who has not previpusly accepted a Separation
Benefit, a Supplemental Annuity equal to the Annuity which
can be provided from the Accumulated Supplemental Credits

of such Participant on the datelthe Annuity begins; provided
that for any such Participant having fifteen (15) or more
years of Service whose employment with all Employers is here-
after terminated on or after the attainment of age—sixty—eight
(68) regardless of cause, or, on ot after the attainment of
age sixty—fiVev(65) in exceptional cases and for substantial
cause at the request of the Employee and upon certification
of the Employer, such Supplemental Annuity shall not be less
than an amount which would make the total of the Normal,

Current and Supplemental Annuities equal to twenty—flve

/..‘_...-——.“...,

percent (25%) plus one percent (1%) for each year of Service,

e

i

e

of the Final Rate of Earnings of the Participant, and; pro-

e et e 8 P i e P o

vided that in no event shall such Supplemental Annuity exceed
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an amount which would make the total of the Normal Current

————— e o s sy ———_ R

and Supplemental Annulties exceed fifty percent (50/) ‘of the

Final Rate of Earnings of the Participant, nor the maximum

[N
4

amounts fixed in any retirement plan in operation by an Em-

ployer at the time of the approval of this Act.

"If any Participant elects to have a Reversionary An-
nuity paid in accordance with Section 5.2, the Retirement
Annuity otherwise payable shall be reduced by the actuarial

equivalent of the amount required to provide such Reversionary
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Annuity.

"Notwithstanding the fact that Retiremeht_Annuities are
payable for 1ife, if any person receiving a Retirement Annuity
should receive or become entitled to receive any Salary for
personal services currently performed under continuous em-.
ployment at regular compensation, the Retirement Annuity
shall cease during the period for which such Sélary is pay-
able. Such Annuity shall, however, be resume@ aggin at the
same rate when such Saiary thereaftér ceases to be payable.
Nthing contéined in this Act however, shall prevent an
Annﬁitaﬁt from concurrently receiving én annuity, pension
or retireﬁent benefit from any other retirement syétem‘or
systems, provided that if any such other annuity, pensioﬁ
or retirement benefit is or has been provided either in
whole or in part by1contributions of tﬁe State, or of any
agency thereof, the amount of the Current and Supplemental
Annuity provided in this Act shall be reduced by ;he amount
which‘isvagtuarially equivalent to the portion of such Cur-
rent and Supplemental Annuity Which-arises out of all service
considered in the.determination of such other annuity, pension

or retirement benefit."

Retirement Annuities - Conditions (Sec. 15-135)

The 1941 law required termination of employment on or after attainment
of age 55 as a condition for eligibility for a retirement annuity. If a person

terminated employment before reaching age 55, he forfeited his pénsion, regardless
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of the number of years of service which he had rendered to the State universities [ I\(

and colleges. :

The compulsory retirement date under the 1941 law was September 1 follow—
ing attainment of age 68, but retirement could be deferred in exceptional cases

and for substantial cause for one year at a time with no limit on the number of

extensions which could be granted.

The 1949 legislation provided for vesting of contributionms after 15 years

i

. |

of service, at least 10 of which were rendered after September 1, 1941. Thus, a i
, _ |

person who began employment in Illinois at age 25 could resign at age 40 and f
qualify for a benefit at age 55 under the money-purchase formula. Under the i
pre-1949 law, a participant who terminated employment before age 55 could not j
- !

i

qualify for a retirement annuity regardless of years of service.

In 1955, the vesting requirement was changed from 15 years of service,

10 of which were rendered after September 1, 1941, to 10 yearsiof service after

September 1, 1941, The p;e—l955 law also provided for vesting if employment ter-
minated after age 55, regardless of years of service. This was deleted because a -
person could qualify for benefifs after only one year of service or less, if he
resigned after age 55. The 1955 changes did provide that a participant would be
eligible for a retirement annuity regardlesé of years of service, if he terminated.

employment at or after the compulsory retirement age.

In 1959, the reference to "attainment of age 68" in the compulsory re-
W,
tirement date provision was changed to "68 birthday', because the legal adviser

ruled that a person attains age 68 the day before his 68th birthday. Under prior

law, a person who was born on September 1 could not understand why he was forced e

to retire on his 68th birthday, when the law stated that he must retire on
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September 1 following attainment of age 68.

/

The pre-1965 law provided for vesting of retirement benefits at any age
after 10 years of service subsequent to September 1, 1941l. 1In 1965, the law was

revised to also allow vesting after 8 years of service, provided employment ter-

minated after attainment of age 55.

|

The 1967 amendments added a 5-year vesting provision. Under this change,
a person could terminate employment at any age with 5 years of service after

September 1, 1941 and qualify for a retirement annuity beginning at age 62. If.

" he had at least 10 years of service after 1941 he could terminate employment at

any age and qualify for a retirement annuity at age 60 (age 55 with reduced bene-

fits). If he had 8 years of service and terminated employment after age 55, he

" could qualify for benefits at age 60 (age 55 with reduced benefits). If he ter-

minated employment on or after the compulsory retirement age, he could qualify for

a retirement annuity regardless of his years of service.

The provision which required approval of the employer for retirement
between age 55 and 60 was deleted from the retirement law in 1967. Thus, a person
could retire between ages‘SS_and 60 as a matter of right, provided he was willing

to accept the reduction in benefits for early retirement.

The retirement vesting and eligibility requirements were revised signifi-
cantly 15.1971. The revised law p;ovided that a pefson could retire (a) at any
age withdut penalty if he had 35 or more years of service, (b) at age 62 with at
least 5 but less than 8 years of service, and (c) at age 60 (age 55 at reduced
benefits) with 8 or more years of service. The age at which emplpyment terminated
is no longer a factor in determining eligibility for retirement benefits. Service

credit for out-of-state teaching, prior military service and other public employment
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may not be considered in determining eligibility for benefits. Consequently,

only Illinois employment can be considered in determining whether. the above

service requirements are met. The l97l legislation also deleted the provision

that a person could qualify for a retirement benefit with less than 5 years of
service, if his employment terminated on or eftef the compulsory retirement age.
However, the Legal Adviser of the System agreed that under the new Illinois Con-
stitution the deletion of this provision must not impair the pension rights of any
parﬁic1pant who was a covered employee on the effective date of this 1971 amendatory
change. Consequently, any person who was employed and covered under the Retirement
System on July 15 1971, may still qualify for a retirement annulty with less than 5
years of servlce, if he terminates his employment on or after the compulsory re-
tirement age. The 1970 Illinois Constitution provides that pension rights of

public employees must not be diminished or impaired.

The 1973 legislation extended the tiue period for filing of the retire- 3
ment application from 30 to 60 days. This extension was recommended because some
faculty and staff members lost.retifement benefits because they did not realize
that a formal application for retirement annuity must be filed with the State Uni-
verslties Retirement System. Some failed to file because they were under the |
impression that they had completed the necessary documents when they were notified

by the University of Illinois Board of Trustees Office that the University Board

had approved their transfer to emeritus status.

Retirement Annuities - Amount (Sec. 15-136)

)

The retirement annuity under the 1941 law was calculated under a money—r
purchase formula based upon employee contributions of 3 1/2 percent of earnings

covering employment after September 1, 1941, employer contributions of 7 percent -+ _ (
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of earnings credited before and after September 1, 1941, and interest accumulations
on the employee and employer contributions. No credit was granted for employer
contributions after attainment of age 68. The maximum benefit under the money-

purchase formula wa% 60 percent of average earnings during the high 5 comsecutive

years.

A special retirement formula was available t§ a person who (a) was em-
ployed by a covered employer during 1940-41, (b) became a participant on or before
September 1, 1942, (c>‘had 15 years of service and td) had éttained age 68 (age 65
in exceptional casés upon approval of thg employer). This formula provided a re-

tirement annuity of 25 percent of average earnings during the high five consecutive

" years, plus 1 percent of these average earnings for each year of service, subject

o

~ to a maximum benefit‘of/Sd;bercent of the average earnings. This special formula ||

was much more liberal than the money-purchase formula which was applicable to new

employees.

The 1941 law inéorporated the maximum retirement benefits of thé University -
of Illinois retirement plan which was>in effect immediately preceding Sepfember 1,
1941. This provided a maximum annuity of $6,000 for presidents, $4,000 for déans,'>
directors and principal administrative officers and $3,000 for all others. However,
the $3,000 maximum was scheduled to increase by $100 pef year for a period of 10
years until it reéched the $4,000 maximum which was applicable to deans, directors
and principal administrative officers. This differential in the maximuﬁ annuity
was clearly discriminatory and the Federal Internal Service later ruled that the

discrimination must be removed from the statute to preserve the ''qualified" status

of the System for Federal tax purposes.

Legislation in 1945 provided a supplemental annuity to a person who became



-56-

a participant by January 1, 1944 instead of September 1, 1942, in order to grant { (-
full credit to those employees of the State departments who were transferred to ;
the University of Illinois or other employer after September 1, 1942 but prior to i
January 1, 1944. This 1945 legislation also extended the special retirement forﬁuia
to any employee who became a participant before January 1, 1944 as a result of thei"

transfer of any State function from a department of the State of Illinois to a

college or university covered by the System.

In 1949, a new defined benefit retirement formula was made available to |

. f
a retiree who terminated employment after attainment of age 65 with 20 or more ‘
years of service. This formula provided a yearly pension of $l50, plus 1 1/2 per-*

cent of average earnings during the high five censecutive years multiplied by the

total years of service credit. The maximum pension under this formula was{GO ﬁer—'b
A\ i

N

cent of this average earnings, but the pension could not exceed $4,000 ber year.

A minimum benefit of $600 per year was provided under the new formula.

The money-purchase formula was retained under the 1949 legislation.
However, the employee contribution was raised from 3 1/2 to 5 percent of salary,
so the benefit under that formula was increased. The employer contribution for

all service remained at 7 pereent of salary.

In 1951, the one-year contribution requirement to qualify for a sup-—
plemental annuity was changed to three yvears, and the language was transferred

from Section 5.1 to Section 2.16 which covered supplemental credits.

The 1953 legislation permitted a participant to have his retirement an-

nuity calculated under the defined benefit formulas, provided—he terminated employment

-~

on or after attainment of age 60 and deferred the receipt of his annuity until age re (f
: AN
-—p—

65.
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The money-purchase formula was also changed slightly by the 1953 legisla-
tion. Employer contributions were to be applicable until September 1 following

attainment of age 68 rather than the 68th birthday.

In 1953, the maximum retirement annuity was increased to $4,500, and the
$6,000 maximum for presidents was decreased to $4,500, except for participants who

were presidents on Julyv1,>l953. The minimum anhuity under the defined benefit

formula was raised from $600 fo—$780 per year.

The sérvice requirement to quélify for the defined‘benefit formula, which
provided $150 per year, ﬁlﬁs 11/2 percént of ave;ége annual salary multiplied by
the years of service, was reduced from 20 years to 15 years. Thus, 15 years of
service became the standard to qualify for all retirement formulas as well as for

vesting.

"The 1953 amendments eliminatéd the requirement that a State employee
become a participant before January 1, 1944 as the result of a transfer of any
State function from a State Department #o a college or university in order to
qualifylfor the more liberal special retireﬁent formula which is applicable ﬁo
pre~1941 employees. Thus, if a persoAVmet the other qualifying conditions, he
would qualify for the épecial formula even though his transfer from State employ-
ment to university employment was voluntary. . This change was recommendedvby a
former legal adviser of the System, because one of the University of Illinois pro-
fessors contended that her department head had persuaded her to transfer emplofment'
from a State department byrassuring her that the special retirement formula would

be applicable, even though her transfer was voluntary rather than a result of a

transfer of a State function to the Unilversity.

The money-purchase formula was eliminated in 1955 except for those
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persons who were employees on June 30, 1955, or who had terminated employment prior >“<»
to that date but had met the minimum service requirement to qualify for a retire-

ment annuity.

The 1955 amendments also eliminated the defined benefit formula which
provided a yearly pension of $150, plus 1 1/2 percent of final rate of earnings
multiplied by the years of service. However, a grandfather clause guaranteed that
persons who were employees on June 30, 1955 woul& continue to be eligiBle for this
formula, if it provided a greater benefit thaﬁ the revised formuia thch was adopted

by the General Assembly in 1955. .

The 1955 legislation established a new retirement formula for retirement
beginning at age 60 (age 55 with reduction of 1/2 of 1 percent for each month that

the annuity begins before age,60). The revised formula provided a pension ofil 2/3°

e

e

percent of average earnings during the high fi&e consecutive fiscal years multiplied
by the Engl years”of service. New>employees were limited to benefits under the re-
vised formula. Persons employed prior to July 1, 1955 would continue to receive
benefits under the pre-l955‘defined benefit formulas and the money-purchase formula?
if those formulas provided a gréater benefit. Benefits under the revised formula
were limited to tﬁe lesser of $4,5Q0kor 60 percent of average earnings during the
high five consecutive fiscaliyéafs. However, the $6,000 maximum to presidents was not
only retained but was extended éo those who become presidents in the future. This
revision was incorporated in the retirement law, because a former Comptroller.of the‘
of the Retirement System was appointed president of a State university subsequent to
approval of the 1953 legiélation which reduced the maximum asnnuity to presidents

appointed in the future from $6,000 to $4,500.

P

In 1959 the maximum retirement annuity of $4,500 (56,000 to presidents) e (:

-
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was changed to $7,200 per year plus $500 per year for each full year which elapses

between September 1, 1959 and the date the retirement annuity bégins.

In 1959, the 1angﬁage covering reduction of benefits because of employment
after retirement was clarified. The change provided that the portion of the an-
nuity payabie from employer contributions would be suspended, if salary or
compensation in excess of the retirement annuity was receivéd from an employer
covered by this System, the State Employees Retirement Syétem or the State Teachers

Retirement System.

In 1963, the retirement laws of the State were incorporated in the
"I1llinois Pension Code". Section 5.1 of the pre-1963 law became Section 15-135

(Conditions), Section 15-136 (Amount), Section 15-137 (Guarantees), Section 15-138

(Reduction), Section 15-139 (Suspension during employment) and Section 15-140

(Reversionary annuities).

In 1963,’the maximum retirement annuity under the defined benefit formula
was Increased from 60 percent of average earnings during the high five consecutive

years to the following:

Age at retirement Percent
60 or under 60
61 61 2/3
62 63 1/3
63 65
64 66 2/3
65 68 1/3
66 or over 70

- In 1969, the general retirement formula was changed from 1 2/3 percent
of average earnings during the high five consecutive years multiplied by the years

of service to the following:
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1.67 percent for the 1lst 10 years . ' 2 (
1.90 percent for the 2nd 10 years : -
2.10 percent for the 3rd 10 years '
2.30 percent for all years of service in excess of 30
The money-purchase formula was also restored in 1969. This provided for
an annuity based upon employee contributions of 6.5 percent of earnings and employer
contributions of 1.4 times the employee contributions. The total of 15.6 percent
of earnings would be improved with interest to the date of retirement. However,
the Pension Laws Commission required that the legislation limit interest to 4 1/2
percent per annum as a condition for approval of restoration of the money-purchase
formula. This limitation would reduce significantly, the amount of the annuity

which could be provided, because the interest factor is quite important in deter-

_mining benefits under the money-purchase formula.

In 1969, the maximum retirement annuity was increased as follows: -

(
: Pre-1969 1969
Age at retirement Maximum Maximum
60 or under 60% - 70%
61 - 61 2/3% 71 2/37%
' 62 63 1/3% 73 1/3%
63 v 65% 75% R
64 © . 66 2/3% 76 2/3% :
65 68 1/3% 78 1/3% ;
66 or over 707 807%
The 1969 legislation also provided an automatic annual increase in the )

g

——.

retirement annuity of 11/2 percent of the base annuity payable at the tlme of re~
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tirement. The first increase would be effective on September 1 nearest the first

or i BAIBIADD T P

anniversary of retirement, or September 1 nearest the 61lst birthday of the retiree,

whichever is later. This provision was applicable only to a percon whose employ—
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ment _ terminated on_or after August 15, 1969. A supplemental 1ncrease in the

retirement annuity was also applicable to persons who retired before August 15 1969 (
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This change 1s summarized in the next section.

The 1971 1egislatioﬂ deleted the penalty for retirement between ages 55
and 60 for a participant'who retiréd with 35 or more years of service or for a
disabled employee‘whose disabiliﬁy benefits expired after ége 55 but before
attainment of age 60. The penalty for early retifement was also deleted for service
rendered as a policeman or fireman, provided the participant performed these dufies

for at least 5 years immediately preceding retirement.

The 1971 amendments provided that the retirement annuity would be based
upon average earnings during the high 4 instead of the high 5 consecutive fiscal

years.

The 1971 legislation also changéd the money-purchase formula with respect
to the amount of the employer apnuity based upon out-of-state teaching and other
public employment. Inasmuch as the payment for other public‘employment was lé per-
cent of beginning annual salary plus interest, an employer's annuity of 1.4 times
the normal annuity would result in employer contributions of 16.8 pércent of earn-
ings. This was not intended when the money-purchase formula was restored. Con-
éequently, the formula was changed in 1971 to ﬁrovide an employer's annuity based
upon other public employment of an amount equal to the annuity provided by the em-
ployee's payment. Thus, the employee would contribute 12 percent of beginning :
annual salary for each year of other public employment, and the employer's cost

would also be 12 percent of such salary.

The automatic annual increase in retirement annuity was raised from 1 1/2
percent to 2 percent of the base retirement annuity beginning January 1, 1972. 1In
addicion, the first increase would include the years of retirement preceding attain-

ment of age 61. For example, if a person retired at age 55, his first increase
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beginning at age 61 would be 12 percent (6 years x 2 percent). Under the pre-1971
law no adjustment accrued for the retirement years preceding attainment of age 61.
The effective date of future annual adjustments was also changed from September 1

to January 1 by the 1971 legislatiom.

,
The 1973 amendments included a guarantee that the combined retirement
annuities from thé State Universities Retirement System, Federal Social Security
and other Illinois systems‘of an involuntary transferee to the State Universities
Retirement System woulé be at least equal to the amount wbich woul& have been paid
if the employee had participated under the State Uﬁiversities Rgtirémenﬁ System
dufing the entire period of his émployment. This provision was incorporéted in
the retirement law to preventvimpairment of retirement bénefiﬁs of non-teaching
personnel of the State junior colleges who were participants under thé,Illinoié
Municipal Retirement F;nd and Federal Social Segurity when tﬁesé colleges were
. transferred to the State Universities Retirement System. They were no longer
eligible for Federal Social Security coverage after they became participants of

the State Universities Retirement System.

Legislation approved in 1975 provided for past and future retirees, a
minimum retirement benefit for each year of service not to exceed 30, ranging from
$8 to $12 per month, depending upoh final average earnings at retirement. The follow-

ing schedule shows the minimum benefit which would be payable for each year of service:

Final Average Annual Earnings Minimum Annuity for Each
at Retirement Year of Service
. Monthly Annual
Under $3,500 $ 8 $ 96
$3,500 - $4,500 9 108
4,500 - 5,500 ) 10 : 120
5,500 - 6,500 11 132
6,500 and above 12 144
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If retirement occurred before age 60, the minimum benefit must be reduced
1/2 of. 1 percent for each month that the annuity began before that age. For example,
if a retiree with 30 years of service had average annual earnings of $5,000, his
monthly benefit would be increased to $300, if he retired at age 60 or later ($10 x

30). However, if he retired at age 55, the minimum monthly benefit would be only

$210 because of the 30 percent reduction which would be applicable for early retirement.

The 2 percent automatic annual increase continued to be applied on the
initial annuity payable at the date of retirement. The Pension Laws Commission re-

fused to allow the 2 percent increase on the revised minimum benefit.

N

Retirement Annuities ~ Supplemental Annuity (Sec. 15-136.1)

Sectionv15—136.l was added by legislation approved on August 15, 1969.

This provided an automatic annual increase in retirement annuity of 1 1/2 percent

et cr:. P, ™
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for persons whose employment terminated before August 15, 1969. The first increase
was effective September 1, 1969 or September 1 nearest the 65th birthday of the
retiree, whichever is later. The first adjustment included 1 1/2 percent multiplied

by the number of years which elapsed since the date of retirement, For example,

i g e e 8 R e et P T

if a person had -been retired for 10 years, his first increase would be 15 percent.

In order to qualify for the automatic annual increase, the retiree was
required to have at least 20 ) years of service and pay to the State Universities Re-

tirement System, l percent of his monthly final rate of earnings multiplied by the

number of years of service credited on the date of his retirement. This nominal
payment was required in order to establish a contractual basis for the additional

benefit. nder r prior Illinois court decisions an increase in pension would have

S PR e

been a violation of the provision in the I1linois Constitution which prohlbited
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addltional payment of compensation after services under a contractual relatlonshlp
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by which the increase in retirement benefit could be justified.

T
1057, !
The 1969 legislation prov1ded that the automatic annual increase to pre—
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969 retirees was payable exclusively from the payments made by the retirees for
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this benefit and‘inyestmentrincome which gzggedslérpercent per annum. Thus, if

such funds were depleted, and the investment income dropped bﬁlgﬂ.émEQEsﬁntl‘the
. ' ‘ :
Retirement System would be forced to discontinue the annual adjustments.

;D;;L&Zlymbhe automatic annual adjustment was increased from 1 ~1/2 percent
Y atsaind

to 2 percent beginning January 1, 1972. In addition, the period of service re-
st

e

qulred to qualify for the adJustment was reduced from 20 to 15. The 1971 legisla-

v o 2 i o iy PR

tion also required that the payment by the retiree to quallfy for the automatic

annual adjustment be made in a lump sum. The 1969 law permitted installment payments.

The 1975 legislation deleted the'provisionithat the 2 percent supplemental;

o~

<

annuity to pre-1969 retirees could be paid only from 1nvestment income in excess of

@ o oMty

4 percent per year.

Retirement Annuities - Guarantees (Sec. 15-137)

ln 1965, the word "employee'" in Section 15-137 was changed to "participant
employed by an employer” in order to safeguard the henefits previously accrued by
University of Illinois employees with Federal appointments who were transferred to
the Federal Civil Service Retirement System in 1955. These persons did not meet

the definition of "employee" under the retirement law, because they are contribu-

ting to the Federal system.

Retirement Annuities - Reduction (Sec. 15-138)

Section 15-138 was included in the "Illinois Pension Code’” when it was (

A\
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adopted in 1963. This section provides that if a participant elects a reversionary

'annuity, the retirement annuity otherwise payable shall be reduced by the actuarial

equivalent of the amount required to provide the reversionary annuity. Similar
language was contained in Section 5.1 of the retirement law which was in effect

prior to 1963.

Retirement Annuities - Suspension During Employment (Sec. 15-139)

The 1941 law required that the retirement annuity be suspended duriﬁg

the period that a retiree received any salary from the State of Illinois.

‘_In 1945, the law tegarding suspension of the retirement annuity was
changed. The language was revised to make it clear that retirement benefits would
be affected only if the fetixee received salary payments for employment with the
State or a State university or college and that the limitation did not.extend to
salary received from other sources such as private employment, Federal employment
or employment in othér séates. The 1945 amendments also specified that if a retiregi
returned to employment with the State, only that portion of his retirement annuity

provided by the employer contributions would be suspended.

The 1953 legislatidn provided that the portion of the retirement annuity
provided by employer contributions would be suspended if a retiree received salary

in excess of the retirement annuity from an employer covered by this System, the

" State Teachers Retirement System or the State Employees Retirement System. The

pre-1953 law provided for suspension if any salary was receivéd from State employ- .

ment,.

The 1955 legislation removed language which appeared to require adjustment
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of the retirement annuity if a retiree was entitled to a pension from some other

system based in whole or in part by contributions from the State.

In 1965, the languagé cdvering suspension of tﬁé portion of the annuity
payable from employer contributions was changed so that détefﬁination of suépension
would be based upon‘the amount earned during each month rather than the aﬁount
earned during the actual period of employment. For example, under the pre—l965>
law a ;etiree receiving an annuity of .$500 per month would have his annuity reduced,
if he accebted State employment for one-half month and earned $300 dﬁring that
period. On the other hand, if he accepted State employﬁenﬁ for the full moﬁth and
earned $300, his retirement annuity would not be affected. Under the 1965 amend-
ment, his retiremeng annuity would not be reduced unless his total earnings from

State employment exceeded $500, regardless whether he is employed for a full month

or only a portion of a month. ) ' ( I8

A

Inv1965, the suspension provisions of the law were changed to permit a
retiree to reenter the Retirement System and accrue additional pension credit

subject to the following conditions and limitations:

(1) his employment must be on a permanent and continuous
basis or in a position in which he is expected to serve for

at least 9 months, and

(2) he must elect to forfeit the full retirement annuity

during the period of reemployment.

When a retiree, who reenters the Retirement System under this 1965 legis-

lation, subsequently retirees, his previous pension benefit is reinstated, and in
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addition, his benefit is increased by the amount of the pension earned by the ad-
ditional service and earnings credits. If he is reemployed for less than 9 months,
his contributions are refunded without interest and the original pension is rein-

stated, but no additional pension is payable.

The 1973 amendments require fhat the retirement annuity be cancelled if
a retiree returns to employment with an employer covered by the State Universitiés
Retirement S&stem within 60 days after retirement. Tﬁis change was‘necessary to
discourage persons from retiring and then requesting part-time employment within
a few days. The prior statute provided that a retirement annuity éould be paid
only upon termination of employmeﬁt, but it did not set any guidelines or standards

in determining when employment was terminated.

Reversionary Annuities (Sec. 15-140)

Section 5.2 of the 1941 law covering reversionary or joint and survivor

annuities provided as follows:

[N

YAny Participant entitled to a Retirement Annuity may.

elect to provide a Reversionary Annuity for a Beneficiary

who in the opinion of the Board is dependent upon the Par-
ticipant at the time the Retirement Annuity begins, provided
’that (a) written notice thereof by the Participant is re=-
ceived by the Board together with or prior to the application
of the Participant for a Retirement Annuity, (b) the Par-
ticipant furnishes such evidence of good health as the Board
may require at the time such election is made, and (c) the

amount of the Reversionary Annuity specified in such notice
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is not less than Ten Dollars ($10.00) per month, nor more
than the amount of the reduced Retirement Annuity to which

the Participant is entitled.

"The amount of such Reversionary Annuity shall be that
specified in the notice of election by the Participant to
have such Annﬁity paid. Any such Re&ersionary Annuity shall
begin on the day following the day upon which the last pay-
ment of the Retirement Annuity is pa&able because of death,
provided ﬁhe‘Beneficiary is alive at such time. If the
Beneficiary does not survive the Annuitan;, no Reversionary
Annuity shall be payable But only thé Death Benefit aé.

provided in Section 5.4."

o

) : (
‘Under the 1941 law, the election of reversionary was effective only if N
the employee passed away after retirement. The Retirement Board adopted a rule
that the election of reversionary annuity must be filed at least 5 years before

retirement; otherwise evidence of gdod health would be required.

The 1955 amendment to Section 5.2 provided that the election 6f reversionary
annuity'would be effective if the employee passed away on or after fhe attainment
of age 60, regardless whether he was retired or actively empléyed, provided the
reversionary annuity beneficiary was the spouse of the employee. This was; in
effgct, the first survivors insurance program for the State ﬁniversities Retirement
System. The monthly reversionary annuity payable upon the death of an employee
after age 60 but before retirement was in lieu of the death benefit which generally

consisted of a refund of the employee contributions and interest and payment of

'
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$5,000 from employer contributions. If the death benefit was greater than the
actuarial value of the reversionary annuity, the spouse could elect to receive a
beneficiary annuity'equal to the reveréionary annuity. The balance of the death

benefit could be received in a lump sum.

Tﬂe 1955 legislation also provided that the election of reversionary
annuity must be filed at least 2 years before retirement; otherwise evidence of>
good health would be required. However, the 2-year filing requirement was not
apflicable if the employee died before retirement. The 1955 legislation also per-
mitted a participant to revoke the election of reversionary annuity, provided
notice of the revécaﬁion was received at least 2 years before retirement. Thus,

a person who intended to retire at age 68 could receive 6 years of free reversionary

annuity protection by filing the election prior to age 60 and revoking it at age 66.

The 1959 legislation deletéd the language which provided that the election
of reversionary annuity would be effective if the particiéant died after age 60 but
before retirement. This revision was made because in.that year the General Assembly
approved the State Universities Retirement System survivors insurance program which
protected the spouse and other dependents of a participant regardless whether he
passed away before or after retirement. The 1959 legislation also permitted re-
vécation of reversionary annuity elections prior fo July 1, 1960, even though the
participant planned to retire within 2 years. This revocation privilege was ex-
tended to the participants becauseythe monthly su;vivors annuity which was auto-
matically payable under the 1959 legiélation likely made prior réversionary annuity

elections obsolete.

- In 1963, Section 5.2 became Section 15-140 of the "Illinois Pension Code".
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The 1965 legislation deleted the 2 year filing requirement for rever-
sionary annuity elections. Under this amendment the election could be filed
anytime before the date of retirement and no evidence of good health would be

required. Prior elections could also be revoked at anytime prior to retirement.

The 1971 améndments provided tﬁat the election of reversionary annuity
would be effective oniy if it was filed at léast 30 days before reﬁirement; Tﬁis
change was needed to bffset adverse selection against the System caused by "death
bed" retirements. The 1971 legislation also required that notice of revocation of

reversionary annuity elections be filed at least 30 days before retirement.

‘The 1971 amendments provided that the reversionar& annuity could not ex-
ceed the amount which when added to the survivors annuiti is equal to the reduced
retirement annuity payable to the participant. This change was qonsistent with
the original law which prohibitéd a participént from providing a reversionary an- C:i
nﬁity for his spouse which was greater than the income which was payable during

their joint lifetime.

Death Benefits (Sec. 15-141, 15-142 and 15-143)

The following provisions in Section 5.4 of the 1941 retirement law governed

payment of death benefits:

"The beneficiary of any participant, ﬁpon the death of
such participant; shall be entitled to a death benefit of an
amount equal té.the sum of the accumulated normal contribu-
tions and the accumulated additional contributions of the

participant on the date of death. - -
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"The beneficiary of any participating employee, i1f such

" beneficiary is in the opinion of the board dependent upon

the employee at the time of death, upon the death of any

such employee shall be entitled to an additional death bene-

fit equal to the excess, if any, of an amount which is

equivalent to an annual payment of earnings at the final
rate of earniﬁgs applicable to such eﬁployee but not less
than Two Thousand Dollars ($2000.) nor more than Five
Thousand Dollars ($5000.), over the amount of Ehe accumulated
normal contributions on the date of death; provided ;hat

in the.casé of an employee of an employer gfher than the
State Scigntific Surveys death occurs on or after September 1,
1941 and in the case of an employee of the State Scientific

Surveys death occurs on or after September 1, 1943.

-,

"The beneficiary of any annuitant receiving a retire-

ment annuity, upon the death of such annuitant, shall be

entitled to an additional death benefit equal to whichever

of the following is the gfeéter: (a) the excess, if any,
of the sum of the accumulated normal contributions and the
accumulated additional contributions upon the date of re-
tirement over the sum of all annuity payments made prior
to the date of death, (b) an amount equal to six times the
monthly supplemental annuity payable to such deceased an-

nuitant or (c) Five Hundred Dollars ($500.).

"All death benefits shall be paid in the form of a
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single cash sum or in such other manner as the beneficiary
and the board shall mutually agree, eicept.where an annuity
is payablé under Section 5.5. Whenever any death benefit
is payable as a single Cash‘suﬁ, it»shall be paid to the
beneficiary as soon as practicable after receipt by the
board of. (a) a written application by the beneficiary for
sﬁch benefit and (b) such'evidencé of death and identifica-

tion as the board shall require".

Death Benefits - Death of Participant. (Sec. 15-141)

Under the 1941'1aw, the death benefit'to a non—depéndent beneficiary of
a deceased pafticipant consisted only of a refund of the employee contributionms,
including interest. If the beﬁeficiary was dependent, an.additional sum was
payable which when added.to'thé employee coﬁtributions, was equal to the annual
final raté of earnings of not less than $2,000 nor more than‘$5,000. For example,v
if the final rate of ea;nings was $6,000 and employee éontributions $4,000, an ad-
ditional $1,000 would be payable. However, if the employee contributions amounted
to $5,500, only that amount would be payable to the bepeficiary and nothing would

be paid from employer contributions.

The 1945 legislation removed obsolete dates which prohibited payment of
additional death benefits to employees of the State Scientific Surveys unless death

occurred after September 1, 1943.

The 1945 legislation also required that workmen's compensation payments

&

be offset against the additional death benefit payable from employer comtributions. "

<
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The 1949 amendments provided for a minimum death benefit of $500 for non-

(rTdependent-beneficiaries. If employee contributions exceeded $500, no additional

~

N

death benefit would be payable. .

The 1949 legislation also provided that no additional death benefit would
be payable if death occurred within.S years after the date par&icipation began and
was the result of a medical defect which existed on that date. This limitation
ﬁas expanded in 1951 to require 5 years as a participating émployee before the

pre-existing medical defect provision would be inapplicable.

In 1953, the workmen's compensation offset provision was clarified so as
to include claims as well as actual payments, and to extend the offset to Federal

as well as State workmen's compensation laws.

In 1955, the additional death benefit to a dependent beneficiarf was
revised so that the $2,000 to $S,000 would be payable in addition to the refund of
employee contributions. Under prior law, the total death benefit of $2,000 to
$5,000 included the employée contributions. As a result, those beneficiaries of
employees who had been contributing for many years received little or nothing from

employer contributions.

The 1955 legislatién provided that eligibility for the additional death
benefit during the first 5 years of participation would depend upon tﬁe medical
evaluation which was made at the time of employmeht or at the date of participation,
whichever is earlier. This revision was necessary to elimin%te the requirement for
an additional medical examination for those employees who elected to defer par-

ticipation in the Retirement System.

The 1955 amendments also required offset of payments under occupational
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disease acts.

The 1955 amendments provided that no death benefit would be payable, if
the employee died after age 60 but prior to retirement and a reversionary annuity
became payable. However, if the value of the>deatﬁ benefit waé gréater than the
value of the reversionary aﬁnuity, the beneficiary could elect a beneficiary annuity
based upon the death benefit. 1In addition, the beneficiary was giéen the option
of receiving up to $500 in a lump sum. If he exercised this option, the reversionary
annuity would be reduced by the actuarial equivalent of the lump sum payment. These
revisions were necessary because £hé 1955 amendments provided that a reversionary
annuity could be paid if the eﬁployee died after age 60, eQen though he had not yet

retired.

In 1959, the pre—existing medical defect provisioﬁ was deleted from the P
statute. Under this legislation, the additional death benefit would.be payable {vgz
even if death was the result of a medical defect which existed on the date par-
ticipation began. However, a person who becomes a participant after July 1, 1959

will not be entitled to the additional death benefit, if he becomes a participant

after the attainment of age 58.

The 1959 legislation also provided an additional death benefit of $1,000
to a non-dependent beneficiary of a participating employee, if he became a partici-
pant before July 1, 1959 or before attainﬁent of age 58. Under prior law, no
additional death benefit from émployer contributions was payable unless the employeé
contributions amounted to less than $500. For example, if the employee contributions

amounted to $400, only $100 would be paid from employer contributions.

The General Assembly approved the survivors insurance program in 1959,

] .
! ‘
TN

Consequently, the death benefit section was amended to delete the additional death
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benefit payable from employer contributions. However, the beneficiary of a par-
ticipant was still entitled to a refund of the normal and additional employee

contributions and interest.

The 1959 amendments also provided that if no survivors insurance benefit
is payable, the beneficiary is entitled to receive a refund of the survivors in-
surance contributions, not including interest, as well as the normal contributions

plus interest.

The 1961 legislation provided that a non-dependent beneficiary would be
entitled to interest on the survivors insurance contributions as well as the normal

employee contributions.

In 1963, Section 5.4 became Sections 15-141, 15-142 and 15-143 of the

"T1linois Pension Code".

The 1965 legislation provided that if a person was an involuntary trans-
feree, his combined service in all reFirement.systems would be considered-in
determining whether he became a‘participant before July 1, 1959 or before age 58.
This change was necessary to insuge that the transferees were entitled to full death
benefit protection. Chicago State Unive;sity and Northeastern Illinois State Uni-

versity employees were transferred to the State Universities Retirement System on

July 16, 1965.

Y

The 1967 amendments removed the restriction that an additional death
benefit was not payable if the employee became a participant after age 58 and after
July 1, 1959. Consequently, the provision protecting the rights of involuntary

transferees was also removed, since this was no longer necessary.

The 1967 amendments provided a guarantee that the sum of the survivors
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insurance benefits and death benefit payments would be at least equal to the death '._{

-
i

benefit which would have been payable had the employee waived the survivors in-
surance payments. Thus, a widow who later remarries can recover an additional
amount, if her total payments would have been greater under the death benefit

option.

Death Benefits - Death of Annuitant (Section 15-142)

Under the 1941 law, the death benefit to the beneficiary of a deceased

retiree wés equal to whichever of the following was the greater:

(a) Excess of eﬁployee contributions at retirement over

the annuity payments,

(b) 6 times the monthly supplemental annuity which con- o —_—
sisted of the amnuity provided by employer contributions
based upon service and earnings‘credits prior to September 1,

1941, and
(c) $500.

Under 1949 legislation, a non-dependent beneficiary of a retiree was
limited to a death benefit of only $500. The change removed his right to receive
the amount by which the employee contributions exceeded the sum of the annuity

payments and the benefi; based upon the supplemental annuity.

In 1953, the right of the non-dependent beneficiary to receive the ex-
cess of employee contributions at retirement over the retirement annuity payments
was restored.

The 1955 legislation changed the death benefit option to a dependent

-
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beneficiary from six times the monthly supplemental annuity to six times the monthly

annuity provided by 7 percent of earnings for service prior to September 1, 1941,
This was changed because under an earlier ameﬁdment which provided a defined bene-
fit retirement formula, the supplemental anﬁuity became the excess of the total
annuity over that provided under the money-purchase formula by employee contribu-
tions and employer contributions for service rendered after September 1, 1941.  Thus,
the revised supplemental annuity was increasea substantially over the supplemental

annuity which was previously provided by the money-purchase formula.

The General Assembly approved the survivors insurance program in 1959.
Consequently, the 1959 amendments provided that no death benefit would be payable

to the beneficiary of a retiree, if a survivors insurance benefit is payable.

In 1963, Section 5.4 was incorporated as Sections 15-141, 15-142 and

15-143 of the "Illinois Pension Code'.

The 1967 amendments provided a guarantee that the sum of the survivors
insurance benefit payments would be at least equal to the death benefit which
would have been payable, if the beneficiary had waived the survivors insurance
payments. Thus, if the excess of employee contributions over the retirement an-
nuity payments exceeds the fotal survivors insurance payments because of death

or remarriage of the beneficiary, an additional benefit will be payable.

The 1967 legislation also provided that the death benefit to a nondepen-
dent beneficiary would include the survivors insurance contributions as well as

the normal employee contributions.

In 1973, the minimum death benefit to the beneficiary of an annuitant

was raised from $500 to $1,000.
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Death PBenefits - General Provisions (Sec. 15-143)

This section of the Code provides that death benefits shall be paid in
the form of a single cash sum or in such other manmer as the beneficiary and the
System mutually shall agree, except where the employee directs that the benefit

be paid as a life annuity.

Beneficiary Annuities (Sec. 15-144)

Section 5.5 of the 1941 law provided as follows:

"If the beneficiary is the widow; or if the beneficiary
is other than the widow and (a) the beneficiary has specified
in the application for the death benefit, or (b) the deceased
has specified in a written notice on file with the board'prior
to the date of death that the benefits shall be paid as an .
annuity, or as a cash paymenf and an annuity, érovided that
the annuity is at least Ten Dollars ($10.00) per month for
the beneficiary, the death benefit provided in Section 5.4
shall be paid in the form of a cash payment as specified,
if any, plus an annuity of such amount as can be provided
from the amount of the death benefit on the date such an-
nuity begins which is in excess of the amount of such cash

payment.

"Whenever any death benefit is payable in the form of
a beneficiary annuity, such annuity shall begin on the day
following the date of death of the deceased provided the

board has received (a) a written application by the bene- o



ficiary for such benefit and (b) such evidence of death

‘: - and identification as the board shall require."”

The 1941 law provided that a beneficiary may accept a monithly life annuity
in lieu of the lump sum death benefit, or a participant could direct that the death

benefit be paid as a life annuity.

The law was changed in 1945 to make it clear that the beneficiary had the
option of receiving the death benefit in a lump sum if the participant has not

designated that the benefit be payable as an annuirty.

In 1953, the beneficiary was given the option of receiving up to $500 in
a lump sum even though the participant specified that payment be made as a life

income.

In 1955, the language was revised to make it clear that the beneficiary

annuity shall be the actuarial equivalent of the lump sum death benefit.

The 1959 Jegislation provided that if a beneficiary elects the life in-
! come option, she may, within one year after the death of the participant, revoke
the election and receive in a lump sum, the excess of the death benefit over the

‘.

sum of the beneficiary annuity payments.

In 1963, Section 5.5 was incorporated in the "Illinois Pension Code" as

Section 15-144,.

Survivors Insurance Benefits (Sec. 15-145, 15-146, 15-147 and 15-148)

Section 5.5-~1 (Survivors Insurance Benefits) was added by legislation

-~ approved in 1959. This section provided as follows:
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"Upon the effective date of this amendatory Act of 1959,
the following survivors insurance benefits shall be payable,
(1) upon death of a participa;ing employee after completion
of 1 1/2 years of service, (2) upon death of a participant who
terminates his status as an employee after having completed

at least 10 years of service, and (3) upon death of an an-

nuitant who is receiving a retirement annuity:

"(a) A widow shall be entitled to a survivors annuity

of 307 of final rate of earnings. This annuity shall begin

P

on the day following the date of death of the barticipant or
annuiféﬁf or the date the widow attains age 55, whichever is
later, and shall continue until she remarries or dies. The
annuity'shall also be payable to the widow during the period
priaf tb hef attainment of age 55 when she has in her care
the deceased participant's or annuitant's dependent unmarried

—child or children under age 18.

"(b) A dependent widower shall be entitled to a sur-
vivors annuity of 307 of final rate of earnings. This annuity
shall begin on ghe day following the date of death of the
participant or annuitant or the date the dependent widower
attains age 55, whichever is later, and shall continue until
he remarries or dies. The annuity shall also be payable to the
dependent widower during the period prior to his attainment of
age 55 when he has in his care the deceased participant's
or annuitant's dépendent unmarried child or children under

age 18.
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"(¢) Each dependent unmarried child under age 18 of a

deceased participant, or of a deceased annuitant who had a

survivors insurance beneficiary at the time of his retire-
ment, shall be entitled to a survivors annuity of the sum

of (1) 207 of final rate of earnings, and (2) 10% of final
rate of earnings divided by the number of children entitled
to this benefit. This annuity shall begin on the day follow-
ing the date of death of the participant or annuitant and

shall continue until the child marries, dies or attains age 18.

"(d) Each dependent parent of a deceased participant,
or of a deceased annuitant who had a survivors inéurance
beneficiary at the time of his retirement, shall be entitled,
upon attainment of age 55, to a survivors annuity of the sun
of (1) 207 of final rate of earnings, and (2) 107 of final
rate of earnings divided by the number of parents who qualify
for the benefit, and this annuity shall continue until the

parent remarries or dies.

"(e) In addition to the survivors annuity provided above,
each survivors insurance beneficiary shall be entitled upon
death of the participant or annuitant, to $1000 divided by

the number of such beneficiaries.

"The minimum annuity payable to each survivors insur-
ance beneficiary shall be $30 per month subject to the
following maximum total survivors annuity. The maximum

total survivors annuity payable on account of any deceased



participating employee shall be the lesser ofﬂig) 807 of

e T B

final tate of>earnings or (El‘izggmggaiﬁiztgﬁff PO dependent-
unmarried child under age 18 is entitled to a survivors an-

nuity or $250 per month if a dependent unmarried child under

age 18 qualifies for this benefit. The maximum total survivors
annuity payable on account of the death of any person whose '
death occurs after retirement or after termination of his

status as an empioyee shall be the lesser of (a) 80% of final
rate of earnings, (b) $200 per month if no dependent ummarried
child under age 18 is entitled to a survivors annuity or $250‘

per month if a dependent unmarried child under age 18 qualifies

for this benefit, or (c) 80% of the retirement annuity earned

by the annuitant, or 807 of the retirement annuity which would

r=

have been payable to the participant upon attainment of'age
60 based upon his service credits on the date of his death.
Whenever a reduction in the survivors annuity is made under
this paragraph, the survivors annuity to each dependent parent
shall be proportionately reduced or eliminated, and if further
reduction is neceésary, the survivors annuity payable to each

other person shall be proportionately decreased.

"A child shall be deemed dependent upon his father,
adopting father, mother or adopting mother unless such ié—
dividual was not living with or contributing to the supbort
of the child and (a) the child is neither the legitimate
nor adopted child of such individual, or (b) the child has

been adopted by some other individual, or (c¢) the child was . (
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living with and was receiving more than one-half of his

support from his stepfather.

"A child shall be deemed dependent upon his stepfather
if the child was living with or was receiving at least one-

half of his support from his stepfather.

"A child shall be deemed dependent upon his stepmother
if (a) she was living with ox contributing to the support
of the child, and the child was not living with or receiving
contributions from his father or adopting father, (b) she

was contributing at least one~half of his support.

"A widower or parent shall be considered dependent if
he was receiving at least 1/2 of his support from the par-
ticipant or annuitant at the time of the death of the

participant or annuitant.

"The survivors annuity shall be payable monthly, and
any annuity due but unpaid upon the death of a person en-

A

titled to this benefit, shall be paid to his estate.

"If any person becomes entitled to receive more than
one survivors annuity under this Section because of the
death of 2 or more persons, he shall receive only that an-

nuity which is the largest.

"A survivors insurance beneficiary may waive the right
to receive the benefits payable under this section provided

written notice of the waiver is given by him to the board
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within 6 months after the death of the participant or an-—
nuitant and before any payment is made pursuant to an

application filed by him.

"The benefits provided by this section shall not be
applicable in the case of any participant or annuitant whose
status as an employee terminated prior to the effective date

of this amendatory Act of 1959."

Survivors Insurance Benefits — Conditions and Amounts (Sec. 15-1453)

The 1959 law established a survivors insurance program which'provided ad-
ditional insurance protection for (a) active eméloyees with 1 1/2 years of service
(b) former employees with 10 or more years of service and (c) retirees. The ad—\
ditional protection was not applicable fo anyone whose employment terminated prior

to July 14, 1959.

The survivors insurance benefit consisted of a lump sum payment of $1,000
plus a monthly survivors annuity. This monthly survivors annuity was 30 percent

of final rate of earnings for a widow, dependent widower, or dependent parent.

EEach dependent unmarried child under age 18 was entitled to a monthly survivors
annuity of 20 percent of final rate of earnings, plus 10 percent of such earnings

divided by the number of children who qualify for the payments.

The survivors annuity began when the widow, widower or parent reached
age 55, unless a child under age 18 was entitled to benefits, in which case, the
benefits began immediately upon the death of the participant or retiree and con-

tinued until the youngest eligible child reached that age.

|I‘\
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A survivors insurance beneficiary could waive the survivors insurance
benefits within 6 months after the death of the participant and elect to receive

a death benefit in lieu thereof.

In 1963, Section 5.5-1 was incorporated in the "Illinois Pension Code"

as Sections 15-145, 15-147 and 15-148.

The 1965 changes provided that service under the State Fmployees Retire-
ment System, State Teachers Retirement System and the Chicago Teachers Retirement

Fund could be considered in determining eligibility for survivors insurance bene-

fits under the State Universities Retirement System.

Under the 1965 amendments, a dependent widower of a retiree could qualify
for a survivors insurance benefit, only if he was dependent upon the retiree at the
time that she retired. TIf he did not meet the dependency requirement at the time

of retirement, the survivors insurance contributions would be refunded to the retiree.

The 1967 legislation provided that survivors insurance protection would
not be applicable unless the participant became a member of the State Universities
Retirement System or another system covered by the Retirement Systems Reciprocal
Law before attainment of age 58. This provision was not necessary under the pre-
1967 law, because that law excluded participation for any person whose employment
began after attainment of that age. An involuntary transferee was also p?otected
by the 1967 legislation, because service in other retirement systems could be con-

sidered in determining whether participation began before attainment of age 58.

The 1969 amendments provided that credits under the Chicago Teachers
Retirement Fund and the State Teachers Retirement System could be considered in

determining eligibility for survivors insurance benefits. This change was made
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because the Chicago colleges and junior colleges were transferred to the State
Universities Retirement System, and this amendment was necessary to provide the

employces with protection immediately rather than after 1 1/2 years of service.

In 1971, the dependency status of a child under age 18 was clarified

and simplified.

The 1971 legislation also deleted the dependency requirement for widowers.
This was necessafy to comply with the Federal Civil Rights Law and rulings of the

Equal Employment Opportunity Commission.

The 1971 legislation provided that a child's portion of the survivors
annuity shall be paid to the widow or widower, if the child is liﬁing with the

widow or widower.

In 1971, the age at which the survivors annuity could be paid to a widow
or widower without children under age 18 was changed from 55 to 50. The age at

which benefits could be paid to parents remained at 55.

Survivors Insurance Benefits — Minimum and Maximum Amounts (Sec. 15-146)

Under the 1959 law, the maximum monthly survivors annuity was $ZOO‘if no
child under age 18 qualified for a benefit or $250 if such child was receiving
benefits. In addition, if death occurred after termination of employﬁent, the
survivors annuity could not exceed 80 percent of the annuity earned bf the par-
ticipant or retiree. The minimum monthly survivors annuity to each beneficiary

was $30, but this was subject to the maximum set forth above.

The 1969 legislation increased the maximum survivors annuity from $200

to $250 for one survivor and $250 to $350 for two or more survivors.

o~
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The 1971 amendments provided that the minimum survivors annuity shall be
annual increase, or 50 percent of the retirement annuity which would have been

payable at age 60 to an employee based upon his service and earnings record on the

date of death. The amendment specified that if this minimum should exceced the dollar

maximum, the minimum would prevail. For example, if a retiree was receiving a.
monthly retirement annuity of $1,000 the survivors annuity would be $500, even

though the dollar maximum for a widow was only $250.

The 1971 legislation also pro&ided for adjustment of the survivors annuity
by the State Universities Retirement System, if the combined survivors annuities
under systems covered by the Retirement Systems Reciprocal Law exceeds the highest
maximum provided by the systems in which the employee has credits. This change

was necessary because a similar provision was deleted from the Reciprocal Law.

The State Universities Retirement System law provides that the survivors
annuity shall not be more than 80 percent nor less than 50 percent of the retirement
annuity. The 1973 legislation provided that in determining the amount of the sur-
vivors annuity under these limitations, the retirement annuity shall include that
amount calculated under the alternative formula of the Retirement SystemsiReciprocal
Law. This change guaranteed that the combined survivors benefits from all systems
in which a person has credits would be 50 percent of the retirement annuity which

is calculated on the basis of the combined credits.

The 1¢75 legislation provided that the new minimum annuity under Rule 4

could be considered in determining the minimum and maximum survivors annuity.

In 1975, the maximum monthly survivors annuity was changed from $250 to

$300 .for one survivor and from $350 to $500 for two or more survivors, However,
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this change did not affect the minimum which continued to be 507% of the monthly  §
retirement annuity which was payable to the retiree at retirement, or which would

have been payable to a participant on or after age 60 based upon his service and
earnings record at the time of his death. Thus, if a participant had earned a

monthly retirement annuity of $1,200, the monthly survivors annuity would be $600,

even though this was in excess of the dollar maximums provided by the 1975 legislaticn.

1

Survivors Insurance Benefits - Dependency Conditions (Sec. 15-147)

The 1973 legislation extended survivors insurance protection to illegiti-

mate children of a participant.

Survivors Insurance Benefits — General Provisions {(Sec. 15-148)

The 1965 legislation provided that a personal representative of the estate

of a deceased or incompetent survivors insurance beneficiary could elect to waive L

the survivors insurance benefits and elect to receive the death benefit.

Determination of Family Status (Sec. 15-149)

Section 5.5-2 was added to the State Universities Retirement System law

in 1959. That section provided as follows:

"In determining whether a benefit applicant under this
Act is the widow, widower, child, or parent of a participant
or annuitant, the board is directed to apply such law as
would be applied in determining the devolution of intestate

property by the courts of this State."

Section 5.5-2 was incorporated as Section 15-149 of the "Illinois Pension --

Code" in 1963.

4
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Disability Benefits (Sec. 15-150, 15-151, 15-152 and 15-153)

follows:

Section 5.3 of the 1941 law covering &isability benefits provided as

"Any Participating Employee who, because of mental or
physicial disability arising from any cause, becomes unable
to perform the duties of any assigned position the Earﬁings
of which would be at least equal to the Disability Benefit
payable hereunder, for any period exceeding sixty (60) days
shall be entitled to Disability Benefits; provided that in
the case of an Employee of an Employer other than the State
Scientific Surveys diéability occurs on or after March 1,
1942 and in the cése of an Employee of the State Scientific

Surveys disability occurs on or after September 1, 1943.

"Disability Benefits shall begin to accrue on the
sixty~first (6lst) day following the date upon which dis-

ability was incurred, unless a written application therefor

" is not received by the Board within thirty (30) days of such

accrual date in which event benefits shall begin to accrue
on the date thirty (30) days prior to the receipt of such

application.

"Disability Benefits shall continue until (a) disability
ceases, (b) Earnings in excess of the payments of Disability
again become payable, (c¢) refusal of the disabled Employee

to submit to a reasonable physical examination by any physician
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approved by the Board, (d) refusal of the disabled Employee
to accept any position, assigned in good faith by an Em-
ployer, the duties of which could reasonably be performed
by the Employee and the Earnings of which would be at least
equal to the Disability Benefit payable hereunder, (e) at-—
tainment of the age at which the Employee would immediately
be entitled upon termination of employment to a Retirement
Annuity of at least fifty percent (50%) of the rate of
Earnings upon which the disability benefit is based, or

(f) the total amount of Disability Benefits paid to any dis-
abled Employee shall equal fifty (50) percent of the total

Earnings of such disabled Employee during the period of

service credited under this System at the time.

"A Participating Employee shall be considered disabled
only during the period for which the Board shall have re-
ceived (a) a written certificate by at least two (2)
licensed and practicing physicians appointed by the Board
indicating that the Employee is disabled and unable to reas-
onably perform thé duties of the position assigned to
such Employee by the Employer and (b) a written certificate
by the Employer that such Employee is in the employment of ,
the Employer, and will be returﬁed to active duty if and
when the disability ceases, that such Employee is disabled
and as a consequence is unable to perform the duties of any

assigned position the Earnings of which are in excess of

the Disability Benefits payable hereunder, and that the dis-
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ability is not a result of a mental or physical condition
of the Employee existing at the first date of participation

of such Employee in this System.

"The amount of any Disability Benefit shall be fifty
peréent (50%) of the Earnings which would have been paid to
the Employee had such Employee continued in Service for the
entire peried during which Disability Benefits are payable
upon the assumption that the rate of Earnings during this
entire period is equal to the rate of Earnings of the Em-
ployee at the time disability occurred; provided that in
no event shall such amount exceed the amount which would
have been paid had the rate of payment been the maximum
amount fixed for retirement applicable to the position
held by such Employee in ény retirement plan in operatibn
by any Employer at the time of approval of this Act; and
provided that if any Earnings, any Workmen's Compensation
payments, or any. Salary for service currently performed for
the State or any agency, thereof are received by the Em-
ployee during anyAperiod for which such Disability Benefits
are payable, the amount payable by this System shall be re-
duced by the amount of such Earnings, Workmen's Compensation

or Salary payments.

"All Disability Benefits shall be paid once a month as
of the end of. each calendar month during which such payments

accrue. Payments for fractional parts of a month shall be
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determined by prorating the total amount péyable for the

full month on the basis of days elapsing during such month.

"In addition to the Disability Benefits payable to any
disabled Employee, an additional amount equal to the excess
of the Normal Contributions which would have been made’by
such Employee during the period for which disability bene-
fits are payable, on the basis of the rate of Earnings at
the time disability occurred, over the actual Normal
Contributions made by such Employee, if any, during such
period, shall be credited to the account of such Employee
as though such amount were a Normal Contribution of the

Employee for such period."

Disability Benefits - Eligibility (Sec. 15-150)

The 1941 law permitted payment of disability benefits only if the dis-
ability was not the result of a mental or physical condition which existed on the
date that participation began. Medical reports were required from at least 2
licensed and practicing physicians appointed by the Retirement Board, and the em-—
ployer was required to certify that the employee was disabled and would be returned

to duty if and when disability ceased.

The 1945 amendments removed obsolete language which prohibited payment
of disability benefits unless disability occurred after March 1, 1942 (September 1,

1943 for employees of the State Scientific Surveys).

In 1949, the law was changed to permit payment of disability benefits

——



five or more years after participation began, even though the disability may have
been the result of a mental or physical condition which existed on that date. It
was difficult, if not impossible, for physicians to deteimine whether disability
was the result of some mental or physical condition which existed more than five
years prior to the date disability occurred. Consequently, it was unfair to the
employee to limit his disability benefit protection indefinitely because of a con-
dition which may have existed at the time his employment began. This provision
was changed in 1951 to require that a person be a participating employee for at
least five years prior to the date disability occurred in order to eliminate the
Alimitafion covering pre-existing conditions. This change was recommended to prevent
a short-term employee from returning to employment after five years and qualifying

for disability protection immediately.
The 1953 amendments excluded pregnancy as a disability.

The 1953 legislatioﬁ also provided that the recurrence within 30 days of
a former disability would be treated as a continuation of that disability, so an

additional 60~day waiting period would not be required.

In 1955 the law was revised in order to make it clear that a person must

be a participating employee rather than just a participant in order to qualify for

disability benefit protection.

The 1955 amendments excluded childbirth as a disability. Pregnancy was

previously excluded as a disability in 1953.

The 1955 amendments authorized the Retirement Board to waive the 30-day
period for filing of the application for disability benefit, if the Board finds

good cause for the failure to meet this requirement.
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The 1955 legislation eliminated the requirement that the employer certify !
that the disabled employee will be returned to active duty, if and when disability
ceases. Return to employment at the expiration of the disability is.a personnel
matter which should be determined by Civil Service laws and tenure regulations

rather than the retirement law.

In 1955 the pre-existing medical defect provision was revised.. EligiBility
for benefits for those participants who had less than 5 years of service would be
based upon the medical examination which was given at the time of employment or at
the time pérticipation in the System began, whichever is earlier. This change was
recommended in order to eliminate the need fér‘duplicate medical examinations for

those who elect to defer participation for one year after employment began.

The 1959 law eliminated disability benefit protection for any employee
who became a participant after attainment of age 58, if he was certified as a par- - ~~—
ticipant on or after July 1, 1959. Any pafticipant over age 58, who became a
participant befdre July 1, 1959, continued to geceive disability benefit protection.
The purpose of the amendment was to encourage the employers to hire older employees

without placing an unreasonable liability on the Retirement System.

The 1959 legislatiﬁn substituted a 2 year waiting period to qualify for
~disability benefits in lieu of .the 5-year pre-existing medical defect clause. In
the future, no disability benefits could be paid during the first 2 years of par-
ticipation unless the disability was the result of an accident. After 2 years
disability benefits would be payable regardless whether disability was the result
of a pre-existing defect. This change made it unnecessary for employers to give

medical examinations for retirement purposes. However, the employers continued to
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give medical examinations to determine employability.

" The 1959 amendments clarified the 30-day disability recurrence provision.
The change made it clear that the person must be disabled ffom the same cause to
eliminate the 60-day waiting period. In addition, the law specified that the dis-
ability benefit in recurrence cases would be based upon the salary in effect at the
time the participant first became disabled and subsequent salary adjustments‘coeld

not be considered.

The 1959 amendments provided that service and earnings credits under the
State Universities Retirement System, State Employees Retirement System and State
Teachers Retirement System must be considered in determining eligibility for dis-
ability benefits.and length of time that such benefits could be paid, provided the
person was a contributory member of one of these Systems on July 11, 1955. This
change was to be applicable only if and when similar provisions are incorporated
in the laws governing the State Employees Retirement System and State Teachers Re-
tirement System. In 1961, this feciprocity for disability benefit purposes became
effective witﬁ the State Employees Retirement System, because the law governing that

System was amended to include a similar provision.

In 1963, Section 5.3 was incorporated as Section 15-150, 15-151, 15-152

and 15-153 of the "Illinois Pension Code".

The 1965 legisla;ion restored reciprocity for disability benefit purposes
among the State Employees Retirement System, State Universities Retirement System
and State Teachers Retirement System. Similar legislation was approved for the
State Universities Retirement System in 1959 but did not become effective until the

State Teachers Retirement System adopted similar legislation in 1965.
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The 1965 amendments permitted credits of an involuntary transferee in
another retirement system to be considered in determining eligibility for disability
benefits and length of time that such benefits could be paid. A person was an in-
voluntary transferee if he was transferred to the State Universities Retirement
System because of a transfer of a governmental function from the State or other

governmental unit to an employer covered by the State Universities Retirement System.

The 1967 legislation deleted the provision that no disability benefits

could be paid if the person became a participant after attainment of age 58.

The 1973 amendments deleted the provisidn that pregnancy and childbirth
.could not be considered as a disability. This change was necessary because the
United States Civil Rights Commission had ruled that this type of exclusion was
discriminatory against female employees aﬁd thus a violation of the Federal Civil

Rights Law.

The 1975 changes provided that pregnancy and childbirth shall be considered
a disability only during the period beginning 60 days prior to the date of delivery

and ending 60 days after that date.

Disability Benefits - Commencement (Sec. 15-151)

Disability benefits -began on the 61lst day of disability under the pro-

visions of the 1941 law.

The 1953 legislation provided that recurrence within 30 days of a former
disability would be treated as a continuétion of that disability; hence, an additional

60-day period to qualify for benefits was not required.

The 1953 amendments also provided that disability benefits could not
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begin until after salary and sick leave payments expired. This was implied under
the prior law because the benefits ceased when salary payments exceeded the dis-

ability benefit.

In 1963, Section 5.3 was incorporated in Sectioms 15-150, 15-151, 15-152

and 15-153 of the "Illinois Pension Code".

Disability Benefits ~ Duration (Sec. 15-152)

The 1941 law provided that disability benefits shall contiﬁue until the
total benefit received by the employee amounted to 50 percent of thé totalvearnings
credited to the employee for service covered by the Retirement System, but the
payments were to be discontinued when the employee waé entitled to a retirement
annuity at least equal to the disability benefit. The benefit would also be dis-—
éontinued, if the employee refused to accept a position, the duties of which could
reasonably be performed by the employee and the earnings of which would be at least

equal to the disability benefit.

The 1949 legislation provided that disability benefits would cease if

- earnings from any source were at least equal to the disability benefit. Under

prior law, there was an offset against the disability benefit of earnings received

from the State but not for compensation received from other sources.

The 1951 amendments provided that disability benefité could be paid until
the participant reaches his 68th birthday, even though his retirement annuity>would
exceed the disability benefit befove that age. Under prior law, a participant with
a temporary disability might be forced to retire at age 60 or forego any income,
because disability benéfits could not be paid after the date on which his retire-

ment annuity would be equal to the disability benefit.
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The 1953 legislation provided that disability benefits could be paid
until September 1 following the 68th birthday of the employee which coincided with
the compulsory retirement date. An exception was made for those employees who had
already attained age 68 before September 1, 1953. They would be allowed to continue
to receive disability benefits beyond the compulsory retirement age until the re-

tirement annuity was equal to the disability benefit.

The 1955 legislation provided that disability benefits would be discon-
tinued when compensation in excess of the disability is earned. The prior law
provided that the benefits would cease when compensation in excess of the benefit

became payable.

The 1955 amendments aeleted the requirement that only earnings during
service for which current and supplemental credits has been granted could be con-
sidered in determining the length of time that benefits could be paid. This change -
was made because a participant was required to contribute for at least 3 years

before he was eligible to receive supplemental service credit.

The 1959 legislation deleted the provision that disability benefits would
cease if the participant earns in excess of the disability benefit. The change
provided that the disability benefit would be reduced by the excess of the earniﬁgs
over the monthly benefit. Thus, a-person could earn in excess of the disability
benefit but if he did, his disability benefit would be adjusted so that the combination
of the earnings and reduced benefit would be equal to the rate of salary én which |

the disability was based.

The 1959 amendments provided that if a person was a contributing member
of the State Employees Retirement System, State Universities Retirement System or.

State Teachers Retirement System on July 11, 1955, his service and earnings credits
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under all systems would be considered in determining eligibility for disability
benefits and length of time that disability benefits could be paid. This change
was to be effective only if similar provisions are incorporated in the laws govern-

ing the State Fmployees Retirement System and State Teachers Retirement System.

In 1963, Section 5.3 was incorporated in Sections 15-150, 15-151, 15-152

and 15-153 of the "Illinois Pension Code".

The 1965 amendments provided that earnings would be considered in de-
termining length of time that benefits Qould be paid only if the person had received
credif for the earnings before disability occurred. This change prevents a person
from extending the duration of his disability benefits by purchasing credit or
repaying a refund after disability occurs. This amendment would encourage par-—
ticipants to purchase additional credit early rather than defer payment until

shortly before retirement.

In 1965, legislation was approved which restored reciprocity for dis-
ability benefit purposes among the State Employees Retirement System, State Teachers

Retirement System and State Universities Retirement System. Similar legislation

‘was approved by the State Universities Retirement System in 1959 but did not become

effective until the State Teachers Retirement System law was amended in 1965.

The 1965 amendments permitted the System to consider credits of an in-
voluntary transferee in another retirement system in determining length of time
that disability benefits could be paid. An involuntary traﬁsferee is one who was
transferred to the State Universities Retirement System because of transfer of a
governmental function frqm the State or other governmental unit to an employer

covered by the State Universities Retirement System.
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In 1967, the definition of involuntary transferee was changed. Under the '

revision, a person would be considered an involpntary transferee, if he transferred
employment to the new employer within six months after a governmental function had
been transferred to the employer. This amendment was proposed because some ad-
ministrators of the Chicago City College did not transfer from the Chicago Board

of Education payroll until a few months after the,Cbllege received Class I Junior
College status. The involuntary transferee status allows the employee to have his
combined credits in both retirement systems considered in determining eligibility

for disability benefits and length of time that benefits could be paid.

The 1973 legislation provided that if disability is caused by an on-the-job
accident and workmen's compensation is payable, disability benefits continue until
the partigipant reaches age 65, regardless of the length of service and earnings
credited to his account, ThisAamendment ﬁas designed to protect the policemen

and firemen as well as others engaged in hazardous occupations.

‘Disability Benefits - Amount (Sec. 15-153)

Under the 1941 law, the disability benefit was 50 percent of the salary
rate, but the benefit could not exceed $3,000 for general participants, $4,000 for
administrative officeré or $6,000 for presidents. The $3,000 maximum was subject
to increases of $100 per year for 10 years until it reached the $4,000 level for
administrative officers. The disability benefit was subject to offset by any work-
mens compensation payments or salary received from the State. There was no pro-

vision for offset of salary received from other sources.

In addition to the 50 percent disability benefit, the 1941 law required
that the Retirement System credit the employee's account with the employee con-'

tributions which he would have paid to the System, if he had continued to earn the

i
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salary on which his benefit was based.

The 1945 amendments clarified the word "earnings'" by limiting this to
compensation paid during periods of service for which current and supplemental
credit has been granted. This change excluded compensation paid to an employee for
temporary or other employment when he was not a contributing member of the Retire-
ment System. The 1945 amendments also provided that earnings for service prior to
September 1, 1941 would be based upon the average earnings during the last three

fiscal years.

In 1945, the System was authorized to pay accrued disability benefits of
a deceased participant to his named beneficiary. Under prior law the payment could
be made only to the executor or administrator of the participant's estate unless a

small estates affidavit was filed with the System.

The 1949 amendments provided that the full disability benefit would be
payable as long as earnings from any source did not exceed the disability benefit
but the benefit would cease if such earnings exceeded the benefit; Under prior
law, there was an offset against the disability benefit of earnings received from
State employment but no offset for earnings received from other sburces such’ as

private employment or Federal employment.

The 1949 legislation permitted payment of the disability benefit to the
named beneficiary, if the disability was the resulﬁ of mental illness and the par-
ticipant was unable to manage his financial affairs. This change was recommended
in order to avoid the expense and delay in appointment of a conservator by the

courts.

The 1953 legislation clarified the definition of earnings for disability
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purposes. The disability benefit must be based upon the regular monthly earnings,
not including wagés or salary increases subsequent to the date of disability or
extra prospective earnings on a summer teaching contract not yet entered upon. If
a participant was on leave of absence when disability occurred, his disability

benefit would be based upon the salary rate immediately preceding the leave.

In 1953, the maximum disability benefit was increased to the same maximum
that was applicable to retirement annuities; namely, $4,500 ($6,000 to presidents

who were in office prior to July 1, 1953).

The 1953 legislation clarified the provision covering workmen's compen-
sation offset. It extended the offset to include the amount of the workmen's
compensation claim as well as to actual payments received By the employee and in-
cluded workmen's compensation benefits under Federal as well as State law. This
change was made because a University of Illinoisvfaculty member was killed in an
accident while performing work for the Federal government, and he elected to re-

ceive benefits under the Federal workmen's compensation law.

The 1955 revisions simplified the language covering maximum disability
benefits. The new law incorporated the same maximums which were applicable to re-
tirement annuities under Section 5.1 of the retirement law. This was not a

substantive change.

In 1955, the workmen's compensation offset clause was clarified. The

language was revised to include payments received under occupational disease acts.

The 1955 legislation specified that workmen's compensation benefits would

be offset only if it was paid for loss of time. Under prior law, there was some

question as to whether the System must offset for workmen's compensation reimbursement 1
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covering hospital and medical bills. In addition, payment for loss of a bodily
member was essentially reimbursement for loss of future earnings power which should

not be offset against the Retirement System disability benefits.

The 1959 legislation deleted the provision that the disability benefits
would cease if the participant received earnings in excess of the disability. The
new provision permitted a disabled employee to earn more than the disability benefit,
but if he did so the excess earnings would be offset against the disability benefit.
Thus, the combination of the earnings and reduced disability benefit could be

equal to the salary.on which the :disability benefit was based. ~=_. .

The 1959 amendments provided that the *disability benefit of- a person on ..
leave of absence-would be based ﬁpon the rate of salary on the date the leave began
instead of the rate immediately preceding the leave. This coincided with the amend-
ment which required that contributions during the leave be based ﬁpon the rate Qf

salary on the date-the leave began: -

The 1959 ‘legislation also provided -that 'a ‘person on lay-off status for -
up to 100 days would be eligible for disability benefit protection with the amount

of the benefit to be based upon the salary rate immediately preceding the layoff.

The 1959 changes provided that the maximum disability benefit would be
that which was in effect on thé»date disability occurred. This change was necessary
because the maximum retirement annuity in Section 5.1, whiqh also determined the
maximum disability benefits, was deleted from the statute. The language was needed
to prevent increase in disability benefits to those who were already on the dis-

ability rolls.
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The workmen's compensation section was expanded extensively in 1959 by
setting specific standards and guidelines for determining how and when workmen's

compensation benefits were to be offset against disability benefits.

In 1959, the language covering payment of disability benefits to the
beneficiary in the event of mental illness of the employee, was transferred to a
new Section 6.10 dealing with payment of all types of benefits to mentally in-

competent persons.

The 1959 amendments deleted the provision that.normal contributions would _.._
be credited:to the:éccount—of»the,disahled:émpldyee,during the period .that he re--=
ceivedMdisabiliEY“b@nefitéﬁiﬁThiS?credit;Was:no;1ongergnecessarymbecause:thé.ﬁoney—:j::
purchase retirement formula'Waséeliminated7and:contributions éredifed>during
disability were no longer refundable upon termination of employment. (‘

In 1963, Section:SaB_was-incorporated-in‘Sections 15-150, 15-151, 15-152____

and 15-153 of the-"I1linois -Pension CodeY.—=:: -

The 1963,amendmentsfprovided»that,the disability benefit would be théj:
greater of 50 percent of the basic compensation on the date disability occurred or
50 percent of the average earnings during the 24 months immediately preceding the
mﬁnth in which disability occurred. If the basic compensation was used in deter-
mining disability benefits? the benefit would be paid over the éame period that
salary payments would have been made. For ekample,'a person who received salary
over 9 months would receive disability benefits for 9 months. TIf the disability
benefit was based upon average earnings during thél24 months preceding the month
.in which disability occurred, the disability‘benéfit ﬁould be paid over a periﬁd

of 12 months. ' : =
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(

The 1971 legislation provided that workmen's compensation payments for
the disability benefit.

permanent and complete loss of use of a bodily member would not be offset against
ability benefit.

Under prior law, amputation of a bodily member was re-
quired to prevent offset of .the workmen's compensation payments against the dis-

The 1973 amendments required offset of disability income insurance against
by the employer. This change was necessary because some community colleges had
purchased disability ‘income.insur

the Retirement System disability benefits, if premiums were fully or partially paid
salary.

Refunds (Sec. 15-154)

ance,. which :when.added -to theeRetirementhystem_T—
disability benefit, provided.the ‘employee with-total-iricome which ‘exceeded his!+—-

Section 5.6 of the 1941 law provided as follows: _

"Any - participant whose employment. with:all employer

has been terminated;-regardless of cause, shall be entitled
to a separation benefit upon application therefor, provided

that on the date such application is received by the board, |
such participant (a) would not immediately be entitled upon
application to a retirement annuity hereunder, and (b) is

~agency thereof.

not then receiving or is entitled to receive any salary for
personal services currently performed for the State or any

"The amount of any separation benefit shall be the sum

of the accumulated normal contributions and the accumulated
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additional contributions credited to the employee on the

date employment is terminated.

"Upon acceptance of a separation benefit, all existing
accumulated normal contributions, accumulated additiomal
contributions and accumulated supplemental credits of the
participant shall be terminated and such Creaits shall not
be reinstated upon subsequent participation of such par-

ticipant in this system, or for any other cause."

The 1941 law-provided for refund of all employee-contributions “including: -z -
interest to the-date-of termination-of employment,-provided -the“employee was notzzh - -

eligible for»a*retirementuannuity.?v ‘ S

The 1949 amendments permitted a participant to reinstate credits forfeited . (
by acceptance of a refund, if he later returns to employment covered by the System
and contributes for .at least three-years.z:In order-to reinstate his -credits he -~ -

would be required to repay:the :amount:of the refund plus interest at the prescribed za-

rate.

The 1951 amendments pérmitted payment of a refund, provided the partici-
pént was not a contributing member of the State Universities Reti:.ment System, State
Employees Retirement System or the State Teachers Retirement System. Under prior
law no refund could be paid, if a person was receiving salary as defined by the
retirement law even though he was not eligible to participate in the State Uni-

versities Retirement System on the basis of such salary.

The 1953 amendments permitted a person over age 60 to receive a refund

if his monthly retirement annuity would be $30 or less. Under prior law, he could Q
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not receive a refund if the monthly annuity would be at least $10. Anyone under
age 60 could withdraw regardless of the amount of the monthly annuity, because he
was not entitled immediately to an annuity. Certification of the employer was re-

quired for retirement between ages 55 and 60.

The 1953 amendments deleted the provision that a participant could not
receive a refund if he was a contributing member of the State Employees Retirement

System or the State Teachers Retirement System.

The 1953 legislation deleted normal contributions credited by the State
during disability from the amount of the .refund.::This was essentially an employer.-- - .-
contribution rather-than employee contributions;-and was provided by the 1941 law;;;u—;--
only -because it was necessary under the money-purchase. formula to prevent'reduction“:jt

in retirement benefits.

The 1955 amendments provided for payment of refund when status as an
"employee" terminated rather than upon termination of employment. This change was
necessary -in order:to allow ‘payment of a refund to a participant who transferred tol ==
part-time temporary :employment or other type -of- employment which was not-eligible ..

for coverage under the System.

The 1955 legislation provided that a participant could not receive a re-
fund if, on the date his status‘as an employee terminated, he was eligible to receive
a monthly retirement annuity of at leaét $30. Under prior law, this eligibility
was determined as of the date the application for refund was received instead of

the date employee status terminated.

The 1955 changes also provided that interest shall be paid to the date

"employee" status terminated rather than the date of termination of employment in
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order to make this provision consistent with similar clarifying changes in other

provisions of the law.

The 1955 amendments also contained clarifying language regarding forfeiture
of rights upon acceptance of a refund. The new law specified that all credits were
forfeited. The prior law listed the type of credits which were forfeited but in-

cluded all types.

In 1959, the title of the section was changed from separation benefit to
refund of contributions:—The“change was recommended; ‘because:the prior terminology-
erroneously implied-that>the . refund _included more._ than just the employee's contribu- -

tions:and interest-creditss=—=-

The 1959 legislation prohibitéd payment of a refund to a person on layoff

or leave of absence status.

insurance contributions but no interest on such:contributions.-.

The 1959 legislation’also 'clarified the status of a person who withdraws - -
from the System and is later reemployed. He is considered a new employee for all
purposes and subject to all qualifying conditions covering participation and

eligibility for benefits.

In 1959, the years of subsequent contributing service required to qualify

for reinstatement of credits forfeited by refund was reduced from three to two.

The 1959 amendments also provided that if a participant did not have a

survivors insurance beneficiary at retirement, he would be entitled to a refund of
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the survivors insurance contributions but no interest on these contributions.

The 1961 law provided that interest shall also be paid on survivors in-

surance contributions as well as the normal employee contributions.

The 1961 legislation permitted a person to receive a refund of additional
contributions credited to his account at the end of each fiscal year. This revision
was necessary to allow annual refund of the excess survivors insurance contributions.
Under the initial survivors insurance program in 1959, the additional one percent
survivors insurance contribution was discontinued when the deductions during the -
calendar year amounted to $80.='This was an administrative inconvenience for -the
university business offices:--In 1961, the-law was revised to require that the one __
percent be deducted from total earnings but ‘the participant could receive a refund

each year of the total deductions in excess of $80.

In 1963, Section 5:6 was:incérporated in the "Illinois Pension Code" as .-

Section 15-154.

The'l9675legislation provided-that the interest to be paid upon rein—=-----
statement of credits forfeited by refund must be based upon the rate in effect on
the date payment is made rather than the various rates which were applicable during

the intervening period.

The 1969 amendments permitted a participant to accept a lump sum refund
regardless of age or length of service at date of termination of employment. Under
prior law, a refund could not be paid if the participant was eligiblé to receive a

monthly annuity of at least $30.

The 1971 legislation provided that interest shall be paid to the date
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the refund is proceséed rather than the date employment is terminated. The language
in this section was also changed in 1971 to make it clear that a participant could
not receive a refund each year of those additional contributions which consisted

of the 1/2 of 1 percent contribution which was paid by the employee to cover the

automatic annual increase in the retirement annuity.

The 1973 amendments permitted reinstatement of credits, if a participant
had contributed to the Federal Civil Service System for at least two years after
receiving a refund from the State Universities Retirement System. The purpose of
this change was to allow cooperative extension personnel who participate in the
Federal Retirement Sysfem;to return to the State Universities Retirement System:.:=. .
and receive combined retirement benefits at least equal”td.that;which-would»have;~~

been paid had they remained under the State Universities Retirement System.

The 1973 changes also permitted waiver of service credits with refund of
employee contributions without interest covering the period for-which service credit-

was waived. -

Maximum Benefits-(Sec.” 15-154.1)

Section 15-154.1 was added to the "Illinois Pension Code" in 1963. The
purpose of this section was to adjust the benefits of employees of the University
of Illinoié Alumni Association, Athletic Association and Foundation, so that the
combination of benefits under the State Universities Retiremenf System and other
pension plans covering employees of these units would not be greater than that
which would have been payable if they had cdntributed to the State Universities

Retirement System during the entire period of employment.
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Employer Contributions (Sec. 15-155)

Section 4.1 of the 1941 law covering employer contributions, provided as

follows:

"It is the intention of this Act that the State of
Illinois will make contributions to this system by means of
biennial appropriétions of the amounts which together with
the other contributions of employers out of trust, federal
and other funds under their control, the contributions of
the participating employees, -income from: investments aBQ —
other income of this‘system will be necessary-to méet g%e —
costs of maintaining-énd administering this system in accor-

dance with the provisions hereof:

(L) The‘total amount of the employers contribution for __
any fiscal year shall be the-sum of the amounts estimated to
be required,-on the basis of the‘actuafial'tables adopted by
the board and the prescribed rate of interest to meet the
supplemental annuities, disability benefits, additional death
benefits and expenées of administration expected to be paid
during the year and to result in the accumulation of assets
at the end of the year equal to the sum of the following:

(a) the liability for all normal, current, additional, rever-
sionary and beneficiary annuities expected to be paid to the
then annuitants, (b; the liability for all accumulated ad-

ditional and normal contributions of the then participants,

(c) the single premium reserve required for all current
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annuities which have then accrued because of previous earn-—
ings of the then participants, (d) additional reserves which
may reasonably be required because of variations in mortality,
interest and turnover experience, (e) an amount estimated to
be necessary to meet the payments of supplemental annuities,
current annuities, disability benefits, additional death
benefits, and benefits in lieu thereof, and expenses for the

succeeding year.

"(2) The total employer contribution shall be apportioned
among the various funds of-the State and other-employers,
whether trust, federal -or other funds, in accordance with

actuarial procedures approved by the board.

"(3) Notwithstanding any of the foregoing provisionms,
the amount of contributions from employers from funds other
than trust-and federal;funds»for anybyear:shall-not exceed. - -a:
an amount necessary to -meet all payments of-benefits payable....-
during the year, and to make the assets of the system at the
end of the year equal to the sum of the accumulated normal
and additional contributions and the single premium reserve
required for normal and additional annuifies'or benefits in
lieu thereof, the liabilities arising out of employer con-
tributions from trust and federal funds, and the amounts

provided for in (d) and (e) of pafagraph‘(l) hereof."

The 1941 law, as initially introduced, would have authorized full funding



of the State Universities Retirement System; however, at the insistence of the
Director of Finance, a qualifying paragraph was added which limited employer con-
tributions from State funds to an amount sufficient to cover payment of benefité
and expenses for the current year and to accumulate reserves to cover benefits

and expenses for one year following the end of the biennium.

The 1949 amendments added service annuities to the list of benefits for

which State appropriations would be required. This was a clarifying change.

The 1953 amendments added benefits payable under the State Retirement
Systems Reciprocal Law to the list of benefits for which-State:appropriations would ._ .

be made. . _.

The 1953 Tegislation also directed that the appropriations from State -
funds be sufficient to meet the benefit payments and expenses for the current year
and to accumulate a reserve sufficient to cover benefit payments for the following

two years... .

The language of Section 4.1 was clarified ‘in 1955. The reference to
specific types of annuities such as normal, supplemental, current and service was
deleted and replaced by general language which covered the employer's share of all

benefits.

The 1959 amendments.included survivors insurance payments as a benefit

for which employer contributions were to be received.

In 1963, Section 4.1 was incorporated as Section 15-155 of the "Illinois

Pension Code".

The 1967 legislation provided that the State appropriations shall be at
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least equal to the normal or current service cost plus interest on the unfunded
accrued liabilities. This amendment was designed to stabilize the deficit ‘at the
1967 level of $143.6 million. This change was coupled with a revision which pro—.
vided that contributions for Class I junior colleges would be payable from State
appropriations and that the junior colleges would be reimbursed for employer con-

tributions made prior to the effective date of this 1967 legislation.

The 1967 amendments also made it clear that funds of the university alumni
associations, athletic associations and foundations must be considered as trust funds

and employer ~contributions must -be submitted on earnings paid from these funds.:

Obligations of State (Sec. 15-156) -=3 —-
Section 7.3 of the 1941 law provided-as follows:

"It is the intention that the payment of (a) the re- -
quired State contributions, (b) ‘all -benefits . granted under
the provisions of this system and _(c¢) all expenses in con-.
nection with.the administration and operation-thereof.are ..
made obligations of the State of Illinois to the extent

specified in the provisions of this Act."

In 1963, Section 7.3 of the 1941 law was incorporated as Section 15-156

of the "Illinois Pension Code".

Employee Contributioms (See. 15-157)

Section 4.2 of the 1941 law, covering employee contributions, provided as

follows:

"Each participéting employee shall make normal contribu-~

tions to this system of three and one~half percent (3 1/2%) of
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each payment of earnings applicable to employment on and

after September 1, 1941.

"Subject to such conditions and limitations as may be
determined by rules prescribed by the board, any participating
employee may make additional contributions of such percentages
of earnings as sﬁch employee shall elect in a written notice

thereof received by the board."

The 1941 law required employee contributions of 3.1/2 percent of earnings.. _.
Additional contributions were allowed by board rule-only: during.leave.of absence-—:. . . .~

without pay:-—.-

The 1945 legislation deleted reference to September 1, 1941, which was

obsolete.

In 1949, the employee contribution rate was increased from 3 1/2 percent ::: --

to 5 percent.-—-

The 1951 legislation provided that contributions made after the date on
which the employee qualified for the maximum retirement annuity would be considered

as additional contributions.

The 1953 legislation allowed payment of contributions for prior full-time

employment with an employer covered by the State Universities Retirement System.

The 1953 legislation also required payment of employee contributioas during
leave without pay except a military leave in order to receive service credit and
protection during the leave. The maximum number of years for which leave contribu-

tions could be made was three years during any period of ten years.
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The 1953 amendments made it clear that the board could determine whether
it would accept additional contributions. The 1941 law appeared to give the par-
ticipant the right to make additional contributions, but the board could determine

the conditions and limitations under which the contributions could be made.

In 1955, the employee contribution was increased from 5 percent to 6 per-

cent beginning September 1, 1955.

The 1955 amendments provided that a participant must be employed full-time
immediately prior to becoming a participant in order to purchase credit_for the

prior .employment. ~This change was necessary.to make.this section consistent -with. ... _:-

a similar provision ‘in the sSectionidefining“servicew.-= - -

The 1955 legislation also provided that if a participant purchases credit

for prior employment, he shall be considéred a participating employee during that N .(

period for all purposes, except in determining eligibility ‘for disability benefits ...

covering-a disability which was dncurred -during -the prior employments:msi .= -

In 1959, the heading ‘of the Section was changed to "employee normal and

additional contributions'. The previous heading was "employee contributions".

The 1959 amendments deleted the word "immediately" from Section 4.2, para-
graph (2) in order that credit may be purchased for any prior full-time employment
with an employer. This change allowed purchase of credit even though there may have

been a break in service prior to the date participation began.

.-

The 1959 legislation clarified the provision covering contributions during
leave of absence without pay. It included disability leave as well as military leave

as leaves for which contributions could not be paid. It was not necessary for ,
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disabled persons to pay contributions during disability leave because they were

fully protected for all benefits under other sections of the law.

The 1959 aﬁendments provided that employee contributions during leave
must be based upon the salary rate in effect on the date the leave begins rather
than the rate immediately preceding the leave. Thus, any salary adjustment which
becomes effective on or before the date the leave begins will be considered in

determining employee contributions and benefits.

The 1961 legislation tied payment of contributions for prior employment

to the definition -of service:in Section:2.11. : This was:-a <clarifying.change.-:-_

The ‘1961 amendments:added-language which permitted payment-covering priorﬂu-iA
full-time employment for an employer not covered by the State Universities Retire-

ment System, provided the employer subsequently became covered by the System.

The 1961 legislation also required payment of survivors insurance and em-_
ployer contributions in addition ‘to employee normal contributions to qualify for --

service based upon priorAfull—timelemployment.mith$aﬁ.employer:it,v

In 1961, an involuntary transferee from the State Employees Retirement
System was permitted to receive a refund from the State Employees Retirement System
and receive credit in the State Universities Retirement System by paying to this

System, the amount of the refund plus interest.

In 1963, Section 4.2 was incorporated as Section 15-157 of the "Illinois

Pension Code".

The 1965 legislation provided for refund of contributions based upon

service in excess of that which was required to receive the maximum retirement
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annuity. The refund would depend upon the amount of excess service. For example,
if 36 years of service was required to reach the maximum retirement annuity of 70
percent and the retiree had 40 years of service, he would receive a refund of 4/40

or 10 percent of his normal contributions at retirement, including interest.

The 1965 legislation allowed a disabled participant to make contributions
during disability leave after his disability benefits expired. The prior law pro-
hibited payment of contributions during disability leave, so there was no way to

continue protection during disability leave after disability benefit payments ceased.

The 1965 amendments clarified the status of participants who pay contribu-
tions during leave.:*The legislation provided: that—a participant who pays contributions
-during. leave without. pay shall be considered a participating-employee and thus fully. ..

protected for all benefits.

The 1965 legislation also required that a participant on leave return to em-
ployment at the expiration of. the leave in order to receive service credit covering . _.
the period of leave.  If he fails to.return to.employment, his contributions coveringz: -

the leave shall be refunded without interest and the service credit deleted from

his record.

The 1965 amendments authorized purchase of up to 10 years of service credit
- for other public employment in the United States. The cost to purchase this credit
was 12 percent of the annual salary rate at the time participation in the State
Universities Retirement System began plus interest at the rate of 4 percent com-
pounded annually. The service credit for other public employment could noﬁ exceed
2/3 of the credit for Illinois employment, and this credit could not be considered

for any purpose other than calculation of the retirement annuity. -
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The 1967 legislation provided that payment for prior full-time employment
with an employer covered by the State Universities Retirement System shall be based
upon the interest rate in effect on the date the payment is received, and not upon

the various rates which may have been in effect during the intervening period.

The 1967 amendments provided that the payment for other public employment
shall not exceed 50 percent of the actuarial value of the additional retirement an-
nuity which is provided by the increase in service credit. This change guaranteed
that the cost to the employee for such service would not exceed the employer's share

of the cost for this service.

The 1967 legislation provided-that-the: cost: to purchase.credit for other==-
public employment by an involuﬁtary“tgansferee shall not:exceed the amount,which he
would have paid for this service héd he remained in the System from which he
transferred. This amendment benefitted those participants who were transferred to
the State Universities Retirement System from the-State Teacheré Retirement System
and the Chicago Teacher5:Retirement,Fundlwhenlthe Community Collegés, Chicago State -~ -
University and Northeastérn I1linois University.qualified for coverage-under-the.___

State Universities Retirement System.

The ‘1969 ‘amendments increased the employee contribution rate from 7 percent
to 8 percent of earnings. Of the total increase of 1 percent, one-half was intended
to cover a portion of the cost of the aautomatic annual increase in the retirement
annuity of 1 1/2 percent, and one-half was to help finance the cost of the revised
retirement annuity formula. That formula provided for a retifement benefit of 1.67
percent of final rate of earnings for each of the first 10 years of service, 1.90
percent for.each of the second 10 years, 2.1 percent for each of the third 10 years,

and 2.3 percent for each year of service in excess of 30.
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The 1969 legislation also provided that the survivors insurance contribu-
tions in excess of $120 per year would be considered as additional contributions, -
and thus refundable each year at the option of the participant. Under prior law,
survivors insurance contributions in excess of $80 were considered as additional
contributions. The increase in survivors insurance contributions was intended to
cover, at least in part, the increase in the maximum monthly survivors annuity from

$200 to $250 for one survivor and $250 to $350 for two or more survivors.

The 1969 amendments provided that payment covering prior employment for
a covered emplojer must be based upon the raﬁe of salary on the date participation
began rather.than -actual-earnings during the-prior -employment. :-This was recommended ==
because of the-difficulty which the colleges and universities were'experiencing‘in_:“

searching for old payroll records.

The 1971 legislation required that a participant on leave without pay re- -
turn to employment for at least nine months or a period equal to the leave, whichever -

is less, if he wished to receive service credit.covering the period of leave.-.

In 1972, the cost to receive credit ‘for each year of other public employ-
ment was reduced from 12 percent of beginning annual salary plus interest to 10

percent of this salary plus interest.

The‘l973 legislation clarified the language covering payment for prior
employment and leaves of absence. Reference was made to empioyee contributions re-
quired by this section rather than normal contributions, because the phrase normal
contributions did not include the 1/2 éf 1 percent contribution to cover the auto-

matic annual increase.

The 1973 amendments deleted the provision that failure to pay contribu- (

'
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tions during leave terminated status as an employee. This revision continued death,
disability and survivors insurance protection during leave without pay even though
the employee did not elect to pay his contributions of 8 percent. He was required
to pay the 8 percent contribution only if he wished to receive service credit cover-

ing the period of leave.

The 1973 amendments reduced the cost to receive credit for other public
employment from 10 percent of beginning annual salary plus 4 percent interest, to
8 percent of that salary plus interest at the prescribed rate which is in effect
on the date the payment is made. --The prescribed rate of interest was 4 1/2 percent

in 1973.-  This was increased-to 5 percent effective-September-1, 1974.

The 1975 legislationrauthorized,purchase_of credit covering prior employ=—
ment with a covered employer, provided it was one-~half time or more. Under the

pre-1975 law, credit could be purchased only if the prior employment was full-time.

Survivors Insurance Contributions (Sec. 15-158) . -

Section 4.3, covering survivors insudrance contributions, was added to the -

retirement law in 1959. The initial law provided that the survivors insurance con-
tribution shall be 1 percent of earnings beginning August 1, 1959 but shall not exceed
$80 during the calendar year. The employers were required to discontinue the 1

percent deduction after these deductions amounted to $80 during the calendar year.

The 1961 legislation provided that the employer shall deduct the 1 percent
survivors insurance contributions during the entire year, but that the contributions
in excess of $80 during the fiscal year would be considered-as additional contribu-

tions and thus refundable each year.

In 1963, Section 4.3 was incorporated in the "Illinois Pension Code" as
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Section 15-158.

The 1969 legislation provided that survivors insurance contributions in
excess of $120 per year would be considered additional contributions. The prior
law set a maximum of $80. The increase was intended to cover in part, the increase
in the maximum monthly survivors annuity which was approved during the 1969 legisla-

tive session.

The 1971 legislation deleted the provision that survivors insurance con-
tributions in excess of $120 would be considered additional ¢ontributions.- -This - -
change was effectiveiSeptemberrl;“197l:w;¢his revision was designed to cover, at_-:
least in part;fthe l9Jl'change-whichiprovidédvthat:the monthly. survivors annuity__;
shall be at least 50 percent of the retirement annuity payable:to a retiree of 50

percent of the retirement annuity which would have been paid to a participant at

age 60 or over based upon his service and earnings credits on the date of his death.

Board ofATruétees=(Sec?<15—159);gﬁm )

Section 2.2 of the. 1941 law _provided as follows: -

"The Board of Trustees of the University Retirement
System, which shall consist of five (5) persons, three (3)
of whom shall be members of the Board of Trustees of the
University of Illinois, chosen by tha; Board, one (1) of
whom shall be a member of the Normal School Board, chosen
by that Board, and one (1) of whom shall be the Director of

Registration and Education, ex—officio."

Following are the provisions of Section 6.1 of the 1941 law:
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"This system shall be construed to be a public trust, the
board as trustee thereunder shall be separate and distinct
from all other entities, and such trust shall be maintained
for the purpose of securing payment of the benefits to the
participants, annuitants and their beneficiaries as pre-

scribed herein.

"This system‘shall be administered by the Board of
Trustees of the University Retirement System constituted as
specified in Section-2:2.  The board shall be separate and_.__.
distinct.from.all_other .entities ‘and.:shall-be deemed.a-public=ic. .
corporation of the State of Illinois with power to enter =~ —
into contracts, accept and make transfers of property, real
and personal, to conduct in its corporate name all proceed-
ings at law or in equity which in the judgment of the members
of the-board may be necessary to protect-the-interests-of the- —-
State-and of the intended beneficiariesfqnderrthis;Act,:and:;»’<

generally to accomplish the objects and purposes thereof.- -

"Each person whether appointed as a trustee or becoming
a trustee ex-officio shallltake an oath of office before a
Notary Public of the State of Illinois and shall qualify as
a trustee upon the presentation to the board of a certified
copy of such ocath. The oath of office shall state that the
persoﬂ so takiﬁg such oath will diligently and honestly ad-
ministérbthe affairs of this retirement system, and will not
knowingly violate or wilfully permit to be violated any of

the provisions of this Act.
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"A1l members of the board shall serve without compensa-
tion but shall be reimbursed for any travelling expenses

incurred in attending meetings of the board."

In 1951, the number of trustees was increased from 5 to 6 in order to

give Southern Illinois University representation on the Board.

In 1951, the name of Normal School Board was changed to Teachers' College

Board.

In 1963, Sections 2.2 and 6.1 were incorporated in Section 15-105 and

Section-15-159 -cf the'I1linois Pension Code". :-

In 1967, the number of trustees was-increased:from-6-to & in order to pro-—=c
vide representation on the board for the Board of Regents and the Junior College

Board. ' Ces

In 1967, the name of the Teachers College Board was changed to Board of _.

Governors of State Colleges and Universities. .-

In 1975, the number of Trustees was increased from 8 to 9. The additional
Trustee was to be a participant or annuitant chosen by the Governor for a term of
6’years. The legislation became effective on July 1, 1976 rather than in 1975
because of a technical change in the bill which was not finally approved until

December 18, 1975.

Board's Powers and Duties (Sec. 15-160 through 15-177)

Section 6.2 of the 1941 law provided as follows:

"The board shall have, in addition to all other powers
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and duties arising out of this Act not otherwise specifically
reserved or delegated to others, the following specific powers

and duties, and is hereby authorized and directed to:

"(a) Hold regular meetings at least quarterly in each
year and such special meetings at such times as the President

or a majority of the board may deem necessary.

"(b) Consider and pass on all applications for annuities
and benefits, authorize the granting of all annuities and
benefits, and limit or suspend any payment -or payments,-all-

in accordance with the provisions of this:Act....

"(c) Certify the prescribed rate of interest, prescribe ---
rules for the determination of the value of maintenance, board,
living quarters and personal laundry, and other allowances to
employees in lieu of money, and adopt all necessary actuarial

tables.

"(d) Submit to the Governor of the State on or before
November 1lst, 6f each year prior to each regular session of
the Legislature, an estimate of the amount of appropriation
required‘from State funds for the purposes of this system for
the following biennium, and certify to the Auditor of Public
Accounts or employér as the case may be from timé to timé by
its president and secretary with its seal attached the amounts

payable to the Retirement System from the various funds.

"(e) Be the custodian of all cash and securities belong-
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ing to the system, invest and reinvest all cash not required
to meet current disbursements, in securities in accordance

with Sec. 6.8.

"(£) Require such information as shall be necessary for
the proper operation of the system from any participant, bene-
ficiary or from any officer, department head or other person

or persons in authority, as the case may be, of any employer.

"(g) Elect officers, appoint a secretary and treasurer,
have a seal, employ such actuarial, -legal, or medical services - ..
or corporate.trustee organized underﬁtﬁe.laws of the State..w.
of Illinois with a capital-of not less than one million dollars__ -
($1,000,000.), or investment counsel and other ﬁersons as
shall be required for the efficient administration of the
system, and determine and fix the rate of pay of such pefsons

or agencies. -

"(h) Keep a permanent recérd of all -proceedings of the
board which record shall be_available for examination by any
participant, annuitant or officer of the State of Illinois,

a separate account for each individual participant and an-
nuitant, adequate accounting records which sﬂall at all times
reflect the financial condition of the system, and such ad-

ditional data as shall be necessary for required calculations

and valuations.

"(1) Receive all payments made to the system, make a

record thereof and cause them to-be deposited immediately



~-127-

with the treasurer of the system.

"(j) Provide for certification on its behalf by its
president and secretary of all warrants upon its treasurer
in acéordance with actions of the board authorizing payments
for benefits, expenses and investments out of funds belonging

to this system.

"(k) Cause a general investigation to be made by a com-
petent actuary during the first year of operation of the
system, and at least once every three .(3) years. thereafter, -
of the‘retirement,.disability;,separation;fmortélity;fin—;;’
terest;mand;employee:eafnings Tates; recommend, as a resultz .
of each such investigation, the tables to be adopted for all
required actuarial calculations; and cause an annual deter-
mination to be made by a competent actuary of the liabilities
and reserves -of the system.and an annual determination of the—-

amount-and -distribution-of the:required employer -contributions. ...

"(1) Cause an audit of the affairs of the system to be made
annually by an independent certified public accountant, and
submit a copy thereof to the Governor of the State as soon

as possible after the end of each fiscal year.

"(m) Make available to the participants and annuitants
a financial statement including a summary of the report of
the certified publié accountant, and submit an individual
statement indicating the amount of accumulations to the

credit, as of the latest date practicable, of any participant
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so requesting.

"(n) Accept any gift, grant or bequest of any money or
securities for the purposes designated by the grantor, if
such purpose is specified as providing cash benefits for
some or all of the participants or annuitants of the system,
or if no such purpose is designated, for the purpose of re-

ducing the cost of the State.

"(o0) Establish by-laws, fix the number necessary for a
quorum, set up an executive committee of its own members which
shall have all the powers of the board- except as  limited by =
the board, establish such rules and regulations, mnot incon-
sistent with the provisions of the Act, as are deemed
necesséry and advisable for the efficient administration
of thé system, and generally:carry on any other reasonable
activities which are deemed necessary to- accomplish the in- =-
tent of this system in accordance with the provisions of -

this Act."”

The 1953 legislation required that an actuarial investigation be made every

three years instead of every five years.

In 1963, all or portions of Sections 6.1, 6.2 and 6.8 were incorporated

in Sections 15-160 through 15-177 of the "Illinois Pension Code".

Power to Contract and Act in Corporate Name (Sec. 15-161)

The power of the System to contract and act in its corporate name was

contained in Section 6.1 of the 1941 law.

-~
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Power to Hold Meetings (Sec. 15-162)

The power of>the Board to hold meetings was contained in Section 6.2(a)

of the 1941 law.

Power to Consider Applications and Authorize Payments (Sec., 15-163)

The power of the Board to pass on all applications and authorize payments

was transferred from Section 6.2(b) of the 1941 law.

Power to Certify Interest Rate, to Set Value of Allowances and to Adopt Actuarial
Tables. (Sec. .15-164) _ ..

This authority to certify-the-interest.rate, set values-of allowances:and—----

adopt actuarial tables was initially included-as Section-6:2(c) of the:1941 -law. =

Responsibility to Submit Estimates to the Governor (Sec. 15-165)

This responsibility was contained in Section 6.2(d) of the 1941 law.

Duty to be Custodian of Cash and -Securities:(Seci--15-166) '-

This duty was transferred from Section 6.2(e) of the 1941 law.

Power to Invest Money (Sec. 15-167)

The investment authority was contained in Section 6.8 of the 1941 law.

That section provided as follows:

"The cash assets of the System in excess of the amount
required for current operations shall be invested and rein-

vested in the following types of securities:

""(a) Obligations of the United States and obligations
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the interest and principal of which are unconditionally

guaranteed by the United States.

"(b) Obligations of any state, or of any political
subdivision in Illinois, or of any county or city in any other
state having a population as shown by last federal census of
not less than 30,000 inhabitants provided that such political
subdivision is not permitted by law to become indebted in ex-

cess of ten (10) percent of the assessed valuation of property

therein and has not defaulted for a period longer than > thirty . ___

(30) days in the payment-of interest or principal on any of =~
its general-obligations or indebtedness during a-period of -~

ten (10) calendar years immediately preceding such investment.

"(c) Notes or bonds, secured by first mortgage or trust
deed of real estate in Illinois, whether constituting ali'or
a part of the .issue so secured where such issue outstanding —-
and unsubordinated shall not-exceed fifty percent of the value
of such real estate at the time of purchase of the notes or
bonds; provided, however, that where bonds or notes of less
than the entire i1ssue are purchased, all of such notes‘or
bonds then outstanding and unsubordinated shall be on a parity
one with another and the mortgage or trust deed securing the
same shall provide that each owner of any such bond or note,
in the event of default, may institute a legal or equitable

action to collect upon such bond or note.

"(d) First mortgage bonds of any corporation of any State

[N
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or other obligations of any such corporation which has no
outstanding mortgage liens upon a substantial part of irs
property, which corporation shall not have defaulted in
payment of interest or principal on any of its obligationms
outstanding in the hands of the public during the period of

five years preceding the date of purchase.

"The term "first mortgage bonds" shall include bonds
issued in whole or at least fifty percent in part to refund
first mortgage bonds eligible for investment: hereunder at

the time of refunding.--.

"No investment shall be made in securitiés specified
in paragraphé (¢) and (d) of this Section which will make

the then total book value of all assets invested in such

securities exceed sixty (60) percent of the total book value ..

of all assets of the System at the time, and no investments .

shall be made in the securities of any-corporation engaged-—-—

primarily in operating real estate.

"Any limitations herein set forth shall be applicable
only at the time of purchase and shall not require the

liquidation of any investment at any time.

"All investments shall be clearly marked to indicate
ownership by the System and to the extent possible shall be

registered in the name of the System.

"All investments shall be carried at a book value such
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that the yield, computed as a uniform interest rate compounded
uniform to maturity. No adjustments shall be made in in-
vestment valuations for ordinary current market price
fluctuations; but reserves may be provided for anticipated

losses upon redemption as determined by the Board.

"All additions to assets received as income, interest
and dividends from deposits and investments authorized by
this Act shall be added to other assets and used to pay

benefits in accordance with the provisions of this Act. .

"Except as otherwise herein provided, mo member or em-_ =
ployee of the:Board.shall have any direct interest in the ..
income, gains or profits of any investments made by the Board, L
nor shall any such person receive any pay or'emolument for : -
services in connection with any investﬁent. No member or
employee of the Board shall become an endorser or surety,
or in any manner an obligor for money loaned or borrowed from ...
the System. Proof that any such persbn shall have violated
any of these restrictions shall make such person guilty of a

misdemeanor or larceny as the case may be, and such person

shall be punishable therefor as provided by law."

The 1959 legislation removed the restriction that not more than 60 percent
of investments can be other than United States Government and state and local govern-

ment issues.,

The 1959 legislation also removed the provision that the System must amortize-

bond premiums and discounts on the basis of the yield method. This gave the System
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authority to use the straight line method of amortizatiom.

The 1961 amendments permitted investments in bonds, debentures and other

corporate obligations if they are rated A or better by at least 2 national security

rating firms.

The 1961 legislation allowed investment of up to 10 percent of the book

value of the assets in common and preferred stocks, subject to many conditions and

limitations.

The authority.to invest in real estate notes and bonds was removed in 1961.
The prior authority was.of little or no value,.because -the:law limited such invest-
ments to 50 percent- of the value of the.real. estate.-.There was-little or no market

for 50 percent real estate loans.

The 1961 legislation deleted the requirement that investments shall be

registered in the name of the System.

In 1963, Section 6.8 was incorporated as Section 15-167 of the -"Illinois:

Pension Code".

The 1963 legislation authorized investments in the 12 Federal Land Banks

and the Inter-American Dévelopment Bank.

In 1963, the System was authorized to invest up to 15 percent of the book
value of assets in common and preferred stocks. The limit under prior law was 10

percent of the book value.

The 1965 legislation increased the limit on investments in common and pre-

ferred stocks from 15 percent to 20 percent of the book value of the assets.
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The 1967 amendments eliminated the requirement that direct obligations of
the United States Government must be guaranteed. Only the issues of instrumentalities
of the United States government need be guaranteed. This was a clarifying change.

There was also a clarifying change in the provision which authorized investments in

the 12 Federal Land Banks.

The 1967 legislation removed the restriction that corporate bonds and other
obligations must be rated A or better. Under the revision, these obligations could
be purchased as long as there has beer no default by the corporation during the five

yvears immediately- preceding-the :purchase.

The 1967 amendments-also-authorized investments-in Canadian-government—z - ..
and province obligations, subject to certain restrictions, FHA:mortgage notes-and....

VA guaranteed loans.

The 1967 legislation authorized investments in common stocks if they are
recommended by an investment advisor who is qualified under the Federal-Investment .
Advisors Act of 1940 and. is registered.under the Illinois . Securities Law.--Under prior-

law, the recommendation for purchase of stocks could be made only by a bank or trust

company.

Transfer of Investment Functions to Illinois State Board of Investments (Sec. 15—167;1)

In 1973, the Board was authorized tn transfer its investment responsibilities
to the Illinois State Board of Investment and to invest in any commingled investment
fund or funds established by the Investment Board. This authority is contained in

Section 167.1 of the "Illinois Pension .Code".

In 1969, the limit on common stock investments was raised from 20 percent

to 30 percent of the book value of the assets of the System. ' e



-135-

In 1969, the System was authorized to build an office building at a cost

not to exceed $575,000.

The 1971 legislation authorized investments in bank stocks, life insurance
stocks and fire and casualty insurance company stocks, subject to certain restrictions

and limitations.

The 1971 legislation also allowed the Board to consider mergers and con-
solidations in determining whether a stock has paid dividends for each of the 10

years preceding the date of purchase and in meeting other restrictions set forth

in the 1aw;.~~

The ‘1971 legislation ‘clarified "the provision:which "authorized -the -con~---
struction of an office building. Under the revision, equipment is not included in
determining whether the limit on cost of construction has been exceeded and rental
proceeds may be used for operation, maintenance:.and-furnishing of the building.. In

addition, the .restriction which limited lease-of space to State departments and -

agencies was .Tremovedi— -

The 1971 legislation eliminated the provision that all investments shall
be marked to clearly indicate ownership by the system. This authorized registration

of the securities in the name of a nominee which is the common practice.

In 1973, the limit on common stock investments was increased from 33 1/3

percent to 40 percent of the book value of the assets of the System.

The 1973 legislation deleted the requiremeht that common stock recommenda-

tions be made in writing and authorized common stock purchases upon approval of a

-majority of the trustees instead of 2/3 as required by prior law.
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In 1975, the detailed investment provisions were deleted, and the Trustees
were allowed to purchase the investments authorized for the Illinois State Board of
Investments. This was not a substantive change because the State Investment Board
investment authority was essentially the same as that set forth in Article 15 of

the "Illinois Pension Code" which covered the State Universities Retirement System.

Authority to Require Information (Sec. 15-168)

The authority to require information necessary for proper administration

of the System was transferred from Section 6.2(f) of the 1941 law.

Responsibility to Elect Officers and Appoint Employees (Se¢:. 15-169) _-i

The Tesponsibility to elect officers.and appoint employees was contained-—-=..

in.Section 6.2(g) of the 1941 law.

Legislation in 1975 provided that legal actions by or against the system ._

~

T

———

shall .be prosecuted or defended by the Attorney General or. by other counsel, -as the —

--Board-of Trustees decides.i-—-. - .

Duty to Maintain Records (Sec. 15-170)

The duty to maintain records was transferred from Section 6.2(h) of the

1941 law.

The 1971 legislation authorized the microfilming of records. The micro-

film would be deemed original records for all purposes, including introduction of

evidence.

Authority to Receive Payments (Sec. 15-171)

—.--. The authority to receive payments was contained in Section 6.2(i) of the

‘
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1941 law.

Authority to Certify Warrants (Sec. 15-172)

The authority to certify warrants on the system's treasurer for payment

of benefits and expenses was contained in Section 6.2(j) of the 1941 law.

Duty to Cause Actuarial Analyses (Sec. 15-173)

The duty to require actuarial evaluations and investigations was transferred

from Section 6.2(k) of the 1941 law.

Duty to have an Audit. (Sec.i-15-174) -

_.. .The duty of the Board: to have-an audit -of the System's records.conducted _....

was contained in Section 6.2(1) of the 1941 law.

Responsibility to Provide Statements to Participants (Sec. 15-175)

The responsibility to make -available financial statements and statements - -
of accounts to participants upon.request:was transferred from:Section 6+v2{(m)-of the:==

1941 law.

Authority to Accept Gifts (Sec. 15-176)

The authority to accept gifts, grants or bequests was transferred from

Section 6.2(n) of the 1941 law.

Authority to Make Rules (Sec. 15-177)

The authority to establish rules and regulations, adopt by-laws, fix the

number necessary for a quorum and set up an executive committee was contained in

Section 6.2(0) of the 1941 law.
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Duties of the State Comptroller (Sec. 15-178)

Section 6.3 of the 1941 law provided as follows:

"The Auditor of Public Accounts in drawing warrants for
items of salary on payroll vouchers certified after September 1,
1941, by employers included in this Act shall draw such war-
rants to participating employees for the amount of salary or
wages specified for the period less the employee contribution
to be deducted therefrom as set forth ip such payroll vouchers
; . and shall-draw-a-warrant-for :the.total .of the employee_con- -—

tributions 'so withheld from the participating employees on ..

FRSTLRE { S

each such.payroll .voucher to_this system.-=In lieu of one —--

warrant for the total of the employee contributions to this

N system, the Auditor of Public Accounts may draw a separate
o - warrant payable to each employee for the amount_of the re-

quired .contribution_of such employee so that each employee . -

= will .receive the-total:.salary-or wages_ specified in the pay-.. .,

roll‘voucher in two warrants, one for the total salary or

wages less the required contribution and one for the amount

of the required contribution. All warrants covering contribu-

tions to this system, together with the additional copy of

the payroll supplied by the employer shall be transmitted

immediately to the board.

"The Auditor of Public Accounts of the State of Illinois
is authorized and directed to draw warrants upon the State

(\ " treasurer payable from funds appropriated for the purposes

PN
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specified in this Act upon the presentation of vouchers

approved by the board.”

This section was revised in 1959 to include survivors insurance contribu-—

tions.

-In 1963, Section 6.3 was incorporated as Section 15-178 of the "Illinois

Pension Code".

In 1971, the name of the State Auditor of Public Accounts was changed to

State Comptroller... This change yas.requi;ed:undef the .1970:11linois Constitution. ..

Duties of Director of Finance-(Sec: 15-179) -~

Section 6.4 of the 1941 law set forth the duties of the Director of Finance

as follows:

- "The Director of Finance in considering all payroll-
vouchers which ‘atre required under the.provisidns:-of "An Act_::
in relation to State Finance" approved-June: 10, 1919, as. -
amended, to be approved by the Department of Finance before
warrants are drawn by the Auditor of Public Accounts shall
not approve sﬁch payroll vouchers if they are not prepared
in accordance with Section 6.6 and shall not withhold approval

of any payroll because it is prepared in accordance with

Section 6.6."

In 1963, Section 6.4 became Section 15-179 of the "Illinois Pension Code".

Duties of Director of Personnel (Sec. 15-180)

Section 6.5 of the 1941 law provided that the duties of the Civil Service
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Commission shall be as follows:

"The Civil Service Commission in considering all pay-
roll vouchers which are required under provisions of "An Act
to regulate the Civil Service of the State of Illinois' ap-
proved May 11, 1905, as amended, to be approved by the Civil
Service Commiésion before warrants are‘drawn.by the Auditor
of Public Accoun;s'shall not approve such payroll vouchers
if‘they are not prepared in accordance with Sectiop 6.6 and
shall not withhold approval of any payroll -because .it is .

prepared-in accordance with Section 6.6."

In 1963, Section 6.5 became Section 15-180 of the "Illinois Pension Code'-:=—

and Civil Service Commission was changed to Director of Personnel.

N Duties of Employers . (Sec. 15-181)

Section 6.6 of the 1941 law listed the duties.of each employer as follows:- =

"Each employer is hereby authori;ed and directed in the
preparation of all payroll vouchers covering payments of
salary to participating emplofees for employment on and after
September 1, 1941 to indicate in addition to other things,
(a) the amcunt of employee contributions specified in Section
4.2 which are to be deducted from the salary of each participa-
ting employee included in each such payroll voucher, (b) the
net amount payable to each such employee after the deduction
of such contribution, and (c¢) the total of all employee con-—

( tributions so deducted. An additional certified copy of each
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payroll certified by each such employer, shall be prepared

and forwarded along with the original éayroll to the Director
of Finance, Auditor of Public Accounts, or other officer re-
ceiving the original certified payroll for ﬁransﬁittal to the

board as herein provided.

"Each employef in drawing warrants against trust or
federal funds for items of salary on payroll vouchers cer-
tified by employers included in this Act after September 1,

1941 shall draw such warrants to participating employees for -
the amount. of: salary or wages specified:for the period-less - -
the employee . -contribution to be deducted ‘therefromas set

forth in such payroll vouchers and shall draw a warrant for

the total of the employee contributions so withheld from the
participating employees on each such pay?oll voucher to this.--—-
system.. The warrant drawn to this system, together with :the =
additional cdpy.of‘the payroll-rsupplied by the employer shall- : i

be transmitted immediately to the board.”

In 1959, this section was clarified. Employers were required to deduct

employee survivors insurance contributions as well as normal employee contributions.
In 1963, Section 6.6 became Section 15-181 of the "Illinois Pension Code".

Special Trust and Federal Funds (Sec. 15-182)

Section 6.7 of the 1941 law provided as follows:

"Each employer having special trust or federal funds in

its posession and control is hereby authorized and directed,
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to the extent not inconsistent with (a) the conditions of
trust agreements governing any such trust funds and (b) the
provisions of laws governing any such federal funds, to make
employer contributions out of such funds to this system of

the amounts certified in accordance with this Act."

The 1959 legislation required that funds of the University of I1llinois
Alumni Association and Foundation be considered as special trust funds in order
that employer contributions at the full rate would be received on earnings paid by

these organizations.

In 1961, -the University .of Illinois Athletic Association employees were._
>transferred to coverage under the State Universities Retirement System. The language:
in Section 6.7 was revised so that funds of Alumni associations, Athletic associationsm
and foundations affiliated with any covered employer would be éonsidered special —

trust funds.
In 1963, Section 6.7 became Section 15-182 of the:"Illinois Pension Code'. .

The 1967 legislétion revised the language in Section 15-182 in order that
junior college funds would be considered trust funds, and employer contributioms
wbuld be paid on all earnings received from the junior colleges. However, revisions
in Section 15-155 which were approved in 1967, specifically provided that the pension
costs for the jun%or colleges would be paid from State appropriations, unless the

costs covered earnings paid from trust and federal funds.

Authorizations (Sec. 15-183)

Section 7.1 of the 1941 law provided as follows:
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"Each participating employee shall, by virtue of the pay-
ment of the normal contributions required to be paid to this
system, receive a vested interest in the normal and additional
annuities, death benefits excluding additional death benefits,
and separation benefits provided in Article 5, and each suchv
employee in consideration of such vested interest shall be
deemed to have authorized and agreed to the deductions from
the payments of salary of all contributions payablé by sﬁch

employee to this system in accordance with this Act.

"Payment -of salary as prescribed by law or as contracted: -
by an employer:lessﬂthe;amouﬁts of:contributionsvprovided~in o
this Act shall, together with the specified vested rights in
the benefits provided by this system; bé a full and complete
discharge of all claims of payments for service rendered by
an employee during the period- covered by any such payment,-=
and payments of employer contributions to thié system or of :~
benefits from this system shall not be considered as a violation
of Section 9 (3) of "An Act in relation to State Finance"

approved June 10, 1919, as amended."

The 1959 legislation included employee survivors insurance contributions
in Section 7.1 in order that the participant would have a vested interest in these

contributions as well as the employee normal contributions.

In 1963, Secticn 7.1 became Section 15-183 of the "Illinois Pension Code".

The 1971 legislation deleted the provision that the employee shall have a

vested interest in the normal and survivors insurance contributions and annuities
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provided by his contributions. The 1970 constitution contains a clause which pro- v/;
vides that pension benefits of public employees werekéontfactuél rights which shall |
not be diminished or impaired. Consequently, the vested interest provision in Sectio%
15-183 was no longer necessary or desirable, because it provided only a limited
guarantee against impairment of.the portion of benefits provided by employee con-

tributions.

Undivided Interest (Sec. 15-184)

Section 7.4 of the 1941 law provided as follows:

"The~assets of the system shall be invested-as one-~fund,---.
and no particular -person;: group of persoms or entitygshall_iﬁ'
have any right in any specific security or property or in any
item of cash, other than an undivided interest in the whole
as specified in the provisions of this Act as it now exists

or is subsequently amended."
In 1963;*Section-7+4 became Section 15-184 of the !Illinois Pension Code".:. .

Exemption of Benefits from Assignment (Sec. 15-185)

Section 7.5 of the 1941 law provided that all "annuities and other benefits
payable under the provisions of this Act and all accumulated credits of employees in

this system shall be unassignable and shall not be subject to execution, garnishment

or attachment".
In 1963, Section 7.5 became Section 15-185 of the '"Illinois Pension Code".

The 1965 legislation provided that the board may offset against benefits -

and credits, amounts owed by a participant or annuitant to an employer covered by
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the System.

The 1967 legislation allowed annuitants and participants to authorize de-
ductions for premiums under hospital-medical insurance programs which are sponsored
or approved by any employer; however, the deductions for disability benefits could

not begin prior to 6 months after the disability occurs.

Fraud (Sec. 15-186)

Section 7.6 of the 1941 law specified that any "person who shall knowingly
- make any false statement,-or shall falsify or permit-to be falsified any-record or -
records of this system, -in any attempt to defraud:the.system shall be guilty-of mis=i~-~

demeanor, and shall be punishable therefor ‘under the laws of the State-of Illinois" o=
In 1963, Section 7.6 became Section 15-186 of the "Illinois Pension Code".

Felony Conviction (Sec. 15-187)

Section 1.5 was added to the-retirement law in 1955.. - This section provided :

as follows: =~ -

"Notwithstanding any other provision of this Act, none
of the benefits herein provided for shall be paid to any
person who is convicted of any felony relating to or arising

out of or in connection with his service as an employee.

"This Section shall not operate to impair any contract
or vested right heretofore acquired under this Act nor to

preclude the right to a refund.

"All future entrants shall be deemed to have consented
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to the provisions of this Section as a condition of coverage." ' {

There 1s some question whether this 1955 legislation could be applied
retroactively to a participant who began employment before July 9, 1955, the
effective date of the amendment. Tﬁere is also some question as to whether this
legislation could be applied to any employee under the provision of the Illinois
constitution which states that pension rights of public employees shall be con—

sidered contractual rights which cannot be diminished or impaired.
In 1963, Section 1.5 became Section 15-187 of the '""Illinois Pension Code'.

Judicial Review of Administrative Decisions (Sec. 15-188)

The 1945 legislation.added the following Section 6.9 to the 1941 law: '

"The provisions of the 'Administrative Review Act',

TN

enacted by the 64th‘General Assembly, and all amendments and
modifications thereof, and the rules adopted pursuant thereto,
shall apply to and govern-all proceedings for the-judicial __
review of final administrative decisions of the Board of
Trustees hereunder. The term 'adﬁinistrative decision’' is

defined as in Section 1 of said Administrative Review Act."

In 1963, Section 6.9 became Section 15-188 of the "Illinois Pension Code'.

Commission on Investments (Sec. 15-189)

The following langauge was incorporated in Section 15-189 when the

"Illinois Pension Code" was adopted in 1963: -~

"Except as otherwise herein provided, no member or em-

.
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ployee of the board shall have any direct interest in the
income, gains or profits of any investments made by the
board, or receive any pay or emolument for services in
connection with any investment. No member or employee of
the board shall become an endorser or surety, or in any
manner an obligor for money loaned or borrowed from the
system. A violation of any of these restrictions shall
constitute a misdeameanor or felony as the case may be, and

shall be punishable as provided by law."-.

On January.l, 1973, .the last-sentence.of this section was amended to read-..:

as follows:

"A violation of any of these restrictions shall con-

stitute a class 4 felony."

Mentally Incompetent Persons (Sec. 15-190) - -

in 1959:

The following provisions of Section 6:10 were added to the retirement law - -

"In case a pérson shall be mentally incompetent at the
time when any right or privilege accrues to him under the
provisions of this Act, a conservator or guardian may be
appointed pursuant to law, and may, on behalf of the mentally
incompetent ﬁerson, claim and exercise any such right or
ﬁrivilege with the same force and effect as if the employee
himself had been mentally competent and had claimed or ex-

ercised such right or privilege.
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"In the event that a participant's application for bene-
fits or a physician's certificate on file with the Board shows
that the participant is mentally incompetent, and no con-
servator or guardian has been appointed for his estate, the
benefits payable under this Act may be paid to the person
previously designated by the participant and his beneficiary,
if, in the opinion of the Board, the payment will be in the
best interest of the participant. In accepting payment of
the benefit the beneficiary agrees that it shall be treated
as a-trust-to be used -for.the benefit of the participant and-.
his.dependents. ~ The written receipt of the beneficiary.who .
receives payment under this Section shall be an absolute dis- .
charge of the System's liability in respect of the amount

so paid."

A portion of the -above language was transferred from Section 5.3 which

covers disability ‘benefits. The language was expanded to cover all types of bene-

fit payments.

In 1963, Section 6.10 became Section 15-190 of the "Illinois Pension Code".

Payment of Benefits to Minors (Sec. 15-191)

Section 6.11 was added to the retirement law in 1959. This section pro-

vided as follows:

"If under the provisions of this Act any benefits be-
come payable to a minor, the Board may make payment (1)

directly to such minor, (2) to any person who shall have —
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legally qualified and shall be acting as guardian of the

person or the property of such minor in any jurisdiction,

or (3) to either parent of such minor or to any adult person
with whom such minor may at the time be living, provided only
that the parent or other person to whom any amount is to be
paid shall have advised the Board in writing that he will.

hold or use such amount for the benefit of such minor. The
written receipt of the minor, parent or other person who re-
ceives payment under this Section, shall be an absolute _.
discharge of the System's liability in respect-of the—amount _-=

so paid."

This addition was recommended in order that benefits could be paid to or on

minors without requiring the appointment of a guardian.

In 1963, Section 6.11 became Section 15-191 of the "Illinois Pension Code'.

Retirement Systems Reciprocal Act (Sec. 15-192) -~ :

The 1947 amendments added the following language in Section 7.10:

"Notwithstanding any provisions in this Act to the con-
trary, the rights and benefits of any participant who has
made contributions to either or both The State Employees' Re-
tirement System of Illinois, created by 'An Act to provide
for the creation, maintenanée, énd administration of a retire-
ment and bengfit system for certain officers and employees of
thé State of Illinois, their dependents and benefiéiaries',

approved July 23, 1943, as amended, and the Teachers' Retire-
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ment System of the State of Illinois, created by 'An Act in
relation to a Teachers' Retirement System of the State of
Illinois," approved July 17, 1939, as amended, or as created
by or continued in Article 25 of "The School Code," approved
Hay 1, 1945, as amended, and the liabilities of this System
to such participant and to such other systems shall be sub-
jeét to and determined by the provisions of "An Act to provide
for reciprocal allowance of credits for retirement, death,
and disability benefits between the State Empléyees' Retire-
mentASystem’of I1linois, the University Retirement System-of ==
I1linois and the Teachers'-Retirement-System of the State of fi
" Illinois, and for ‘the transfer of certain funds between said

systems," as adopted by the sixty-fifth General Assembly."

l
H
—

The 1947 Reciprocal Act prqvided reciprocity for retirement annuities
among the State Employees Retirement System, State Teachers Retirement System and--.
‘State Universities Retirement System. ‘Each system calculated the retirement annuity.
and certified the amount to the last system which paid the-combined annuities. The

last system received only the employee contributions from the first system.

In 1955, the State Retirement Systems Reciprocal Law was incorporated as .
a part of the law governing the State Universities Retirement System. This Reciprocal

Law covered all systems in Illinois except the police and fire funds.

In 1959, obsolete language pertaining to the 1947 Reciprocal Law waé

deleted.

. y
In 1963, Section 7.10 became Section 15-192 of the "Illinois Pension Code'.
{
{



Reinsurance (Sec. 15-193)

Section 7.7 of the 1941 law provided as follows:

"The board shall have the power at any time that it
appears desirable and advantageous, to contract with any
recognized and solvent legal reserve life insurance company
for the payment of any benefits specified in this Act, pro-
vided such contract applies alike to all persons of the same
class and does nét cause any discrimination nor create con-
ditions which will -substantially limit-or reduce the equity —-
or security ‘of any -other participant or annuitant-in the ==~
system at the time. - In the event any. such.contracts are-.
entered into, the board shall have power to certify wvouchers
for the payment to any such contractor out of funds belonging

to this system of the amounts to be paid under such contracts."

In 1963, Section 7.7 was incorporated in the "Illinois Pension Code" as

Section 15-193.

Waiver of Service and Benefits (Sec. 15-194)

The following language was incorporated in Section 15-194 in 1973:

Rl

"A participant or annuitant may elect to waive all or
any portion of his service credit and benefits which may be

payable to him under this Article."

This language was recommended in order to permit waiver of benefits by

cooperative extension personnel, so that they could be returned to employment
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covered by the State Universities Retirement System without qualifying for ex-
cessive benefits from the Federal Civil Service System and thé State Universities
Retirement System. The University of Illinois agreed that an employee of the
cooperative extension service would not be returned to a position covered by the
State Universities Retirement System, unless he elects.to waive that portion of
the combined retirement annuity which exceeds the retirement annuity which would
have been payable had he remained under the State Universities Retirement System

during his entire period of employment with the Extension Service.

This amendment was also.desirable in order that retirees or beneficiaries
could receive payments from the . Veterans-Administration which<set certain income

limitations in determining eligibility-for veteran benefits<--

A former Section 15-194 which dealt with application of liberalizing
amendments, was repealed in 1971, and the language was transferred to Section 1-105 =~ =

of the "Illinois Pension Code".

Violation of Contract (Sec. 15-195) - -

Section 7.2 of the 1941 law provided as follows:

"The provisions of this Act, however, shall not apply
to any person who on the effective date hereof has a contract
of employment with an employer whichrwould be violated by the
requirement of participation as specified in Section 3.2 unless
such person elects to.participate herein. Each such person
who shall have had contributions deducted under this system

or who shall have been notified of the creation of this system,
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shall be deemed to have elected to participate unless such

person files with the board prior to December 1, 1941 a

written notice of election not to participate. Any person
so electing not to participate shall forever thereafter be

precluded from participating in this system."
The 1959 legislation deleted the last sentence which precluded subsequent
participation by a person who elected not to participate.

In 1963, Section 7.2 became Section 15-159 of the "Illinois Pension Code".

-
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APPENDIX A

" EFFECTIVE DATE OF AMENDMENTS TO STATE UNIVERSITIES RETIREMENT SYSTEM ACT

Effective Date of Amendment Sections Amended

September 1, 1941 All sections became effective that date

July 1, 1945 : 6.9

July 24, 1945 2.11, 5.5, 7.8

July 2, 1947 2.3%

July 21, 1947 2.3%*

July 25, 1949 2.10, 4.1, 4.2, 5.1, 5.3, 5.4, 5.6

July 11, 1951 ' _ 1.2, 2.2, 2.3;.2.,11, 4.2, 5.1, 5.3, 5.4, 5.6 __

July 17, 19537=" 2.4; 2.5,:-2.75-2.9, 2.11, 2.17,°3.2; 4.1, 4.2, = . .
5.1, 5.3, 5.457.5.5, 5.6, 6.2 ©

July 1, 1955 2.3

July 9, 1955 - 1.5 _

July 13, 1955 2.4, 2.9, 2.11, 2.16, 2.20, 2.22, 2.23, 2.29, 2.30, ‘~w£~
3.2, 4.1, 4.2, 5.1, 5.2, 5.3, 5.4, 5.5, 5.6, 7.10

July 14, 1959 - 2.3%, 2.4, 2.8, 2.9, 2.10, 2.11, 2.12, 2,13, 2.19,
2.31, 2.32, 2.33, 2.34, 2.35, 2.36, 3.2, 4.1, 4.2,
4.3, 5.1, 5.2, 5.3, 5.4, 5.5, 5.5-1, 5.5=2, 5.6, . ..
6.3, 6.6, 6.7, 6.8, 6,10, 6.11, 6.12, 7.1, 7.2, 7.10- -

July 17, 1959 2.3%

August 3, 1961 - 1.3, 2.3, 2.11, 2.12, 3.2, 4.2, 4.3, 5.4, 5.6,

' 6.7, 6.8 ,

March 18, 1963 Pension Code adopted - all section numbers changed
-and name of system was changed.

August 5, 1963 106, 107, 110, 112, 118, 134, 136, 153, 154.1, 167

July 1, 1965 145%, 152%

July 15, 1965 _ 106, 107*, 112, 141, 152%

August 18, 1965 107#%, 110, 111, 113, 120, 135, 137, 139, 140, 145%, '
148, 152%, 157, 167, 185 :

July 1, 1967 106, 107, 111, 112, 113*, 125, 134, 135, 141, 142, " (

145, 150, 152, 154, 157, 159*, 167, 182, 185
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Effective Date of Amendment
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Sections Amended

July 31, 1967
September 8, 1967
September 6, 1968
July 18, 1969

August 15, 1969
August 26, 1969
August 28, 1969
September 30, 1969 ~ -
July.1,-1970.27% ..

July 15, 1971 --=
August 4, 1971

August 19, 1971 -
July 1, 1972
January 1, 1973 .- .

August 28, 1973

September 10, 1973
October 1, 1973
September 5, 1974
August 25, 1975
‘September 3, 1975
September 5, 1975
September 17, 1975

July 1, 1976

113%,

155
113,
155,
125,
145

112

156%

159
167%

134, 136, 146, 154, 157, 158, 167%

136.1, 194

167 -~

112,

157,

111,

153,
106,
167%

186,

107%*,

142,

106,

107%,

113 .

169
136,
107,
146

125,

113, 118, 135%,:136%, 136.1;-145,-146, 154, - ..

158

116, 117, 119, 134, 140, 141, 142, 144, 147,
167, 170, 183

135%, 136%*

189 .

111, 112, 113, 120, 125, 129, 135, 136, 139,
146, 147, 150, 152, 153, 154, 157, 167, 194

107*

155, 165, 167.1, 178, 179, 181

136.1, 146%*

113, 150, 157

159, 167

*Section amended more than once during the same- legislative session.
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APPENDIX A (continued)

The July 2, 1947 and July 21, 1947 amendments to Section 2.3 involved only
change in name of employers.

The July 14, 1959 and July 17, 1959 revisions in Section 2.3 added the Uni-
versity of Illinois Alumni Association and Foundation as well as the Illinois Com-
mission of Higher Education as employers.

The July 15, 1965 revision. of Section 107 provided that the age 58 limita-
tion on participation would not be applicable, if the person had credits under any of
the other systems covered by the Illinois Reciprocity Law. The August 18, 1965
change in Section 107 provided that a person on disability leave shall be considered
an employee only during the first 60 days of the disability leave and while receiving
disability benefits or workmen's compensation. The August 18, 1965 amendments also
provided that absences of less than 30 calendar days shall not be considered as an
interruption of employee status. '

The July 1, "1965 amendment to:-Sectiomn 145 provided that the combined. __.
credits in the State. Employees, State Teachers and State._Universities Retirement - -

Systems shall be considered in determining eligibility for survivors benefits.*-The =~
August 18, 1965. revision of*Section 145 provided: that: in order to qualify. for sur--— -
vivors insurance benefits, the husband of a female annuitant must be dependent upon -

his wife at her retirement as well as at the time of her death.

The July 1, 1965 amendment to Section 152 restored reciprocity for disa-
bility benefit purposes among the State Employees, State Teachers and State Uni-

versities Retirement Systems. Combined credits in all three systems may be considered

in determining eligibility for disability benefits as well as length of time that
benefits could be paid. . The July 15, 1965 change in Section 152 provided that
pension credits in other retirement systems covered by the Reciprocal Law shall be

considered in determining eligibility for and length of time that disability benefits

can be paid. The August 18, 1965 amendment to Section 152 provided that in determin-
ing the duration of disability benefits, only those earnings covering service for
which credit was granted prior to the beginning date of disability benefits shall be
considered.

The July 1, 1967 change in Section 113 provided that a person may purchase -
credit for other public employment if he contributes for at least 5 years to one or
more of the following systems: State Universities, State Teachers and Chicago
Teachers Retirement Fund. The July 1, 1967 amendments also provided that the com-
bined credit for out-of-state teaching and other public employment under these three
systems shall not exceed 10 years. In addition, direct credit could be purchased in
the State Universities Retirement System for prior credits in another system covered
by the Reciprocal Law if the person was an involuntary transferee and could not
qualify for a retirement annuity under the system from which he transferred. The
July 31, 1967 changes in Section 113 were identical to those included in the bill
which became effective on July 1, 1967; consequently, there was no duplication and
July 1, 1967 was the effective date for all changes in Section 113.

The July 1, 1967 change in Section 159 provided representation on the Board
from the Junior College Board. The July 31, 1967 amendment provided representation
from the Junior College Board and the Board of Regents.

({

-
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The July 18, 1969 revision of Section 167 authorized the System to con-
struct an office building at a cost not to exceed $575,000 and to lease space to any
department, board, commission or instrumentality of the state. The August 15, 1969
amendments to Section 167 authorized investments in stocks of up to 33 1/3% of the
total assets. The previous limit was 207%.

The July 15, 1971 amendment to Section 135 changed the 10-year service
requirement to qualify for a retirement annuity to 8 years and deleted the provision
that a person could qualify at age 55 with 8 or more years of service if employment
terminated after attainment of that age. The August 19, 1971 revision provided that
a person could qualify for a retirement annuity at any age if he had at least 35
years of service.

The July 15, 1971 amendment to Section 136 made the following changes:

1. Eliminated the penalty for early retirement for a participant
who continues to be disabled after benefits expire and also
for service as a policeman and fireman,

2. Provided that the employer annuity applicable to contributions .
based upon other.public employment shall be equal-to that pro-———
vided by the normal contributions paid by the employee-for - -
this service, and

3. Increased the automatic annual adjustment from 1 1/2% to 2%
beginning January 1, 1972 and provided that the first adjust-
ment shall be 1.667% of the annuity multiplied by the number
of months which elapsed from the date of retirement to the
date the automatic annual increase begins.

The August 19, 1971 amendment to Section 136 provided that the penalty for
retirement before age 60 shall not be applicable to a participant who has at least 35
years of service.

The August 28, 1973 amendment to Section 107 deleted the requirement that a
person on leave without pay contribute 8% in order to maintain his status as an '
employee and continue his disability and survivors insurance protection. However, he
was required to pay the 87 contribution, if he wished to receive service credit
covering the leave. The September 10, 1973 revision of Section 107 provided that any
person appointed by the Governor under the Civil Administrative Code shall be an
employee, if he is a participant in this system on the date that his appointment is
effective. The October 1, 1973 revision of Section 107 substituted State Comptroller
for Auditor in paragraph one. '

The September 3, 1975 amendment to Section 146 provided that Rule 4 (minimum
annuity formula) shall be considered in determining the minimum and maximum survivors
annuity. The September 17, 1975 amendment to Section 146 increased the monthly

survivors annuity from $250 to $300 for one survivor and $350 to $500 for two or more
survivors.



